


The University Mission

Wilmington University is committed to excellence in teaching, relevancy of the curriculum, and individual attention to students.
As an institution with admissions policies that provide access for all, it o ers opportunity for higher education to students of
varying ages, interests, and aspirations.

e University provides a range of exemplary career-oriented undergraduate and graduate degree programs for a growing and
diverse student population. It delivers these programs at locations and times convenient to students and at an a ordable price. A
highly quali ed full-time faculty works closely with part-time faculty drawn from the workplace to ensure that the University’s
programs prepare students to begin or continue their career, improve their competitiveness in the job market, and engage in
lifelong learning.



Wilmington University is a private, non-sectarian university
which o ers both undergraduate and graduate degree programs
in awide range of instructional areas. e University began with
a charter class of 194 students in 1968 and has grown to serve
astudent body of over 16,000 students of diverse backgrounds.

e program of day, evening, and weekend classes serves
traditional high school graduates as well as non-traditional
adult students in need of exible scheduling. Classes are
primarily o ered in 15-week, 7-week, and weekend modular
formats. Introduced in 2005, Fusion programs combine online
and face-to-face learning.  ese programs are designed for
students who wish to complete their degree in less time than
is possible with traditional courses.

Wilmington University’s main campus is located near the city
of Wilmington in historic New Castle, Delaware. e campus
is easily accessible by air, rail, and bus. Our central location in
the northeast corridor of the United States provides students
convenient access to the major cities of New York, Philadelphia,
and Washington D.C. Recreational areas such as beaches and



Accreditation

Wilmington University is accredited by the Commission
on Higher Education of the Middle States Commission on
Higher Education, a non-governmental, nationally recognized
organization whose members comprise approximately 500
collegiate institutions. e Middle States Commission on
Higher Education accredits institutions of higher education
in Delaware, the District of Columbia, Maryland, New Jersey,
New York, Pennsylvania, Puerto Rico, the U.S. Virgin Islands,
and other locations abroad.

Middle States Commission on Higher Education
3624 Market Street

Philadelphia, PA 19104-2680

(215) 662-5606

Accreditation of an institution by the Commission on Higher
Education indicates that an institution meets or exceeds criteria
for the assessment of institutional quality periodically applied
through a peer group review process. An accredited college or
university is one which has available the necessary resources
to achieve its stated purposes through appropriate educational
programs, is substantially doing so, and gives reasonable
evidence that it will continue to do so in the future.

Wilmington University programs have been approved for
training of eligible veterans and international students.

Nondiscrimination Policy

Itis the policy of Wilmington University not to discriminate on
the basis of sex, disability, race, age, color, religion, national or
ethnic origin, marital status, or sexual or a ectional preference
in its educational programs, admission policies, employment
practices, nancial aid, or other school-administered programs.

is policy is enforced by federal law under Title IX of the
Education Amendments of 1972, Title VI of the Civil Rights
Act of 1964, Section 504 of the Rehabilitation Act of 1973,
and the Americans with Disabilities Act of 1990.

Wilmington University actively supports the rights of students



University Sites

To obtain information, please call, write, or fax the following
Wilmington University sites:

Brandywine Joint Base McGuire-Dix-Lakehurst
Concord Plaza Rodney Building 3829 School House Road (609) 723-2790
3411 Silverside Road (302) 478-2491 Joint Base MDL, NJ 08641 FAX: (609) 723-4053
Wilmington, DE 19810 FAX: (302) 478-2609 .

Middletown
Burlington County College 651 N. Broad Street (302) 378-0360
3331 Route 38 (856) 222-9311 x2115 Middletown, DE 19709 FAX: (302) 378-0367
Mt. Laurel, NJ 08054 FAX: (856) 222-9232

New Castle Campus
Cecil College O ce of Admissions
107 Railroad Avenue (877) 967-5464 320 N. DuPont Highway (302) 356-4636
Elkton, MD 21921 New Castle, DE 19720-6491 FAX: (302) 328-5902
Cumberland County College Rehoboth Beach
3322 College Drive (856) 691-8600 x551 41 Rehoboth Avenue (302) 227-6295
Vineland, NJ 08360 FAX: (856) 690-0008 Rehoboth Beach, DE 19971 FAX: (302) 227-6705
Dover Salem Community College
3282 N. DuPont Highway (302) 734-2594 460 Hollywood Avenue (856) 351-2636
Dover, DE 19901 FAX: (302) 734-2618 Carneys Point, NJ 08069 FAX: (856) 351-2618
Dover Air Force Base Wilson Graduate Center
436 FSS/FSDE (302) 674-8726 31 Read’s Way (302) 295-1117
639 Evreux Street, Room 215 FAX: (302) 674-5034 New Castle, DE 19720 FAX: (302) 295-1123
Dover Air Force Base, DE 19902-6639
Georgetown
William A. Carter Partnership Center
Seashore Highway, P.O. Box 660 (302) 856-5780
Georgetown, DE 19947 FAX: (302) 856-5787
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Wilmington University reserves the right to change
curriculumand/or policies should animmediate need arise.
In those cases, all a ected students will be informed.

Academic Awards

Doctor of Business Administration

is award is given to a graduating student in the Doctor
of Business Administration degree program who has a
distinguished academic record, consistently demonstrated the
highest standards of professional scholarship, made asigni cant
contribution to a professional field, and demonstrated
excellence in ful lling the ideals of the D.B.A. program.

Doctor of Education

is award is given to a graduating student in the Doctor of
Education degree program who has a distinguished academic
record, consistently demonstrated the highest standards of
professional scholarship, made a signi cant contribution to a
professional eld,and demonstrated excellence in ful lling the
ideals of the Ed.D. program.

Graduate Behavioral Science

is award is given to a graduating student in the College
of Social and Behavioral Sciences who has a distinguished
academic record, exempli ed the highest standards of graduate-
level scholarship, and demonstrated excellence in ful Iling the
purpose and meeting the goals of the program.

Master of Arts
is award is given to a graduating student in the Master of
Arts in Teaching degree program. e student must have a
distinguished academic record, as evidenced by cumulative
grade point average, and signi cant contributions to his or her
eld of expertise, academically or in the work center.

Master of Business Administration

is award is given to a graduating student in the MBA degree
program. e student must have a distinguished academic
record, as evidenced by cumulative grade point average,
and signi cant contributions to his or her eld of expertise,
academically or professionally.

Master of Education



Academic Policies/Procedures

Attendance

Regular and prompt class attendance is an essential part of
the educational experience. Wilmington University expects
students to exercise good judgment regarding attendance and



Grade Point Average (GPA)



Table 1. Graduate Grading System

Numerical Quality
Grade Equivalent Points Explanation

A 95-100 4.00 Excellent. e student has demonstrated a quality of work
and accomplishment far beyond the normal requirements and
shows originality of thought and mastery of material.

A- 92-94 3.67

B+ 89-91 3.33 Good. e student’s achievement exceeds satisfactory
accomplishment, showing a clearer indication of initiative,
comprehension of material, and the ability to work with
concepts.

B 86-88 3.00

B- 83-85 2.67

C+ 80-82 2.33

© T77-79 2.00

C- 74-76 1.67 Lowest Passing Grade. e student’s accomplishment, while
passing in most courses, is de cient. Minimum requirements
have been met but without distinction.

F Lessthan 74 0.00 Failure.

FA 0.00 Failure Due to Absence. Student did not complete a su cient
amount of work to earn a passing grade.

S 0.00 Satisfactory.




A student under “First Semester Suspension” may seek

reinstatement to the University by meeting the following
criteria:

e One complete semester has passed

e A written appeal is submitted to the Academic
Review Committee Chairperson

« Based upon the content of the student’s letter, the
Academic Review Committee approves the appeal

Upon approval for reinstatement, the student’s status will be
on academic probation.



Copies are available at the O ce of the Registrar, any site
0 ces, or on our website, www.wilmu.edu. Students should
become familiar with academic calendar dates and deadlines
for proper academic planning.

Course Withdrawal

Students may withdraw from a course without academic
penalty prior to the course withdrawal deadline stated in
the University academic calendar, student guide, and on our
website. In addition, as outlined by the academic calendar,
students may receive a percentage of tuition credit when the



Enroliment as an Auditor

Students who wish to audit a speci ¢ course for no credit may
do so by seeking permission of an Academic Advisor or Site
Director. Students may then follow established registration
procedures, clearly stating which courses they wish to audit.
Course auditors pay the same tuition as non-auditors and may
participate fully in classroom activities. ey are not required
to take examinations or complete class assignments. Course
auditors receive a grade of “AU” (audit) that does not a ect
grade point average (GPA).

Extra-Institutional Course Assessment (ECA)

e University recognizes that college-level learning takes
place both in and out of the classroom. A process of reviewing
corporate training programs and other formal training/courses
offered by non-accredited institutions/entities has been
implemented to determine if college-level learning is present
and to determine what credit, if any, should be awarded for
the prior learning.

Graduate level ECA credit often requires independent
study, original research, critical analysis, or the professional
application of the specialized knowledge within the discipline.

Independent Study

Students desiring to study areas of knowledge outside of
disciplines available through regular course work must secure
written permission from the appropriate Academic Dean or
Program Chair one month (minimum) prior to the semester’s
registration period in which the independent study is to be
conducted. Tuition and fees for independent study are the
same as those for standard courses. Independent study is
graded on a pass/fail basis. A maximum of six (6) credits may
be earned through the independent study format and may be
used towards residency credits.

