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Wilmington University reserves the right to change 
curriculum and/or policies should an immediate need arise. 
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program the course resides. This communication must occur 
within 60 days from the time the grade is posted in the 
Registrar’s Office. 

If the matter is not resolved with the Program Chair, the 
student should submit a letter to the appropriate Academic 
Dean. This letter should include the specific reason(s) for 
setting aside the decision of the Program Chair. 

Request for a Hearing— 
Final Course Grade or Academic Complaint
If there is a question about the decision of the Academic Dean 
regarding the appeal of a final course grade or an academic 
complaint, a student can register a grievance in writing to the 
Assistant Vice President for Academic Affairs to determine 
if the matter warrants a hearing before the Academic Review 
Committee. This letter should include the specific reason(s) 
for taking the student’s grievance beyond the Academic Dean. 
If the Assistant Vice President determines that a hearing 
is appropriate, the Academic Review Committee will be 
convened and a copy of the student’s letter will be forwarded to 
the committee. Should the Assistant Vice President determine 
that a hearing is not warranted, the student will be so informed 
within 10 business days. The decision of the Academic Review 
Committee or the Assistant Vice President will be final.

P, S  
A S
A student is expected to make satisfactory academic progress 
toward a degree. Failure to achieve this progress may result 
in academic probation, suspension, or dismissal from the 
University, to be determined by the Academic Review 
Committee.

First Semester Suspension
If during the first semester (or 2 consecutive blocks) at 
Wilmington University, a student receives two (2) or more 
grades of F, FA or NA, the student will be automatically 
suspended from the University. Students will be notified in 
writing of this suspension.

A student under “First Semester Suspension” may seek 
reinstatement to the University by meeting the following 
criteria:

•	 Two complete semesters have passed

•	 A written appeal is submitted to the Academic 
Review Committee Chairperson

•	 Based upon the content of the student’s letter, the 
Academic Review Committee approves the appeal.
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S C
Wilmington University is a community of individuals who 
come together to learn, work and grow in character. Students 
are expected to conduct themselves in a mature and responsible 
manner that demonstrates commitment to the ideal of 
honorable behavior for oneself and the community as a whole. 
Students are also responsible for being familiar with and 
abiding by the policies and regulations of the University, which 
are communicated in the University Student Handbook. A copy 
of the Student Handbook may be found on the University’s 
website: www.wilmu.edu/studentlife/handbook. 

Academic Integrity
Students of Wilmington University are expected to be honest 
and forthright in their academic pursuits. It is inappropriate 
conduct to falsify the results of research; steal the words, 
phrases, or ideas of another; cheat or attempt to cheat on an 
examination; or to aid, assist, or allow another to commit an 
act of academic dishonesty. Acts of academic dishonesty are 
serious offenses. 

When a student places his or her name on submitted work, 
the student certifies the originality of all work not otherwise 
identified by appropriate acknowledgement.  

Additional information may be found on the University 
website: www.wilmu.edu/studentlife/acaddishonesty.aspx.

A H

Dean’s List
Dean’s List honors are awarded to full-time students who 
complete at least 12 credit hours with no failures and earn a 
minimum grade point average of 3.5 for the semester. Part-time 
students are eligible for Dean’s List honors upon completion 
of at least 12 credit hours in two consecutive semesters with 
no failures and a minimum grade point average of 3.5 for the 
two consecutive semesters.

Delta Epsilon Rho
All students who achieve the honor of being placed on the 
Dean’s List for three consecutive semesters shall be designated 
by the Vice President for Academic Affairs as being eligible for 
induction into the Delta Epsilon Rho Honor Society.

Graduation with Honors
Graduation honors are awarded to students in a bachelor’s 
degree program whose cumulative grade point average 
(GPA) at the time of graduation ranks within the top 25% of 
that student’s academic college. A student must complete a 
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Table 1. Undergraduate Grading System

Grade
Numerical 
Equivalent

Quality 
Points Explanation

A 95-100 4.00 Excellent. The student has demonstrated a quality of work and accomplishment far beyond the 
normal requirements and shows originality of thought and mastery of material.