Field Placements

Internships

Internships provide first-hand experiences upon which
future career choices can be based as students gain a better
understanding of the relationship between theoretical concepts
and their practical application.

Prior Learning Assessment (PLA)

e University o ers graduate students in selected programs
the opportunity to obtain academic credit for learning that
has taken place outside the traditional classroom setting. As
a result, the University may award graduate credit through
Prior Learning Assessment (PLA) of post-baccalaureate
experiences at the discretion of the academic college. PLA

involves preparing a portfolio which will be reviewed by a
quali ed faculty member. e portfolio must include evidence
relevant to the area in which credit is sought and demonstrate
clear achievement and thorough understanding of the subject
matter. For more information concerning graduate PLA credit,
contact the academic program advisor. A maximum of six (6)
credits may be earned through the Prior Learning Assessment
format and may be used towards residency credits. Additional
information may be found on the University website located
at www.wilmu.edu/academics/pla.aspx.

Graduation

Students must satisfy degree and course requirements as
outlined in the catalog ine ect at the time of initial enrollment
as a degree candidate. Once students interrupt their program
for one year or more, it will be necessary to satisfy the degree
requirements as outlined in the University catalog or published
curriculum in e ect during the time following the student’s
readmission as a degree candidate.

Students planning to graduate in January must complete
their academic program requirements by the end of the fall
semester; program requirements must be completed by the end
of the spring semester for those wishing to graduate in May.
Students le the Petition for Degree form with the O ce of
the Registrar on or before the date established in the academic
calendar. Payment of the graduation fee required for all degree
candidates is due upon submission of the Petition for Degree
form. Students who register to graduate beyond the date
announced in the academic calendar are required to pay a late
fee in addition to the graduation fee.

Graduate Educational Values/
Competencies
In keeping with the Wilmington University mission of
providing career-oriented programs, our “scholar-practitioner”
faculty are actively engaged in promoting the following
educational values.

Educational Values

o Lifelong Learning: Commitment to self-
directedness, self-discipline and lifelong learning

 Diversity: Sensitivity to and respect for a pluralistic
society

 Collaboration: Awareness of self In relationship to
others and the bene ts of working in teams

 Creativity: Appreciation of creative expression
including the arts and humanities



 Citizenship: Commitment to responsible citizenship
as a contributing, civil member of society

e Well Being: Commitment to the holistic health of
an individual

 Civility: Commitment to a civil, supportive,
and collegial campus environment and beyond

Graduation Competencies

Upon graduation, students are expected to have gained an
advanced level of applicable knowledge in the graduate
competencies, as appropriate to one’s eld of study. Below is a
list of the competencies.
Oral Communication
e Speak with con dence, clarity, and conciseness
» Research, prepare, and deliver professional
presentations
Written Communication

* Write with clarity and precision using correct
English grammar: mechanics (punctuation) and
usage (sentence structure and vocabulary)

 Correctly and ethically present scholarly writings
utilizing the Publication of the American
Psychological Association (APA)
Disciplined Inquiry

* E ectively apply appropriate processes of inquiry
(such as quantitative, qualitative and scienti c
reasoning) in order to gather and analyze complex
issues and construct logical conclusions

Information Literacy
* Access and use information e ectively,e ciently,
and appropriately
 Evaluate the quality of sources and content

« Use technology to e ectively locate and
communicate information

Ethics

« Demonstrate knowledge and application of
prescribed ethical code(s) and/or behaviors
promoted by the profession

Additional Program Competencies
e Two or three additional Program Competencies as
prescribed by the academic college

Note: Additional competencies may be included as per external
accreditation requirements.

Privacy Policy



» To comply with judicial order or subpoena
(reasonable attempt to notify must be made)

» Disclosure in connection with a health
or safety emergency

Rightto le acomplaint:

Students have a right to le a complaint concerning alleged

failure of Wilmington University to comply with the
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Federally Funded Financial Aid for
Graduate Students

Financial aid is available to those who qualify. If educational
expenses are greater than the family’s ability to pay, as
determined by a Congressionally-de ned formula, a student
is considered to be in need of nancial assistance. e primary
responsibility for nancing a college education rests with
students, and federal nancial aid is provided to supplement
the total family contribution and is awarded on the basis of
demonstrated nancial need.

Application Procedures for Financial Aid

1. Wilmington University requires all nancial
applicants to complete the Free Application for
Federal Student Aid (FAFSA) each academic year
and strongly urges all students to do so on-line at
www.fafsa.gov. If not already done, students must
request a PIN as the rst step in completing the
FAFSA on-line. When accessing the FAFSA
web site, students who do not have a PIN are
directed to apply for one. e PIN allows students
to electronically sign the FAFSA, which reduces
federal processing time to days instead of weeks.

e data required on the FAFSA is based on the
previous year’s tax information.

2. Upon receipt of students’ FAFSA data, Wilmington
University will send letters to students indicating
what additional documents are needed to complete
processing. Students must submit all required
documents before nancial aid awards will be made.

. Upon receipt of all required documents, a
determination will be made by Wilmington
University as to the applicant’s aid eligibility.
Students then will receive an o er letter from the
University listing the types and amount of aid
o ered to them.

. Students who are o ered and who accept student
loans for the rst time at Wilmington University
must complete a Master Promissory Note (MPN).
Students who have received or who are currently
receiving a student loan at Wilmington University
do not have to do this, as the MPN is good for 10
years. Applicants will be noti ed by the direct loan
servicer concerning the loan approval and terms.

. In order to be eligible for aid, applicants must be
fully admitted into a degree program. In order
to actually receive aid, students must maintain
an enrollment of a minimum of ve credits per
semester in courses that apply to the degree
program.

12

Determination of Eligibility for Financial Aid

In order to be eligible for loans, state grants and scholarships,
and institutional scholarships, students must submit the
FAFSA. e data from the FAFSA is used to determine the
Expected Family Contribution (EFC), which is then used to
determine the type and amount of aid for which a student may
be eligible. e procedure for completing and submitting the
FAFSA is outlined below.

Financial aid applicants must complete an admissions
application, submit required admissions documents, and be
accepted into an eligible degree program, as no funds can
be awarded until the applicant has been o cially accepted
to the University. Currently, only the following Certi cate
Programs are eligible for Federal Student Aid funding: Child
& Family Counseling, Homeland Security, Mental Health
Counseling, Nurse Practitioner, Family, Adult/Gerontology
Nurse Practitioner, Legal Nurse Consultant, Educator Nurse,
Executive Nurse.

Federally-Funded Financial Aid
ere are two types of federal nancial assistance: grants and
self-help.

Federal grants:

» TEACH Grant. e Teacher Education Assistance
for College and Higher Education (TEACH)
Grant Program will provide up to $4,000 annually
in aid to undergraduate and graduate students who
agree to teach as a highly quali ed teacher in a
“high need” eld.

Self-help programs:



Refund and Withdrawal Policy for
Students Receiving Federal Financial
Aid (Return of Title IV funds policy)

Return of Title IV Funds Policy
e Financial Aid O ce is required by federal statute to

13






University Library

e Library supports the mission of Wilmington University
through its collections, services, facilities and programming.

rough a combination of innovative technology and resources,
the Robert C.and Dorothy M. Peoples Library serves students,
faculty and sta regardless of program or location. Each site
0 ers group study rooms, free wireless access, multimedia
viewing stations, and a myriad of computers for research and
Internet access. A team of professional librarians and dedicated
sta are available to assist with research questions, recommend
resources, assist with formulation of search strategies, and
instruct in the use of electronic and print resources for students
atall sites. Students registered in Distance Programs or at Dover
Air Force Base, Dover, Georgetown and New Jersey sites may
request books-by-mail at no charge from the main campus
site in New Castle by completing the online request form or
by calling our toll-free phone line.

Located in the Robert C. and Dorothy M. Peoples Library
Building on the New Castle campus, the main library holds a
collection of over 192,000 print volumes as well as more than
32,000 ebooks and over 52,000 e journals. e library features
state-of-the-art technologies with resources accessible through
the Internet, including online catalog, e-books, and a digital
library providing access to reference materials and thousands
of full-text journal articles.

ere are library resource rooms available for students in Dover
and at the Wilson Graduate Center. e library resource rooms
provide Internet access to the Delaware Library Catalog,
e-books, and electronic databases as well as librarian support for
reference, interlibrary loan, individual instruction, and assistance
with using resources. Students at Georgetown and Rehoboth
Beach may use the Stephen J. Betze Library at Delaware
Technical Community College Southern Campus. In addition,
all students may request borrowing privileges at 41 regional
libraries that are members of the Tri-State College Library

15



Disability Services

Wi ilmington University o ers a variety of educational support
services for students with disabilities. e University actively
supports the rights of students with disabilities to have equal
access to education and makes every reasonable effort to
accommodate their needs. For further information, contact the

16



College of Business Vision

Create a diverse community of learners who are knowledgeable, ethical,
adaptable, successful, and con dent in their lives and chosen careers.