A- 92-94 3.67

B+ 89-91 3.33 Good. The student’s achievement exceeds satisfactory accomplishment, showing a clearer 
indication of initiative, comprehension of material, and the ability to work with concepts.

B 86-88 3.00
B- 83-85 2.67
C+ 80-82 2.33 Satisfactory. The student has met the formal requirements and has demonstrated comprehension 

of the material and the ability to work with concepts.

C 77-79 2.00
C- 74-76 1.67
D+ 71-73 1.33
D 68-70 1.00
D- 65-67 0.67 Lowest Passing Grade. The student’s accomplishment, while passing in some programs, is 

deficient. Minimum requirements have been met without distinction.

F Below 65 0.00 Failure.

FA 0.00 Failure Due to Absence. Student did not complete a sufficient amount of work to earn a 
passing grade.

S 0.00 Satisfactory. The student has met expected standards of scholarship. This grade signifies 
acceptable performance of the course objectives.

U 0.00 Unsatisfactory. The student has not met the minimum course requirements.

 I 0.00 Incomplete. May be granted with approval from instructor. If granted, student must complete 
course work within time determined (maximum 60 days following end of course). Failure 
to complete work in determined time will result in a final grade of “F81(ailur)10(e)3( )]TJ
ET
EMC 
/Spani8
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Credits through Examination
Students who are interested in earning credit through one 
of the credits by examination programs should contact their 
academic or program advisor before taking an examination to 
ensure it will be accepted as credit for their program of study. 
Credits earned through these examination programs are treated 
as transfer credit and do not affect a student’s grade point 
average. A maximum of 15 credits through examination will 
be accepted by the University.

DANTES Subject Standardized Tests 
The DANTES Subject Standardized Tests (DSST) are an 
extensive series of examinations in college subjects that are 
comparable to the final or end-of-course examinations in 
undergraduate courses. A student may earn up to 3 semester 
hours of credit per test. Students who are interested in DSST 
examinations should contact an Academic Advisor and refer 
to the Wilmington University Prior Learning Assessment 
Guide for Students for further information at www.wilmu.
edu/academics/documents/pla_manual.pdf. Wilmington 
University does not charge students for transferring these 
credits. Information about DSST test preparation and study 
guides can also be found at www.getcollegecredit.com.

Directed Study
Directed study is available only under extenuating circumstances 
for students who are approved by their Program Chair or 
Academic Advisor one month prior to the semester registration 
period in which the directed study is to be conducted. A 
maximum of 6 credits may be earned through the directed 
study format and may be used towards residency credits. 

Enrollment as an Auditor
Students who wish to audit a specific course for no credit may 
do so by seeking permission of an Academic Advisor or Site 
Director. Students may then follow established registration 
procedures, clearly stating at the time of registration which 
course they wish to audit. Course auditors pay the same 
tuition as non-auditors and may participate fully in classroom 
activities. They are not required to take examinations or 
complete class assignments. Course auditors receive a grade of 
“AU” (audit) that does not affect grade point average (GPA).

Extra-Institutional Course Assessment (ECA)
The University recognizes that college-level learning takes 
place both in and out of the classroom. A process of reviewing 
corporate training programs and other formal training/courses 
offered by non-accredited institutions/entities has been 

implemented to determine if college-level learning is present 
and to determine what credit, if any, should be awarded for 
the prior learning. 

Independent Study
Students desiring to study areas of knowledge outside of 
disciplines available through regular course work must secure 
written permission from an Academic Advisor or Site Director 
one month (minimum) prior to the semester registration period 
in which the independent study is to be conducted. Upon final 
approval by the Academic Dean or Program Chair, a student 
may register for an independent study by following the official 
registration procedure. Tuition and fees for independent study 
are the same as those for standard courses. Independent study 
is graded on a satisfactory/unsatisfactory basis. A minimum 
2.5 cumulative grade point average is required to be eligible for 
independent study. Students needing additional information 
about independent study should contact an Academic Advisor 
or Site Director. A maximum of 6 credits may be earned 
through the independent study format and may be used 
towards residency credits. 