Mission Integration Statement

e College of Business is committed to excellence in teaching, relevancy of the
curriculum, and individual attention to undergraduate and graduate business
students. We believe that a student is best served by learning strong conceptual
frameworks that can be adapted to the ever-changing global environment. Our
goal is to produce graduates who understand the requirements of their chosen
careers, have the skills needed for productive action, and the ethics and values to
work for the common good. We value interpersonal, qualitative and quantitative
skills, recognizing that all are necessities for success. A diverse faculty and
student body are the essence of our mission and an implicit acknowledgement
that vision and creativity are enhanced when we value di erences. e College
of Business is eager to serve the needs of all organizations, including for-pro t,
not-for-pro t,and government. We regard our students and our practitioner-
based faculty as members of a learning community who recognize the granting
of a degree is only a milestone in the continuing need for education.

Accreditation

17
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b. Select appropriate research methods and be
able to properly apply them to the economic,
behavioral, and social science theories that provide
the foundation for strategic research in business
administration.

4. Information Literacy

Demonstrate the ability to access, evaluate, and
use information and information technologies to
enhance the e ective utilization and practice of
business research.

5. Ethics

Properly evaluate and apply high ethical and legal
principles to guide professional behaviors and
decision-making in business organizations.

6. Professional

a. Evaluate the theories and tools that are essential to
implement change in the business environment and
be able to apply them e ectively at strategic levels.

b. Formulate an understanding of the issues facing
business leaders in a contemporary global
environment and develop strategies to e ectively
address those issues.

Program Design

e DBA degree requires the completion of 54 semester credit
hours distributed as follows: common core course requirements,
21 credit hours; program core course requirements, 24 credit
hours; and dissertation or research project requirements,
9 credit hours. e program course work is designed to be
completed within a 2% year time frame. e dissertation
or culminating research project will require additional time
to complete, typically a year. e program is organized and
scheduled to accommodate the needs of people who maintain
full-time employment while pursuing the degree. e program
design permits students to complete the requirements for the
DBA at their own pace. Students are required to have achieved

19



Program Core Courses
DBA 7310 Executive Decision Making
DBA 7400

(24 credits)

Advanced Seminar in Managerial
Finance & Accounting

DBA
DBA
DBA
DBA

7510
7600
7800
8000

Business Intelligence

Ethics in Business and Management
Global Management Models
Seminar on Research in Management

Two of the following four courses:
DBA 7200
DBA 7700
EDD 7303
EDD 7304

Advanced Organizational Behavior
Advanced Marketing Management
Policy and Planning in Higher Education

Planning, Budgeting, and the Higher Education
Finance Process

Dissertation or Project Requirement
DBA 9000-9002 DBA Research
DBA 9004

(9 credits)

DBA Research Continuation
(if needed: O credits)

Total credits required for program completion: 54

20
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MASTER OF BUSINESS ADMINISTRATION

Admission

Please referto“ e Graduate Admissions Process”section for
general graduate admission information. For consideration and
admission to the Master of Business Administration program,
applicants must satisfactorily submit and/or complete the
following:

1. A graduate application for admission accompanied
by a non-refundable application fee.

2. Applicants whose native language is not English or
who have not graduated from an institution where
English is the language of instruction, see page 11
for international student admission requirements.

3. A program planning conference meeting with a
program chair to discuss admission, candidacy, and
program requirements is highly recommended.

It is recommended that students also request o cial
copies of their undergraduate transcripts at the time
of their application submission.

MBA applicants should review the sections on Admission and
Advancement to Degree Candidacy below.

All required application, transcripts, and candidacy documents
should be sent to the O ce of Graduate Admissions.

Program Purpose

e Master of Business Administration program is designed
to prepare students for management and leadership positions
in all types of business enterprises including health care
organizations, financial institutions, and not-for-profit
organizations. e program is designed with an emphasis
on executive skills development, quantitative and qualitative
analytical techniques, and the knowledge and professional
capabilities necessary for the execution of complex managerial
duties in today’s global business environment. Embedded in
the MIBA program is an appreciation for the role of business
in a pluralistic society and the international community.

Program Competencies

In addition to the university graduate school graduation
competencies, the following competencies apply to the MBA
program.
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do not meet the candidacy requirement will be unable
to register for additional classes until they meet

with a program chair and agree on a plan of action
ensuring student’s successful completion of the MBA
candidacy requirements.

The Wilmington University MBA Program

e MBA program is based upon the belief that students
must understand the complex relationships of the various
organizational functions of economics, nance, marketing,
operations, and management on a global basis. e program
consists of 12 three-credit hour courses divided into a 7
course common core and a 5 course concentration. e MBA
core is required of all students and provides an in-depth
and integrated exposure to the elds of economics, nance,
accounting, management, leadership, quantitative methods,
and business strategy.

The MBA Common Core:

MBA 6100 Managerial Accounting
MBA 6300
MBA 6400

Quantitative Business Analysis

Economic and Financial
Environment of Business

MBA
MBA
MGT
MGT

7200
8800
6501
6503

Financial Management
Business Strategy
Organization  eory and Design

Leadership Development and Change Management

MBA Without a Concentration

In addition to the MBA core, students complete the following
COUrses:
MBA 7592
MBA 7600

Global Enterprise Development
Global Marketing Management

One of the following three courses:
IST 7060 Project and Change Management

MBA 7301 Business Support Systems
MBA 7302 Project Management
2 electives

Two elective courses may be taken from any of the electives
o ered in the graduate business programs. Students should
consult with their academic advisor when selecting MBA
electives.

e MBA without a concentration is the only MBA option
with open electives.

MBA Concentrations

In addition to the traditional MBA program above, students
may elect to concentrate in a particular area of study. e
following concentrations are o ered:
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e Accounting

e Environmental Sustainability

*  Finance

*  Health Care Administration

*  Homeland Security

*  Management Information Systems
*  Marketing Management

»  Organizational Leadership

All of the above MBA program concentrations* require 12
3-credit graduate courses consisting of the MBA core and the
speci ¢ concentration curriculum.

* e MBA with a concentration in Accounting requires a six
course common core. Advanced Managerial Accounting MAC
7200 is taken within the Accounting concentration. MBA
6100 is not included in the MBA Accounting curriculum.

MBA WITH A CONCENTRATION IN ACCOUNTING

In addition to the MBA admission and candidacy
requirements listed above, the MBA Accounting
concentration has the prerequisite completion of
undergraduate Intermediate Accounting | and 11 with
grades of “C” or better. e Wilmington University
equivalent of these courses is BAC 201 and 202.

To ful 1l the requirements for the MBA with a
concentration in Accounting, students must complete an
18-credit hour Business Management core and an 18-credit
hour concentration in Accounting. e 6 courses listed
below along with a 6 course MBA core are required for
completion of an MBA with a concentration in Accounting.
MAC 7100
MAC 7200
MAC 7300
MAC 7400
MAC 7500
MAC 7600 International Accounting and Taxation

MBA Core 18 credits

Total of core and concentration courses is 12 courses or 36 credits.

Financial Accounting  eory, Policy, and Research
Advanced Managerial Accounting

Issues in Auditing and Assurance Services

Fraud Prevention and Forensic Accounting

Federal Taxation, Policy and Research

MBA WITH A CONCENTRATION IN
ENVIRONMENTAL SUSTAINABILITY

is concentration has two additional program
competencies of 1) demonstrating knowledge of how
to strategically align the needs of businesses with
environmental needs in order to promote ecological
sustainability and 2) utilizing management skills necessary
to meet the complex technological and ethical issues relating
to environmental issues both at the domestic and global



level. e 5 courses listed below along with the 7 course
MBA core are required for completion of the MBA with a
concentration in Environmental Sustainability.

MBA 7810
MBA 7802

MBA 7803

MBA 7804
MBA 7805
MBA Core

Principles of Environmental Sustainability

Economic and Financial Analysis
of Environmental Issues

Management Using Sustainable
Green Technologies

Environmental Regulations and Ethical Issues
Strategic Planning for Sustainable Organizations
21 credits
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MBA WITH A CONCENTRATION IN
MARKETING MANAGEMENT

is concentration has two additional program competencies
of 1) demonstrating knowledge of management issues
a ecting marketing in global environments confronting U.S.
organizations today and 2) formulating business strategies in
order to meet sales, marketing and customer service needs.
Five of the courses listed below in addition to the 7 course
MBA core are required for completion of the MBA with a
concentration in Marketing Management.

MBA 7600
MBA 7602

Global Marketing Management

Marketing Communications,
Salesmanship & Customer Service

MBA 7603 Market Research and Consumer Behavior

Two of the following four courses:
MBA 7592 Global Enterprise Development

MBA 7604 New Business Ventures

MBA 7606 Business-to-Business and

Business-to-Government Marketing
MBA 7610 Salesmanship and Sales Force Management

MBA Core 21 credits
Total of core and concentration courses is 12 courses or 36 credits.

MBA WITH A CONCENTRATION IN
ORGANIZATIONAL LEADERSHIP

is concentration has two additional program competencies
of 1) evaluating the need for using teams with respect to
organizational e ectiveness and 2) knowledge of theories and
principles of change management as it relates to leadership.
While some course sequencing is necessary, the program is
designed to permit students to complete degree requirements
at their own pace. Five of the course listed below in addition
to the 7 course MBA core are required for completion of an
MBA with a concentration in Organizational Leadership.