Internship/Field Placements
Students can be provided with a field placement in public or 
private agencies and companies. Field placements provide first-
hand experiences upon which future career choices can be based 
as students gain a better understanding of the relationship 
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taken place outside the classroom. Wilmington University 
accepts a maximum of 15 undergraduate credit hours through 
PLA. 

PLA requires the establishment of an academic contract and 



7

Students planning to graduate in January must complete 
their academic program requirements by the end of the fall 
semester; program requirements must be completed by the 
end of the spring semester for those wishing to graduate in 
May. Students must file the Petition for Degree form with the 
Office of the Registrar on or before the date established in the 
academic calendar. Payment of the graduation fee required of 
all degree candidates is due upon submission of the Petition 
for Degree form. Students who register to graduate beyond 
the date announced in the academic calendar are required to 
pay a late fee in addition to the graduation fee.

U E 
V
In keeping with the Wilmington University mission of 
providing career-oriented programs, our “scholar-practitioner” 
faculty are actively engaged in promoting the following 
educational values:

•	 Commitment	to	self-directedness,	self-discipline	and	
lifelong learning

•	 Sensitivity	to	and	respect	for	a	pluralistic	society
•	 Awareness	 of	 self	 in	 relationship	 to	 others	 and	 the	

benefits of working in teams
•	 Appreciation	of	creative	expression	including	the	arts	

and humanities
•	 Commitment	 to	 responsible	 citizenship	 as	 a	

contributing member of society

G C

������������

��
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P P

Release of Student Information
In accordance with the Family Educational Rights and Privacy 
Act (FERPA), students have the following rights:

Right to inspect and review student’s record: 
Students should submit a written request to the Registrar, 
indicating which records they wish to inspect. The University 
will make such records available within 45 days of the receipt 
of the request. Students do not have the right to inspect 
confidential letters and recommendations if the student has 
waived the right to inspect.

Right to seek amendments to records:
Students should submit a written request to the Registrar, 
indicating which records they wish to have amended and the 
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Official withdraws result in the recording of a grade of “W” 
on the student’s transcript and carries no academic penalty.   
Failure to withdraw prior to the deadline will result in the 
grade of “FA” or “NA”, which will have a negative impact on 
the student’s GPA.

Wilmington University will consider employer/medical-based 
withdrawals on a per course basis and entire semester basis. 
Students are required to complete the Withdrawal Form and 
submit it as stated above. In addition, a typed letter explaining 
the employer/medical conditions that warrants a withdrawal 
and supporting documents from an employer or doctor (on 
professional letterhead) is to be submitted to the Office of the 
Registrar for consideration.  A committee will meet bi-monthly 
to consider all requests.  The decision of this committee is final.  

Dropping/Adding Courses
Course drop/add instructions and dates are listed in semester 
guides, the academic calendar, and on our website. If a class is 
dropped during the drop/add period, tuition is refunded; fees 
are not refunded. If a class is added after the drop/add period 
ends, regardless of the reason, the student must pay tuition and 
all fees in full at that time. The payment plan cannot be used 
for courses added after the drop/add period. Students receiving 
financial aid should consult with the Student Financial Services 
Office to determine potential consequences of any change in 
course credit load.

Modular Drop/Add and Modular Withdrawal
Modular adds must be completed before the first class 
meeting. Modular drops must be completed by the Monday 
following the first class meeting. Modular withdrawals must 
be completed by the Friday following the first class meeting. 
Failure to withdraw before the withdrawal deadline results in 
a grade of “FA” or “NA.”

Repeating a Course
Whenever a course is repeated, the new grade is recorded on 
the transcript. For the purposes of GPA computation, the new 
grade will be used so that only one grade is calculated into 
the cumulative grade point average. The most recent semester 
in which a student has taken the repeated course will be the 
course grade that is calculated into the grade point average. All 
grades will remain on the transcript. A successfully completed 
course can be applied to graduation requirements only once.

University and Academic Calendar Year
The academic year is divided into three semesters, six 
accelerated sessions (blocks), and weekend modules. The 
calendar can be found on the University website at: www.
wilmu.edu/registrar/calendar.aspx

Change of Policy
Wilmington University reserves the right to change or adjust 
its academic policies, tuition, fees, payment plan procedures, 
academic calendar and to cancel or add courses at any time.

O A I

Intellectual Property Policy and Students
By enrolling in the University, the student gives the University 
a nonexclusive, royalty-free license to mark on, modify, and 
retain the student’s Intellectual Property (work) as may be 
required for course completion.  The University will not have 
the right to use the Intellectual Property (work) in any other 
manner without the written consent of the student.  Additional 
information is located in the Office of Academic Affairs.

Web Enhanced Courses
Courses at Wilmington University are web enhanced utilizing 
a system called Blackboard.  Students should expect to utilize 
the Blackboard Learning System throughout their course of 
study at Wilmington University.

Safe Assign 
Safe Assign is offered through Blackboard and is designed to 
aid in educating students about plagiarism and the importance 
of proper attribution of any borrowed content. Safe Assign is a 
proactive tool for students and faculty to use together to review 
student work and to allow for students to have an opportunity 
to assess their efforts prior to submitting an assignment.  
Faculty may also use the tool as one step in affirming the 
originality of assignments.  
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R   
A D
Students must fulfill the following requirements in order to be 
eligible for graduation with an associate degree:

a. Complete course requirements in the major field of study, 
including the General Education Requirements.

b. Complete 30 credit hours of residency at Wilmington 
University. Residency credit may include 15 credit hours 
of challenge by exam and/or prior learning assessment.

c. Achieve an overall cumulative grade point average of at 
least 2.0.

d. Achieve a cumulative grade point average of at least 2.0 
in the major field of study.

e. Demonstrate competence in verbal and written 
communications and computational skills.

f. Complete a minimum of 60 total credit hours required 
for degree completion.

g. Students entering the University with 12 or less credits 
are encouraged to complete FYE 101 (First Year 
Experience).
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g. Complete a minimum of 120 total credit hours required 
for degree completion.

Dual Degree Policy
A minimum of 30 upper level credit hours, in addition to the 
requirements for a bachelor’s degree, must be completed in 
order to obtain a second degree. All second degree upper level 
credits must be earned at Wilmington University.
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Financial aid is available to those who qualify. If educational 
expenses are greater than the family’s ability to pay, as 
determined by a Congressionally-defined formula, a student 
is considered to be in need of financial assistance. The primary 
responsibility for financing a college education rests with 
parents and students, and federal financial aid is provided to 
supplement the total family contribution and is awarded on 
the basis of demonstrated financial need.

Application Procedures for Financial Aid 
1. Wilmington University requires all financial aid 

applicants to complete the FAFSA and strongly urges 
all students to do so on-line at www.fafsa.gov. If not 
already done, students must request a PIN as the first 
step in completing the FAFSA on-line. When accessing 
the FAFSA web site, students who do not have a PIN 
are directed to apply for one. The PIN allows students 
to electronically sign the FAFSA, which reduces federal 
processing time to days instead of weeks. The data 
required on the FAFSA is based on the previous year’s 
tax information.

2. Upon receipt of a student’s FAFSA data, Wilmington 
University will send letters indicating what additional 
documents are needed to complete processing. Students 
must submit all required documents before financial aid 
awards will be made.

3. Upon receipt of all required documents, a determination 
will be made by Wilmington University as to the 
applicant’s aid eligibility. Students then will receive an 
offer letter from the University listing the types and 
amount of aid offered to them.

4. Students who are offered and who accept student 
loans for the first time at Wilmington University must 
complete a Master Promissory Note (MPN). Students 
who have received or who are currently receiving a 
student loan at Wilmington University do not have to 
do this, as the MPN is good for 10 years. Applicants 
will be notified by the direct loan servicer concerning 
the loan approval and terms.

5. In order to be eligible for aid, applicants must be fully 
admitted into a degree program. In order to actually 
receive aid, students must maintain an enrollment of a 
minimum of six credits per semester.