MBA 7600 Global Marketing Management
MOL 6100 Leadership Foundations

MOL 6200 Group Process and Facilitation Skills
MOL 7500 High Performance Teams

One of the following five courses:

HCA 7740 Legal Aspects of Health Care

MHR 6503
MHS 7002
MOL 6600
MPA 6503 Administrative Law

MBA Core 21 credits

Total of core and concentration courses is 12 courses or 36 credits

Law, Regulation and the Workplace
Legal Aspects and Policy of Homeland Security
Legal and Ethical Aspects of Organizations
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CERTIFICATES OF ADVANCED STUDY

e College of Business o ers certi cates of advanced study
in Environmental Sustainability, Finance, and Management
Information Systems. All students interested in completing
a certi cate of advanced study must:

*  Submit agraduate admissions application along with
the non-refundable application fee

e Submito cial transcript(s) documenting completion
of an accredited bachelor’s degree

e Complete the required graduate admissions writing
assessment



Professional Certi cation Option
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MASTER OkCIENCE

b+
Admission

Please referto“ e Graduate Admissions Process”section for
general graduate admission information. For consideration
and admission to the Master of Science in Accounting
program, applicants must hold a Bachelor’s degree or higher
from a regionally accredited post-secondary institution and
satisfactorily submit or complete the following:

1. A graduate application for admission accompanied by
a non-refundable application fee.

2. A minimum TOEFL® score of 173 on the computer-
based version for applicants whose native language is not
English or who have not graduated from an institution
where English is the language of instruction.

3. A program planning conference meeting with a program
director or chair to discuss admission, candidacy, and
program requirements is highly recommended.

4. Complete the online writing assessment (contact the
Graduate Admissions department for instructions).

All required application and candidacy documents should be
sent to the O ce of Graduate Admissions

Program Purpose

e MS in Accounting is designed to meet the growing need
for credentialed accountants and nancial managers and to
respond to new Certi ed Public Accountant (CPA) licensure
requirements in the State of Delaware.

Wilmington University recognizes that not all accounting
students aim for CPA licensure. e M.S. in Accounting also
provides the foundation for students who are interested in both
the Certi ed Management Accountant Exam (CMA\) and the
Certi ed Fraud Examination Exam (CFE).

Program Competencies

In addition to satisfying the University’s graduate graduation
competencies, students will have an advanced level of applicable
knowledge in the following areas as appropriate to one’s eld
of study:

1. Apply appropriate, relevant and reliable measurement
results using applicable standards for objective
disclosure and reporting.
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2. Analyze risk to identify and manage audit and
business risks.

3. Use technology assisted tools to assess and control
risk and document work performed.

Program Design

The program incorporates a methodology that provides
students with a deep appreciation of the skills and knowledge
required for decision making and problem solving. Streams
of emphasis include today’s contemporary organization,
strategy, global realities of diversity and culture, management
for innovation and change, creativity, leadership, technology,
the global market and the management of teams. e program
is designed for individuals who are seeking to make a strong
contribution to their organization, profession, and global
society while advancing and promoting their careers. e
culminating independent project serves to provide students the
opportunity to demonstrate their knowledge. Various classes
in the program are 0 ered at the Wilson Graduate Center on
weeknights, Dover on weeknights, Dover Air Force Base on
weekends, and Georgetown on weeknights. At this time, all
MAC coursesare only o ered at the Wilson Graduate Center.

Program Requirements

e MS program is based upon the students working in a wide
range of organizations; they must be adept at understanding
the relationship of one’s self to the organization in a way that
brings them to a level of mastery. e program consists of ten
3 (three) credit hour courses. e eight core courses (24 credit
hours) provide an in-depth exposure to core accounting theory
and practice that are applicable to a wide range of situations
and organizations. In this concentration, students also select
two elective courses to compliment the core requirements.

ese students may select any graduate level business course
as long as the prerequisite requirements are met.

Registration

All required courses in the Master of Science in Accounting
program have undergraduate or graduate accounting
prerequisites. Please consult with your program chair if you
have questions about these prerequisites. Elective courses from
the Master of Science in Management or MBA programs may
be taken until the prerequisites have been met. Some MBA
courses have prerequisites.

Prior to registering for your second Master of Science in
Accounting course you should:

1. Meet with a program director or chair for a program
planning conference. Please have a transcript
(uno cial transcript is acceptable) available for the
conference.



Submit an o cial transcript from an accredited
college, university, or other degree-granting
institution, verifying completion of a bachelor’s
degree. Send o cial transcript(s) directly from the
identi ed college or university to the Wilmington
University Graduate Admissions O ce.
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global organizations. By focusing on the role of the manager
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Master of Science in Management (M.S.M.) Program
Twelve courses are required for program completion; the ten
courses immediately below and two additional courses to
be selected from the elective o erings. While some course
sequencing is important, the program is designed to permit
students to complete requirements at their own pace.

MBA
MGT
MGT
MGT
MGT
MGT
MGT
MGT
MHR
MOL

Two Electives

7600
6501
6503
7400
7591
7710
7800
8800
7830
6600

Global Marketing Management

Organization  eory and Design

Leadership Development and Change Management
Analysis of Decision Making

Leadership and Communication

Integrative Independent Study Project A

Strategy in Organizations

Integrative Independent Study Project B

Finance and Accounting for Managers

Legal and Ethical Aspects of Organizations

Total of courses is 12 courses equaling 36 credit hours.

29



MGT
MGT
MGT
MHR
MHR
MHR 7800
MHR 7830
MHR 7600
One Elective

7710
7800
8800
6503
7650

Integrative Independent Study Project A
Strategy in Organizations

Integrative Independent Study Project B
Law, Regulation and the Workplace
Compensation & Bene ts

Seminar in Human Resource Management
Finance and Accounting for Managers

International Human Resources

Total of core and concentration courses is 12 courses equaling 36
credit hours.

M.S.M. WITH A CONCENTRATION IN
MANAGEMENT INFORMATION SYSTEMS

is concentration has two additional program competencies
of 1) demonstrating decision making IT strategies in the
areas of analysis, modeling and design and 2) knowledge
of available data communication and networking in order
to meet IT strategies within the organization. To ful 1l
the requirements for the M.S.M. with a concentration in
Management Information Systems, students must complete
an 18-credit hour Business Management core, a 15-credit
hour concentration and 1 elective. While some course
sequencing is necessary, the program is designed to permit
students to complete requirements at their own pace. e 12
courses listed below are required for the completion of the
M.S.M. with a concentration in Management Information
Systems.
IST 7000
IST 7020
IST 7040
IST 7060
IST 7100
MGT 6501
MGT 6503
MGT 7400
MGT 7710
MGT 7800
MGT 8800
One Elective

Data Management

Analysis, Modeling and Design

Data Communications and Networking
Project and Change Management

T Policy and Strategy

Organization  eory and Design
Leadership Development and Change Management
Analysis of Decision Making

Integrative Independent Study Project A
Strategy in Organizations

Integrative Independent Study Project B

Total of core and concentration courses is 12 courses equaling 36
credit hours.

M.S.M. WITH A CONCENTRATION
IN MARKETING

is concentration has two additional program competencies
of 1) demonstrating knowledge of management issues
a ecting marketing in a global environment confronting U.S.
organizations today and 2) formulating business strategies in
order to meet sales, marketing and customer service needs. To
ful Il the requirements for the M.S.M. with a concentration in

Marketing, students must complete an 18-credit hour business
management core, a 12-credit hour concentration and six
elective credits. While some course sequencing is necessary,
the program is designed to permit students to complete
requirements at their own pace. e 12 courses listed below are
required for completion of the M.S.M. with a concentration
in Marketing.

MBA 7600
MBA 7602

Global Marketing Management

Marketing Communications, Salesmanship
and Customer Service

MBA
MGT
MGT
MGT
MGT
MGT
MGT
MHR

7603
6501
6503
7400
7710
7800
8800
7830

Market Research and Consumer Behavior
Organizational  eory and Design

Leadership Development and Change Management
Analysis of Decision Making

Integrative Independent Study Project A

Strategy in Organizations

Integrative Independent Study Project B

Finance and Accounting for Managers

Two Electives to be chosen from:
MBA 7592 Global Enterprise Development

MBA 7604 New Business Ventures

MBA 7606 Business-to-Business and

Business-to-Government Marketing

MBA 7610 Salesmanship & Sales Force Management



DNG 6500 Joint Force Operations

DNG 6600 Crisis Leadership

MGT 6501 Organizational eory and Design
MGT 7400 Analysis of Decision Making
MGT 7710 Integrative Independent Study A
MGT 8800 Integrative Independent Study B
Two Electives

Total of core and concentration courses is 12 courses equaling 36
credit hours.

M.S.M. WITH A CONCENTRATION IN
ORGANIZATIONAL LEADERSHIP

is concentration has two additional program competencies
of 1) evaluating the need for using teams with respect to
organizational e ectiveness and 2) knowledge of theories and
principles of change management as it relates to leadership. To
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To ful Il the requirements for the M.S.M. with a concentration
in Sports Management, students must complete an 18-credit
hour Business Management core, a 12-credit hour concentration
plus six elective credits. While some course sequencing is
necessary, the program is designed to permit students to
complete requirements at their own pace. e 12 courses
listed below are required for completion of the M.S.M. with a
concentration in Sports Management.

MGT
MGT
MGT
MGT
MGT
MGT
MSP
MSP
MSP
MSP

6501
6503
7400
7710
7800
8800
7500
7502
7504
7506

Organization  eory and Design

Leadership Development and Change Management
Analysis of Decision Making

Integrative Independent Study Project A

Strategy in Organizations

Integrative Independent Study Project B

Business Strategy In Sports Administration

Sports Economics and Finance

Sports Law, Governance and Compliance

32



Doctor of Education

Educational Leadership
Higher Education Leadership
Organizational Leadership

Master of Artsin Teaching

Secondary Teaching (Grades 7 — 12)

Master of Education

Applied Technology in Education
Career and Technical Education

Elementary & Secondary School Counseling

Elementary Studies

ESOL Literacy

Instruction: Gifted and Talented
Instruction: Teaching and Learning
Instruction: Teacher of Reading
Reading

Reading/ESOL Literacy

School Leadership

Special Education

Certi cates

Advanced Study in Applied Technology
in Education

About the College of Education

e College of Education at Wilmington University prepares more educators for
Delaware schools than any other institution of higher education.* e University
also attracts substantial numbers of students who are preparing to pursue careers
as professional educators in Maryland, Pennsylvania, and New Jersey.

Programs in the College of Education range from an Associate’s degree in Early
Care and Education to doctoral degrees with concentrations in higher education
leadership, organizational leadership, and school district leadership. In addition
to teacher preparation degrees in early childhood education, elementary and
middle school teaching, special education, and secondary teaching, the College
o ers degrees and courses of study in a variety of specialized educational areas
such as school counseling, school leadership, educational technology, career
and technical education, instruction, gifted and talented education, reading,
and teaching English to speakers of other languages. At any given time there
are about 1,000 Wilmington University students doing supervised eldwork in
schools throughout Delaware and the region.

e College also serves as Delaware’s only Teach for America center and provides
programming and eld supervision for a new cohort of Teach for America corps
members each year.

* About 40% of all Delaware educators have completed degrees and/or certification coursework at
Wilmington University.

Vision

We believe that e ective professional educators must also be learners—Ilearners
who want to share challenging ideas and successful practices with their colleagues.
Educators prepared at Wilmington University believe in the importance of
re ecting on and improving the quality of their work. ey are committed to
collaborating with parents, colleagues, and community stakeholders. ey want
to create teaching/learning environments that support personal development,
stimulate intellectual growth and high levels of achievement, and encourage
creativity. We try to maintain a climate of high expectations, hard work, caring,
and respect for the worth of every individual. e view ourselves as “Professional
Partners, Creating Environments for Learning.”

Mission

e College of Education at Wilmington University prepares professional
educators to work successfully with children from birth through adolescence.
Our programs prepare candidates to work with students with a wide variety of
learning needs and diverse cultural, socioeconomic and linguistic backgrounds.
An important goal of our programs is the translation of theory into practice. All
programs are standards-driven. All programs emphasize the importance of data-
based decision making, practical experiences in classrooms and schools, content
knowledge, knowing and understanding learner needs, and the application of
research-based best practices.
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Conceptual Framework

e College of Education Conceptual Framework re ects
the vision and mission of the University and articulates the
College’s philosophy and goals. e Conceptual Framework is
the fundamental theoretical architecture upon which all degree
programs are based. e framework includes eight speci ¢
Program Attributes essential for the preparation of e ective
educators.  ese attributes appear on every course syllabus.

e complete Conceptual Framework can be found on the
Wilmington University website, at www.wilmu.edu/education/
clinicalstudies/conceptframework.aspx

Accreditation

Wilmington University is a private, non-pro tinstitution that
is fully accredited by the Middle States Association of Colleges
and Schools. e College of Education is accredited by the
National Council for the Accreditation of Teacher Education
(NCATE) through 2020. In addition, all teacher preparation
and school/educational leadership degree programs are
nationally recognized by specialized professional associations.
All degree programs o ered by the College of Education
are approved by the Delaware Department of Education.
Consequently, the College of Education reserves the right
to modify degree requirements to comply with any licensure/
certi cation or regulatory changes mandated by the Delaware
Professional Standards Board, the Delaware State Department
of Education, or the Delaware State Legislature.
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Background Checks

All candidates for student internship and counseling practica/
internships are required to submit to a Criminal Background
Check, which includes the FBI Background Check and the
State of Delaware criminal background check and a Delaware
Child Protection Registry (DCPR) Clearance. is process
must be completed PRIOR to submitting applications
for placements. No applications for clinical placements in
counseling or student teaching can be considered until all CBC
and DCPR reports have been received. Detailed instructions
on how to complete this process can be found at www.wilmu.
edu/education/clinicalstudies/backgroundcheck.aspx.

E ective Fall 2013, applicants for Practicum must receive
clearance through the Delaware Child Protection Registry
prior to placement. A full Criminal Background Check is
required for Practicum placements. Detailed instructions on
how to complete this process can be found at www.wilmu.edu/
education/clinicalstudies/ backgroundcheck.aspx.
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Admission

Please referto“ e Graduate Admissions Process”section for
general graduate admission information. For admission to the
Doctor of Education program, applicants must satisfactorily
complete credential screening and a committee interview,
including a written component. All applicants must also submit
the following:

1.

Completed graduate (Ed.D.) application
accompanied by a non-refundable application fee.

. O cial transcripts from a regionally accredited

college or university verifying completion of

a bachelor’s and master’s degree. Send o cial
transcript(s) directly to Wilmington University
Graduate Admissions O ce from the identi ed
college or university.

ree letters of recommendation.

. Written statement of professional and academic

interest and intent.

. Résumé.

. International students only: the results of the Test of

English as a Foreign Language (TOEFL).
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DOCTOR OF EDUCATION

Admission

Please refer to e Graduate Admissions Process” section
for general graduate admission information. For admission
to the Doctor of Education program, applicants must
satisfactorily complete credential screening and a committee
interview, including a written component. All applicants
must also submit the following:

1. Completed graduate (Ed.D.) application
accompanied by a non-refundable application fee.

2. O cial transcripts from a regionally accredited
college or university verifying completion of
a bachelor's and master’s degree. Send o cial
transcript(s) directly to Wilmington University
Graduate Admissions O ce from the identi ed
college or university.

3. ree letters of recommendation.

4. Written statement of professional and academic
interest and intent.

5. Résumé.

6. International students only: the results of the Test of
English as a Foreign Language (TOEFL).

All of the above documents should be sent directly to the
Graduate Admissions O  ce.

Purpose

e doctoral program concentration in Higher Education
Leadership is designed for the professional development
of higher education faculty and administrators, and other
personnel who desire to pursue careers in higher education.

e Higher Education Leadership program prepares students
to translate research into e ective systems of supervision and
leadership. It features a core of studies,a eld component, and
a dissertation capstone project.  is program of studies meets
the needs of educators in all post-secondary settings.

e program format allows for completion of course work
in just over three years, even though students attend classes
only once a week. Some courses will also be o ered in a
hybrid format which involves both face-to-face and on-line
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their program coursework. e eld component aspect provides
the opportunity for the student to apply the knowledge and
theory learned in the core courses to the solution of speci ¢
problems, in a higher education setting. Candidates are
expected to complete a minimum of 120 internship hours to
satisfy the eld component.

The third feature of the program is an applied research
component consisting of 9 credit hours and the dissertation/
capstone project that serves as a culminating activity for
all previously completed courses and the eld components.
Students must be raised to candidacy before beginning the
dissertation/capstone project component of the program.

is doctoral dissertation/capstone project totals nine credit
hours. e research should demonstrate the student’s design
and analysis skills, as well as the student’s ability to write for
a professional audience.

Program Requirements
Students are expected to successfully complete the five
following program phases:

Phase I:
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Admission

Please referto“ e Graduate Admissions Process”section for
general graduate admission information. For admission to the
Doctor of Education program, applicants must satisfactorily
complete credential screening and a committee interview,
including a written component. All applicants must also submit
the following:

1. Completed graduate (Ed.D.) application
accompanied by a non-refundable application fee.

2. O cial transcripts from a regionally accredited
college or university verifying completion of
a bachelor’s and master’s degree. Send o cial
transcript(s) directly to Wilmington University
Graduate Admissions O ce from the identi ed
college or university.

ree letters of recommendation.

. Written statement of professional and academic
interest and intent.

. Resumé.

6. International students only: the results of the Test of
English as a Foreign Language (TOEFL).

All of the above documents should be sent directly to the
Graduate Admissions O ce.

Purpose
The doctoral program concentration in Organizational
Leadership facilitates the professional development of all
organizational personnel connected with any educational
aspect of their organization to include chief educational o  cers,
corporate trainers and private and corporate consultants, as
well as personnel who desire to become innovative leaders.
e Organizational Leadership program prepares students
to translate research into e ective systems of instruction,
supervision and leadership. It features a core of studies,a eld
component, and a dissertation/capstone project.  is program
of studies meets the needs of private and post-secondary
educators, as well as corporate trainers and other professionals.
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e program format allows for completion of course work in
just over three years, even though students attend classes only
once a week. Some classes may also be o ered in a hybrid or
online format which will include both face to face and on-line
instruction. Courses are taught by both full-time and adjunct
faculty who are experts in their elds, providing an insight into
innovative, leading-edge theories and practices.