Athletic Scholarships
Partial scholarships may be awarded to students who show 
exceptional athletic ability. The Athletic Director, the 
coaching staff of each sport, and a representative from Student 

Administrative Services determine the amount of a scholarship. 
Recipients must be academically qualified and must conform 
to the NCAA requirements and conditions.

Determination for Financial Aid
In order to be eligible for federal grants and loans, state grants 
and scholarships, and institutional scholarships, students must 
submit the Free Application for Federal Student Aid (FAFSA). 
The data from the FAFSA is used to determine the Expected 
Family Contribution (EFC), which is then used to determine 
the type and amount of aid for which a student may be eligible. 
The procedure for completing and submitting the FAFSA is 
outlined below.

Financial aid applicants must complete an admissions 
application, submit required admissions documents, and be 
accepted into a degree program, as no funds can be awarded 
until the applicant has been officially accepted to the University.

The total processing time from submission of the FAFSA 
to processing by Wilmington University can take from two 
to eight weeks. Therefore, students are encouraged to submit 
the FAFSA well in advance of the registration period for the 
term in which they plan to enter. Financial aid applications 
are processed on an ongoing basis and grants and scholarships 
which have limited funds are awarded on a first-come, first-
served basis.

Federally-Funded Financial Aid
There are two types of federal financial assistance: grants and 
self-help. 

self-h ]TJActualText<FEFF0009>>> an <<6C 
BTDC d
(seTjp)30(.elp)30(.)70( )]TJ
ET
EMC6
/Span <</MCIC01558 >>BDC 
BT
/T1_28
12261.1_2 Tf<00740001>-756<0269 
B6>lf-h ]TJActualText<FEFF0020>>> an <<<0001>Tjp.f<0027>40< 
B6 
B5 
B6 
53>-5< 
B2 
BD>lf-h ]TJActualText<FEFF0020>>> an <<<0001>Tjp.f<0031>46< 
B6 
BD>-5< 
BD>lf-h ]TJActualText<FEFF0020>>> an <<<0001>Tjp.f<0028 
53>-5< 
B2 
BF0055>lf-help. 
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financial aid purposes, this equals attempted 9 credits and 
passed 3 credits.) That is, on a cumulative basis, students must 
successfully complete 75% of the credits attempted. Successful 
completion is defined as earning an “A”, “B”, “C”, or “D” in a 
course. Students who fall below the 75% rate will be placed on 
financial aid probation for a term and will remain eligible for 
aid if the student signs an academic contract, which details the 
academic requirements the student is expected to meet. Students 
who do not adhere to the academic contract may lose financial 
aid eligibility or may be placed on contracts for a second term. 
If obligations are not met after the second contract, students 
will lose financial aid eligibility. 

State of Delaware Support
Funds appropriated by the General Assembly of the State of 
Delaware and the federal government are combined to assist 
Delaware residents who are, or will be, full-time students 
at colleges in Delaware or in certain out-of-state college 
programs which are not offered at state-supported Delaware 
institutions. These funds are administered by the Delaware 
Higher Education Commission which determines eligibility 
and makes awards. 

Financial need is the primary criterion for assistance. The 
priority application deadline is April 15 of each year.

Student Refund and Withdrawal Policy
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S A A 
 S  C 
The Student Academic Advising and Success Center offers 
undergraduate student support services regarding academic 
development.  

Academic Advising services include clarification of University 
policies, explanation of degree programs, help with schedule 
planning, and transfer credit evaluations for new transfer 
students on an appointment basis. Walk-in advising is available 
for current students who need assistance in course selection.

The Student Success Center (SSC) offers free online tutoring 
to all Wilmington University students. Face-to-face tutoring 
is also available to undergraduate students free of charge. In 
addition, the SSC offers student success seminars as well as 
other academic support services.

U L
The Library supports the mission of Wilmington University 
through its collections, services, facilities and programming. 
Through a combination of innovative technology and resources, 
the Robert C. & Dorothy M. Peoples Library serves students, 
faculty and staff regardless of program or location. Each site 
offers group study rooms, free wireless access, multimedia 
viewing stations, and a myriad of computers for research and 
Internet access. A team of professional librarians and dedicated 
staff are available to assist with research questions, recommend 
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job postings, resume assistance, and career assessment. These 
career services are part of the services provided by the Office 
of Student Affairs. 

Office of Student Life
The Office of Student Life is responsible for planning, 
coordinating, developing, and implementing all student 
activities. Student activities at Wilmington University enhance 
the educational process. For more information on upcoming 
events, go to www.wilmu.edu/studentlife.

Disability Services
Wilmington University offers a variety of educational support 
services for students with disabilities. The University actively 
supports the rights of students with disabilities to have equal 
access to education and makes every reasonable effort to 
accommodate their needs. For further information, contact the 
Office of Student Life. 

Housing Assistance
Wilmington University does not provide on-campus housing 
for students. However, the University provides a listing of 
housing accommodations in the community to meet the needs 
of students seeking a place to live. In addition, the Office 
of Student Life offers assistance in introducing students to 
prospective roommates.

Student Organizations
Involvement in student organizations adds dimensions to 
the University experience. Wilmington University students 
can participate in a wide range of campus organizations and 
activities, including the Student Government Association, 
Alpha Delta Chi Criminal Justice Club,  the Green Team, 
International Reading Association, Society for Human 
Resource Management, honor societies, and departmental clubs.

The Student Government Association (SGA) and other clubs/
organizations sponsor cultural and social events throughout 
the year. Students are encouraged to participate in any 
organization or to propose new organizations to the SGA. All 
clubs and interest groups must secure approval from the Office 
of Student Life before being formally organized.

The University requires all official organizations to identify 
their goals and objectives to ensure they are compatible with 
the philosophy and regulations of the University. Procedures 
for organizing student clubs are outlined in the Guidelines for 
Student Organizations, available in the Office of Student Life.

Guest Speakers
Wilmington University and participating campus organizations 
sponsor guest speakers on a wide range of subjects. The 
University is eager to have a variety of points of view expressed 
and to have the best available representatives of each point of 
view. The University does not allow itself to be used as an arena 
for extremist political activism that may result in disruption 
of peaceful procedures or destruction of property. For further 
information, contact the Office of Student Affairs. 

T A A
The Wilmington University Alumni Association was founded 
with the first graduating class of 198 students in 1972 to 
strengthen and promote the growth of the University. The 
Association is comprised of undergraduate and graduate alumni 
interested in recruiting their peers to remain connected to the 
institution and communicating students’ accomplishments to 
the community-at-large. In order to better connect with our 
alumni, Chapters have been established in certain geographical 
locations as well as on behalf of university affinity groups. 
A Chapter Chair is appointed to lead each group in alumni 
development and university engagement. They are involved in 
coordinating special events and collaborating with the Alumni 
Relations Department for fundraising activities. In spite of its 
growth to over 30,000, the Alumni Association still upholds its 
mission to value and care for our alumni as friends and partners.  

For further information on the Alumni Association, contact the 
Wilmington University Office of Alumni Relations.
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Wilmington University seeks students who show promise of 
academic achievement. The University recognizes the effect 
of determination, motivation, and maturity on students’ 
performance and is eager to give students a chance to prove 
themselves.

The University seeks a diversified student body and encourages 
applications from students with differing backgrounds, 
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General Studies
A  A

Program Philosophy and Objectives
This two-year program is intended for those students who 
wish to gain a broad background in liberal studies. The 
General Studies Associate of Arts degree provides a well-
rounded academic foundation and exposes students to several 
specialized areas of study, with the option to transition into any 
four-year degree program at Wilmington University.

Program of Study
The Associate of Arts degree program in General Studies 
includes courses in English composition, social studies, 
mathematics, science, and the humanities. Students are 
encouraged to structure a core specialization, consisting of 18 
credit hours, in an area of interest.

Sixty total credit hours are required for degree completion.

C
General Education Requirements (42 credits)
BCS 205 Personal Computer Operations I  
OR 
BCS 206 Computer Applications in Business
ENG 101 English Composition I
ENG 102 English Composition II
ENG 111 Advanced Communication Skills
HIS  300 World and Regional Geography
MAT 205 Introductory Survey of Mathematics
PHI 310 Critical Thinking
POL 300 American Politics
PSY 101 
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C
The program design consists of two parts: 21 General Education 
requirements and 19 elective courses. The General Education 
courses provide a well-rounded academic foundation; the 
elective courses may be selected to meet individual student 
goals.