Program Competencies

Graduates in the Organizational Leadership Concentration of
the Ed.D. program are expected to meet the following program
competencies through attainment of the competencies detailed
in speci ¢ course objectives:

1. Articulate and model core beliefs of the
organization and e ectively demonstrate how to
take action to achieve the organization’s vision,
mission, and goals.

2. Promote a positive organizational culture and design
comprehensive professional growth plans for sta .

3. Manage the organization, operations, and resources
in a way that promotes a safe, e cient,and e ective
learning environment.

. Collaborate with employees and other members
of the greater learning community and respond
to diverse community interests and needs, and
mobilize community resources.

5. Act with integrity, fairness, and in an ethical
manner.

6. Understand, respond to, and in uence the larger
political, social, economic, legal, and cultural context.

7. Provide signi cant opportunities for candidates to
synthesize and apply the knowledge, and practice
and develop the skills in Competencies 1-6 through
substantial, standards-based work in real settings,
planned and guided cooperatively by the institution
and organization personnel.

8. Demonstrate an ability to use information and
information technologies to enhance the e ective
utilization and practice of educational research.

Program Design

The Doctor of Education program in Organizational
Leadership is designed to combine theory, practice, and inquiry
to enhance students’ innovation and leadership skills. e
program has three major features. One is a core program of
coursework that includes research courses and the exibility
to take up to 15 hours of electives.



A second feature consists of a eld component consisting of
3 courses for 9 credit hours. e eld components provide
students the opportunity to engage in problem-based
experiences outside the classroom setting that complement
their program coursework. e eld component aspect provides
the opportunity for the student to apply the knowledge and
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EDD Preferred Organizational Leadership Electives
EDD 7209 Innovation & Leadership
EDD 7210
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Teacher candidates starting their program in fall 2013 or after,
must pass (using Delaware minimum score requirements) all
sections of PRAXIS I: PPST: Reading, Mathematics, Writing
(or relevant exemption test) prior to registering for the rst
clinical experience, Practicum 1 (MAS 7996). Also, prior
to the methods course, MAS 7801, Practicum/Pedagogical
Approaches to Teaching in the Middle and High School,
the teacher candidate must pass the appropriate PRAXIS 11
9-12 high school level content area test(s). Additional content
area coursework may be necessary for teacher candidates who
have not met content requirements and have not been initially
successful in completing the PRAXIS 11 test(s).

e MAT program is an attractive route into middle level
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Teacher Dispositions and Values

A signi cant element of programs for the preparation of
teachers deals with developing a teacher candidate’s pro ciency
in working with students who present a wide variety of needs,
learning styles and exceptionalities. Teacher candidates also
learn to work with students from a wide variety of backgrounds
in order to ensure that each student has an opportunity to learn.
Clinical experiences associated with the MAT program require
teacher candidates to interact with exceptional students and
students fromdi erent socioeconomic, gender, racial, language,
geographic and ethnic groups.

A second area of importance for teacher candidates is the
realization that they work with students, families, and
communities in ways that re ect the dispositions expected of
teachers as delineated in professional, state, and institutional
standards. MAT teacher candidates must recognize, develop,
and model dispositions that are expected of professional
educators.

In order to assess a teacher candidate’s initial dispositions and
multicultural values, the College of Education administers
inventories - “Inventory of Beginning Teacher’s Dispositions
Survey,”and “Multicultural Inventory”- during clinical courses
in the program.

Because of the importance accorded to these surveys, teacher
candidates are expected to participate fully and to comply with
these tasks as assigned.

Course Requirements

Secondary Requirements:

Secondary Teaching: Grade 7-12

MAS 7601 Education of Diverse Populations & Exceptional
Children in the Middle and High School (3 credits)
MAS 7602 School in a Multicultural Society (3 credits)
MAS 7603 Strategies for E ective Teaching (3 credits)
MAS 7604 Technology for Instruction (2 credits)
MAS 7651 Adolescent Growth and Development (3 credits)
MAS 7652 Reading in Content Areas (3 credits)
MAS 7701 Classroom Culture and Student Behavior (3 credits)
(Prerequisite: MAS 7603 Strategies
for E ective Teaching)
MAS 7801 Practicum/Pedagogical Approaches
to Teaching in the Middle and High School (4 credits)
MAS 7996 Practicum | (1 credits)
MAS 7997 Practicum Il (1 credits)
MAS 7998 Practicum I11 (1 credits)

(Prerequisites include: MAS 7601, MAS 7602,
MAS 7603, MAS 7604, MAS 7651, MAS 7652,
MAS 7701, MAS 7998 and passing all sections of
PRAXIS I: Math, Reading, and Writing (or relevant
exemption tests), the appropriate PRAXIS 11 9-12
high school Content Area Test, and completion of
all required coursework in a content major).
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MAS 8800 Applied Assessment and Research
in the Classroom (3 credits)

(' is course must be taken prior to MAS 8801,
Student Teaching/Internship.)

Student Teaching/Teaching Internship (9 credits)

(Admission to MAS 8801, Student Teaching/
Teaching Internship requires a 3.00 grade point
average, successful completion of MAS 7801, and
an approved application from the O ce of Clinical
Studies.

MED 6102 E-Folio (0 credits)

NOTE: Teacher candidates needing to complete course work
in their content major must provide an o cial transcript of
courses taken to satisfy the content major as indicated by
information on the Student Contact Record Form maintained
by the University prior to registering for MAS 8800 and MAS
8801.

MAS 8801

Quali cations for Degree

An electronic portfolio—E-Folio—and journals are required
for the clinical experience. e portfolio must demonstrate
a mastery of program competencies based on the Delaware
Professional Teaching Standards and related to the College
of Education Conceptual Framework. e program must be
completed within ve years.






Program Competency Standard 5.

Engage in Professional Growth and Leadership

Candidates continuously improve their professional practice,
model lifelong learning, and exhibit leadership in their school
and professional community by promoting and demonstrating
the e ective use of digital tools and resources.

Outcomes Assessment

Multiple assessments are used to determine candidate growth
toward achievement of the knowledge and skills described in
the Master of Education; Applied Technology in Education
degree program competencies and the college-wide graduation
competencies. Performance-based assessments are used
to evaluate individual and collaborative projects, research
endeavors, and assignments. Goals, learning outcomes and
activities, external assignments, and assessment strategies are
linked directly to program and graduation competencies as
stated on each course syllabus. Other assessment strategies may
include mentoring sessions and observations of performance-
based projects in virtual or authentic settings. A standards web-
based presentation portfolio completed during the program
will show the candidate’s level of expertise in acquiring the
knowledge, skills, and experiences described by the National
Educational Technology Standards for Teachers (NETSeT).

Program Design
Candidates are expected to satisfactorily complete all
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This degree program is approved by the Delaware Department of Education.

Please referto“ e Graduate Admissions Process”section for
general graduate admission information.

For full admission to the Master of Education in Career and
Technical Education degree program, applicants are expected
to provide or complete the following:

1. Prior to registering for your first course:

Complete and submit the Graduate Application
for Admission, accompanied by a non-refundable
application fee.

Complete the application online. webcampus.wilmu.
edu/application_graduate.asp?d=G

Download the application.

www.wilmu.edu/admission/documents/paperapp.
pdf

2. Register for MED 6102 (E-Folio) along with other
course(s) selected.

. Prior to completing your first course:

Provide an o cial transcript from a regionally
accredited college, university, or other degree-
granting institution, verifying completion of a
bachelor’s degree. Send o cial transcript(s) directly
to Wilmington University from the identi ed
college or university.

Schedule a program planning conference with an
Admissions Counselor, Program Advisor, or the
Program Chair.

Complete the writing assessment as required.

International students must provide results from the
Test of English as Foreign Language (TOEFL) that
meet current minimum score requirements.

All of the documents described above should be sent to the
O ce of Graduate Admissions.
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Program Purpose

The purpose of the Master of Education in Career and
Technical Education program is to provide opportunities for
teachers currently practicing in Career/Technical High Schools
to pursue professional development, Delaware certi cation*,
and/or a master’s degree. Courses in the program will provide
Career and Technical teachers with the necessary skills to be
successful in the classroom.

*Note: e Delaware Department of Education changed the
name of this certi cate to: Skilled and Technical Sciences
Teacher.

Program Competencies

e College of Education has 14 Program Competencies
derived from the Delaware Professional Teaching Standards
and the College of Education Conceptual Framework.
Candidates for the M.Ed. in Career and Technical Education
will demonstrate the knowledge, skills, and dispositions
required to:

1. Create learning experiences that make content



10. Collabhorate with colleagues, parents/guardians,
and members of the business community to support
student learning and well-being and demonstrate
knowledge of the role of the school in the
community.

11. Use educational technology as an instructional and
management tool.

12. Understand and maintain standards of professional
conduct guided by legal and ethical principles.

13. Demonstrate dispositions expected of beginning
teachers.

14. Obtain and retain successful employment in the
profession of education.

Quali cations for Degree

All candidates entering the program must register for
MED 6102 during the rst Block they wish to take courses.
Candidates must successfully complete all courses in one of the
three options (A, B, or C). Once selected, deviation from the
chosen Option must be approved by the Program Coordinator.