General Education Requirements  (64 credits)
BCS 205 Personal Computer Operations I or BCS 206 
Computer Operations in Business
ENG 101 English Composition I
ENG 102 English Composition II
ENG 111 Advanced Communication Skills
Select (ENG 365 or ENG 360)
GEN  480 Senior Seminar
HUM 360 Human World Views: 3500 BCE–1650 AD
HUM 361 Human World Views: 1650 AD–Present
MAT 205 Introductory Survey of Mathematics (or equivalent)
PHI 310 Critical Thinking
POL 300 American Politics
PSY 101 Introduction to Psychology
SOC 101 Introduction to Sociology
Economics Elective
History Elective

Select 4 Humanities courses from the following: 
ART, COM 245, COM 322, DRA, DSN 110, Foreign Language, 
HIS 230, HUM, LIT, MUS, PHI
Natural science elective with lab (4 credits)
Natural science elective

Electives/Minors (57 credits)

Government  
and Public Policy
B  S

Program Philosophy
Public policy professionals play a key role in developing and 
implementing policies in areas such as the environment, 
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HUM 361 Human World Views: 1650 AD–Present
MAT 101 College Math I
MAT  102 College Math II
MAT 308 Inferential Statistics
PSY 101 Introduction to Psychology
SOC 101 Introduction to Sociology

Natural Science Elective (3 credits)
Humanities Electives (6 credits)
Business, Behavioral Science  
and College of Technology Core (30 credits)
BBM 103 Introduction to Public Administration
BBM 330 Power, Politics, & Negotiation
BLA 303 Legal & Ethical Environment of Business
COM 431 Media & Society
ECO 102 Economics II
ECO 301 Contemporary Economic Problems
FIN 300 Applied Concepts in Accounting and Finance
ORG 301 Survey of Organizational Dynamics
ORG 444 Organizational Justice, Ethics, Social Responsibility
PSY 315 Group Dynamics

Government and Public Policy Core (39 credits)
LES 205 State & Local Government
POL 300 American Politics
POL 304 Constitutional Law
POL 315 Comparative Government & Politics
POL 326 Public Policy & Social Issues
POL 340 Criminal Justice Policy
POL 350 Economic Welfare & Income Policy
POL 360 Education Policy
POL 370 Energy & Environmental Policy
POL 380 Health Care Policy
POL 402 Analysis of Public Policy
POL 403 Writing for Public Policy
POL 490 Internship in Public Policy

Free Electives (6 credits)

S P S

F
1st Semester 2nd Semester
BCS 206 ENG 102
ENG 101 MAT 102
POL 300 SOC 101
MAT101 BBM 103
PSY 101 Natural Science Elective

S
1st Semester 2nd Semester
ENG 111 ECO 101
HUM 360 ECO 102
LES 205 HUM 361
POL 326 MAT 308
FIN 300 POL 315

J
1st Semester 2nd Semester
BLA 303 POL 360
ECO 301 POL 370
ORG 301 POL 380
POL 340 POL 304
POL 350 PSY 315

S
1st Semester 2nd Semester
POL 402 POL 403
BBM 330 POL 490
ORG 444 COM 431
Free Elective Free Elective
Humanities Elective Humanities Elective
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College of Arts and 
Sciences Minors
Purpose
A minor is a coherent program of study which enables an 
undergraduate degree-seeking student to develop expertise in 
a second area of study. It may be interdisciplinary. A student 
must complete a “Change of Major” form to indicate his/her 
intent to pursue a minor. Students may transfer between 6 and 
12 credit hours from another institution. Thus, between 9 and 
15 credit hours, depending upon the specific minor, must be 
taken at Wilmington University in order for the student to 
be credited with a minor. Upon successful completion of the 
requirements, a notation is placed on the official transcript. 