Candidates for the Master of Education degree in Career and
Technical Education must satisfy Delaware score requirements
on all 3 sections of Praxis | (Reading, Writing and Math), or
relevant exemption scores, prior to registering for the Clinical
Component (MCT 6420). Composite scores are not accepted.

Candidates have two Clinical Component (MCT 6420)
options. Candidates who are not currently certi ed to teach or
are not employed in a teaching position who wish to obtain a
teaching certi cation; will complete a student teaching Clinical
Component. s will be coordinated through the O ce of
Clinical Studies.

Candidates who are currently certi ed to teach, or those
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Option C - Administrative Program

MCT 6420 Clinical Component (6 credits)
MED 6102 E-Folio (0 credits)
MED 6490 Education, Ethics, and the Law**
MED 7201 Fiscal Operations and Resources**
MED 7503 School and Community:
Building a Shared Vision**
MED 7590 School Leadership, eory and Practice
MED 7701 Supervisory Leadership: Sta  Selection,
Appraisal, and Renewal**
MED 7707 e Principalship (9-12)**
MED 7708 Curriculum Leadership**

Plus 3 electives from Option A or B (9 credits)
** Courses required for Delaware administrative certi cation
(principal or assistant principal)

Current regulations state that in order to qualify for a Delaware
school administrator’s endorsement, candidates must also have
3 credits in child, youth, or adolescent development at either
the undergraduate or graduate level; a DE initial or continuing
teaching license; and at least three years of relevant teaching
experience.
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e College of Education at Wilmington University reserves
the right to change requirements to comply with any licensure/
certi cation mandates by the Delaware State Department of
Education.

Admission
Please referto“ e Graduate Admissions Process”section for
general graduate admission information.

For full admission to the Master of Education in Elementary
and Secondary School Counseling degree program, applicants
are expected to provide or complete the following:

1. Prior to registering for your first course:

Complete and submit the Graduate Application
for Admission, accompanied by a non-refundable
application fee.

Complete the application online. webcampus.wilmu.
edu/application_graduate.asp?d=G

Download the application.

www.wilmu.edu/admission/documents/paperapp.
pdf

. Register for MED 6102 (E-Folio) along with other
course(s) selected.

. Prior to completing your first course:

Provide an o cial transcript from a regionally
accredited college, university, or other degree-
granting institution, verifying completion of a
bachelor’s degree. Send o cial transcript(s) directly
to Wilmington University from the identi ed
college or university.

Attend an MEC New Student Orientation or
schedule a program planning conference with an
Admissions Counselor, Program Advisor, or the
Program Chair.



International students must provide results from the
Test of English as Foreign Language (TOEFL) that
meet current minimum score requirements.

All of the documents described above should be sent to the
O ce of Graduate Admissions.

Program Purpose
e College of Education at Wilmington University reserves

50






MEC 7781 Supervised Practicum: Elementary
OR

MEC 7782 Supervised Practicum: Secondary

OR

MEC 8000 Supervised Internship: I Elementary

MEC 8001 Supervised Internship: Il Elementary
OR
MEC 8002 Supervised Internship: I Secondary

MEC 8003 Supervised Internship: Il Secondary
OR

MEC 7600 Non-Certi cation Supervised Practicum
OR

MED 6102 E-Folio (0 credits)

Prerequisites for all Supervised Practica/Internships

e following courses must be completed with a 3.0 GPA:
MEC 6401, MEC 6402, MEC 6501, MEC 6607, MEC 7500
and MEC 7202. Candidates must submit scores on PRAXIS
I tests or hold a current, valid teaching certi cate. ereisa
formal application process for all MEC clinical experiences
(practica and internships) which must be followed. Registration
for all supervised MEC practica and internships requires the
prior approval of the MEC Clinical Coordinator or the MEC
Program Chair.

Title 14, 8745 & 746 of the Delaware Administrative Code
applies to counseling interns not currently employed in
the public school system. is regulation requires Criminal
Background Checks, Child Protection Registry Checks
and University and district approval prior to placement as a
counseling intern in a Delaware public school.

Quali cations for Degree

To qualify for the Master of Education degree, a student must
successfully complete a minimum of 39 credit hours (with
practicum), or 45 credit hours (with internships), maintain a
GPA of at least 3.0, and submit scores on all PRAXIS | tests
or hold a current, valid teaching certi cate. All course work
(including practicum or internships) must be completed within

Ve years.
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Praxis Testing Requirements
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Course Requirements

Elementary Education: Kindergarten — Grade 6
MED
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Program Purpose

The Master of Education degree in ESOL Literacy is
built around the ve domains of the TESOL standards:
Language, Culture, Planning, Managing and Implementing
Standards-based ESL and Content Instruction, Assessment,
and Professionalism. e program o ers classroom teachers
an opportunity to increase knowledge, skills, and techniques
in all aspects of reading and writing instruction, especially
relative to the needs of ESOL students. e course content
is focused at the classroom level to better enable teachers
to meet diverse literacy needs of school-aged children. e
program addresses the most current theories and practices
for developing strategies and techniques for teaching reading
and writing,e ective schools research, and educational reform
and technology relative to second language acquisition.
Course content includes literacy theories for second language
acquisition, research results, current strategies and techniques
and materials, but always focuses on the centrality of teaching
and learning as it relates to the student whose rst language is
not English. Additional courses include a foundational reading
courses. As our population becomes more richly diverse, we
recognize the constant need for teachers who understand the
variables which a ect their environments. We need teachers
who possess the professional skills necessary to contribute to
the development, implementation, and evaluation of programs
and procedures to improve instruction and learning, ere is
also a need for teachers who will increase learning, and provide
sensitivity, and acceptance of cultural and linguistic diversity
within school environments.

Program Competencies
e program competencies are built around the ve domains of
TESOL Standards.  ese may be referenced in their entirety
at www.ncate.org/ProgramStandards/ TESOL/TesolStd.pdf.
e program seeks to develop teachers who will:

Standards

Domain 1. Language

Candidates know, understand, and use the major theories
and research related to the structure and acquisition of
language to help English language learners (ELLS) develop
language and literacy and achieve in the content areas. Issues
of language structure and language acquisition development
are interrelated.
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Standard 1.a. Language as a System

Candidates demonstrate understanding of language as a
system, including phonology, morphology, syntax, pragmatics
and semantics, and support ELLS as they acqui



Domain 4. Assessment
Candidates demonstrate understanding of issues and concepts
of assessment and use standards-based procedures with ELLs.

Standard 4.a. Issues of Assessment for English Language Learners
Candidates demonstrate understanding of various assessment
issues as they a ect ELLs, such as accountability, bias, special
education testing, language pro ciency, and accommodations
in formal testing situations.

Standard 4.h. Language Pro ciency Assessment

Candidates know and can use a variety of standards-based
language pro ciency instruments to show language growth and
to inform their instruction. ey demonstrate understanding
of their uses for identi cation, placement, and reclassi cation
of ELLs.

Standard 4.c. Classroom-Based Assessment for ESL

Candidates know and can use a variety of performance-based
assessment tools and techniques to inform instruction for in
the classroom.

Domain 5. Professionalism

Candidates keep current with new instructional techniques,
research results, advances in the ESL eld, and education
policy issues and demonstrate knowledge of the history of ESL
teaching. ey use such information to re ect on and improve
their instruction and assessment practices. Candidates work
collaboratively with school sta and the community to improve
the learning environment, provide support, and advocate for
ELLs and their families.

Standard 5.a. ESL Research and History

Candidates demonstrate knowledge of history, research,
educational public policy, and current practice in the eld of
ESL teaching and apply this knowledge to inform teaching
and learning.

Standard 5.b.

Professional Development, Partnerships, and Advocacy
Candidates take advantage of professional growth opportunities
and demonstrate the ability to build partnerships with
colleagues and students' families, serve as community resources,
and advocate for ELLSs.

Outcomes Assessment
e assessment of outcomes consists of multiple measures.
Grades on assignments and for courses are the rst level
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Admission
Please referto“ e Graduate Admissions Process”section for
general graduate admission information.

For full admission to the Master of Education in Instruction:
Gifted and Talented Education degree program, applicants are
expected to provide or complete the following:

1. Prior to registering for your first course:

Complete and submit the Graduate Application
for Admission, accompanied by a non-refundable
application fee.

Complete the application online. webcampus.wilmu.
edu/application_graduate.asp?d=GDownload the
application. www.wilmu.edu/admission/documents/

paperapp.pdf

2. Register for MED 6102 (E-Folio) along with other
course(s) selected.

3. Prior to completing your first course:

Provide an o cial transcript from a regionally
accredited college, university, or other degree-
granting institution, verifying completion of a
bachelor’s degree. Send o cial transcript(s) directly
to Wilmington University from the identi ed
college or university.

Schedule a program planning conference with an
Admissions Counselor, Program Advisor, or the
Program Chair.

Provide a record of work experience as a classroom
teacher (three years of experience is preferred).

Complete the writing assessment as required.

International students must provide results from the
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Program Competency Standard 5.

Learning Environments and Social Interactions

Candidates create learning environments that encourage
positive interpersonal relationships and social interactions,
foster cultural understanding, and emotional well-being that
will prepare individuals with gifts and talents to live in a
culturally diverse world independently and productively.

Program Competency Standard 6. Language and Communication
Candidates use a wide range of strategies, information and
communication technology, and assistive technology to address
the diverse needs of all individuals with gifts and talents.

Program Competency Standard 7. Instructional Planning

Candidates design, implement, evaluate, and revise curriculum
that provides di erentiated instructional opportunities directly
related to the unique learning needs of individuals with gifts
and talents, facilitating these actions in a collaborative context.

Program Competency Standard 8. Assessment
Candidates use appropriate and multiple types of assessment
information for identi cation and learning progress decisions.

Program Competency Standard 9. Professional and Ethical Practice
Candidates engage in a professional, ethical, and re ective
practices while being committed to participating in professional
development opportunities.

Program Competency Standard 10. Collaboration

Candidates work collaboratively with families, school
personnel, and related service providers to communicate,
advocate, and promote programs that bene t individuals with
gifts and talents.

Outcomes Assessment

Multiple assessments are used to determine candidate growth
toward achievement of the knowledge and skills described in
the Master of Education in Instruction: Gifted and Talented
degree program competencies and the college-wide graduation
competencies. Performance-based assessments are used to
evaluate eldwork, projects, assignments, and research papers.
Goals, learning outcomes and activities, external assignments,
and assessment strategies are linked directly to program and
graduation competencies as stated on each course syllabus.
Other assessment strategies may include observations
of performance-based projects in authentic settings and
mentoring sessions. A standards-based presentation portfolio
completed during the program will show the candidate’s level
of expertise in acquiring the knowledge, skills,and dispositions
described by the National Association for Gifted Education
Standards.
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Program Design

Candidates are expected to satisfactorily complete all
requirements associated with the M.Ed. in Instruction:
Gifted and Talented degree program. e 33-credit program
consists of 15 credit hours of content-speci ¢ courses related
to gifted and talented learners and 18 credit hours of teaching
and learning courses. e program requires that candidates
be working in an educational setting or a training center to
complete the program competency assignments. e degree
program is o ered in multiple formats: traditional, hybrid,
and online. ere is a non-credit E-Folio course requirement.

Course Requirements

Foundation Courses

MED 7704 Education for Equity and Social Justice
MED 7808 Assessment and Evaluation

MED 7809
MED 7812
MED 8804

(18 credits)

Instructional Design
Culture and Learning Environments

Action Research
(6 credit course o ered in fall and spring semester)

Gifted and Talented Concentration Courses (15 credits)
MED 6102 E-Folio (0 credits)
MED 7802 Psychology of Gifted and Talented Learners

MED 7804 Curriculum Design and Instructional Strategies for
G/T Learners

MED 7807 Creativity and Critical  inking
MED 7996 Practicum: Gifted and Talented Learners

MSE 7400 e Gifted and Talented Child
(pre-requisite for the MED courses)

Quali cation for Degree
To qualify for the Master of Education in Instruction: Gifted
and Talented degree, a candidate must successfully complete a
minimum of 33 credit hours with a GPA of at least a 3.0 average
and complete a standard-based presentation program portfolio.
e standards-based presentation program portfolio shows the
candidate’s level of expertise in acquiring the knowledge and
skills described by the National Gifted Education Standards.
e degree program must be completed within ve years.
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Admission

Please referto“ e Graduate Admissions Process” section for
general graduate admission information. For full admission to
the Master of Education in Instruction: Teaching and Learning
degree program, applicants are expected to provide or complete
the following:

1. Prior to registering for your first course:

Complete and submit the Graduate Application
for Admission, accompanied by a non-refundable
application fee.

Complete the application online. webcampus.wilmu.
edu/application_graduate.asp?d=G

Download the application.

www.wilmu.edu/admission/documents/paperapp.
pdf

2. Register for MED 6102 (E-Folio) along with other
course(s) selected.

3. Prior to completing your first course:

Provide an o cial transcript from a regionally
accredited college, university, or other degree-
granting institution, verifying completion of a
bachelor’s degree. Send o cial transcript(s) directly
to Wilmington University from the identi ed
college or university.

Schedule a program planning conference with an
Admissions Counselor, Program Advisor, or the
Program Chair.

Provide a record of work experience as a classroom
teacher or in arelated eld (three years of
experience is preferred).

Complete the writing assessment as required.

International students must provide results from the
Test of English as Foreign Language (TOEFL) that
meet current minimum score requirements.
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All of the documents described above should be sent to the



Program Competency Standard 4. Content Knowledge
e teacher understands the central concepts, tools of inquiry,
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Quali cation for Degree

To qualify for the Master of Education in Instruction: Teaching
and Learning degree, a candidate must successfully complete
a minimum of 33 credit hours with a GPA of at least a 3.0
average. e program must be completed within ve years.

Certi cate

Completion of this degree does not qualify the recipient for a
license or certi cation in Delaware, since there is no relevant
Delaware license or certi cate.
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Program Purpose

e Master of Education in Instruction: Teacher of Reading
degree program is designed for educators who are interested
in acquiring research-based practices that advance literacy
instruction. The program addresses practices related to
instructional approaches, materials, and an integrated,
comprehensive, balanced curriculum to support student
learning in reading and writing; assessment strategies and
practices to evaluate e ective reading and writing instruction;
awareness, understanding, respect, and a valuing of di erences
in our society; literate environments that foster reading
and writing; and leadership and professional development
opportunities.

Program Competencies

The program competencies adopted for the Master of
Education in Instruction: Teacher of Reading degree program
are the International Reading Association (IRA) Standards
for Classroom Teachers (2010). e M.Ed. in Instruction;
Teacher of Reading degree program is designed to enable
candidates to demonstrate their knowledge and skills in the
following standards:

Program Competency Standard 1. Foundational Knowledge
Candidates understand the theoretical and evidence-based
foundations of reading and writing processes and instruction.

Program Competency Standard 2. Curriculum and Instruction
Candidates use instructional approaches, materials, and an
integrated, comprehensive, balanced curriculum to support
student learning in reading and writing.

Program Competency Standard 3. Assessment and Evaluation
Candidates use a variety of assessment tools and practices to
plan and evaluate e ective reading and writing instruction.

Program Competency Standard 4. Diversity

Candidates create and engage their students in literacy
practices that develop awareness, understanding, respect, and
a valuing of di erences in our society.
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Quali cations for Degree

To qualify for the Master of Education in Instruction: Teacher
of Reading degree, a candidate must successfully complete
a minimum of 33 credit hours with a GPA of at least a 3.0
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Candidates create and engage their students in literacy
practices that develop awareness, understanding, respect,
and a valuing of di erences in our society. Speci cally,
candidates:

4.1: Recognize, understand, and value the forms of
diversity that exist in society and their importance in
learning to read and write. [Reading specialists may have
responsibilities for teaching students who struggle with
learning to read and must also be able to support teachers
in their e orts to provide e ective instruction for all
students.]

4.2: Use a literacy curriculum and engage in instructional
practices that positively impact students’ knowledge,
beliefs, and engagement with the features of diversity.

4.3: Develop and implement strategies to advocate for
equity.

Standard 5. Literate Environment

Candidates create a literate environment that fosters
reading and writing by integrating foundational
knowledge, instructional practices, approaches and
methods, curriculum materials, and the appropriate use of
assessments. Speci cally, candidates:

5.1: Design the physical environment to optimize
students’ use of traditional print, digital, and online
resources in reading and writing instruction.

5.2: Design a social environment that is low risk and
includes choice, motivation, and sca olded support to
optimize students’ opportunities for learning to read and
write. [Reading specialists may have responsibilities for
teaching students who struggle with learning to read and
must also be able to support teachers in their e orts to
provide e ective instruction for all students.]

5.3: Use routines to support reading and writing
instruction (e.g., time allocation, transitions from one
activity to another; discussions, and peer feedback).

5.4: Use a variety of classroom con gurations (i.e.,
whole class, small group, and individual) to di erentiate
instruction.

Standard 6. Professional Learning and Leadership

Candidates recognize the importance of, demonstrate,
and facilitate professional learning and leadership as

a career-long e ort and responsibility. Speci cally,
candidates:

6.1: Demonstrate foundational knowledge of

adult learning theories and related research about
organizational change, professional development, and
school culture.
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6.2: Display positive dispositions related to their own
reading and writing and the teaching of reading and
writing, and pursue the development of individual
professional knowledge and behaviors. [ is element
deals with positive attitudes not only with colleagues but
also with community members, parents and guardians,
and so forth.]

6.3: Participate in, design, facilitate, lead, and evaluate
e ective and di erentiated professional development
programs.

6.4: Understand and in uence local, state, or national
policy decisions.

Outcomes Assessment

e assessment of outcomes consists of multiple measures.
Grades on assignments and for courses are the rst level
of assessment. The course goals, learning outcomes, and
assignments are designed to address the measurement of
program and graduation competencies. e Knowledge of
Reading Test (KRT) must be taken online during either
MRD 7920, Practicum in Reading, or MRD 7950, Seminar
in Reading Research. Other assessment measures include the
observation of application of knowledge in practical settings
and alumni surveys that query such items as preparation levels
for careers, preparation for passage of PRAXIS I1,and life-long
learning activities. PRAXIS 11 (5301 Reading Specialist) must
be taken and passed (score of 164) prior to receiving a grade
in MRD 7950. It is a graduation requirement.

Program Design

e Master of Education in Reading program was designed to
meet four sets of professional standards: Delaware Professional
Teaching Standards (D