The College of Arts and Sciences has minors in math, science, 
literature, history, Air Force military studies, and political 
science. The minors range from 15 to 21 credits and individual 
courses may require pre-requisites. Students wishing to pursue 
a minor in the College of Arts and Sciences should contact 
Student Academic Advising and Success Center.

Air Force—Military Studies Minor (16 credits)
The Air Force Military Studies Minor is available to ROTC 
students only. To be eligible for the Air Force ROTC program, 
students must be enrolled full-time in an existing Wilmington 
University bachelor’s degree program. The Military Studies 
minor provides students who complete this series of courses 
the benefit of receiving academic recognition of their 
accomplishment. All classes are offered off site in New Castle 
County. Interested students should meet with an Academic 
Advisor. 
AFS 110 Foundations of the USAF I (1 credit)
AFS 111 Foundations of the USAF II (1 credit)
AFS 150 Leadership Lab for Freshmen I (0 credits)
AFS 151 Leadership Lab for Freshmen II (0 credits)
AFS 210 Evolution of U. S. Air/Space Power I (1 credit)
AFS 211 Evolution of U. S. Air/Space Power II (1 credit)
AFS 250 Leadership Lab for Sophomores I (0 credits)
AFS 251 Leadership Lab for Sophomores II (0 credits)
AFS 310 Leadership Studies I (3 credits)
AFS 311 Leadership Studies II (3 credits)
AFS 350 Leadership Lab for Juniors I (0 credits)
AFS 351 Leadership Lab for Juniors II (0 credits)
AFS 410 National Security Affairs Society I (3 credits)
AFS 411 National Security Affairs Society II (3 credits)

AFS 450 Leadership Lab for Seniors I (0 credits)
AFS 451 Leadership Lab for Seniors II (0 credits)

Army—Military Studies Minor               (19 credits)
The Army Military Studies Minor is available to ROTC 
students only. To be eligible for the Army ROTC program, 
students must be enrolled full-time in an existing Wilmington 
University bachelor’s degree program. The Military Studies 
minor provides students who are enrolled in the ROTC 
program the added benefit of receiving academic recognition 
of their accomplishment. All classes are offered off site in 
New Castle County. Interested students should meet with an 
Academic Advisor. 
MLS 105 Introduction to Leadership I (1 credit)
MLS 106 Introduction to Leadership II (1 credit)
MLS 205 Basic Leadership I (1 credit)
MLS 206 Basic Leadership II (1 credit)
MLS 305 Applied Leadership I (2 credits)
MLS 306 Applied Leadership II (2 credits)
MLS 315 Leader Evaluation 4 credits)
MLS 365 Military History Studies (3 credits)
MLS 405 Advanced Leadership (2 credits)
MLS 406 Advanced Leadership II (2 credits)

History Minor (18 credits)
The minor in history is designed to further a student’s 
understanding of how human societies evolve as a result of 
economic, political, cultural, and natural forces. A deeper 
understanding of human social development may be helpful 
to those in the behavioral sciences or business fields. 
HIS 204 World History (3 credits)
HIS 316 American History (3 credits)

Plus any four (4) of the following:
HIS  300 World and Regional Geography (3 credits)
HIS  301 Women in History (3 credits)
HIS  305  Colonial and Revolutionary America (3 credits)
HIS 310 20th Century America (3 credits)
HIS  317 Military History (3 credits)
HIS 330  The Holocaust (3 credits)
POL 304 Constitutional Law (3 credits)
POL 321 International Organization and Politics (3 credits)
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Literature Minor (18 credits)
The minor in literature provides students the opportunity for 
further development of their reading comprehension, critical 
thinking, and writing skills. A literature minor will consist of 
a survey and evaluation of several literary genres and would be 
particularly beneficial to those considering graduate school or 
other professional degrees. 
LIT 201 Introduction to Literature (3 credits)
LIT 205 World/Non Western Literature (3 credits)
LIT 332 Major American Writers (3 credits)
LIT 333 African American Writers (3 credits)
LIT 443 Shakespeare’s Plays (3 credits)
LIT 445 British Literature (3 credits)

Mathematics Minor (15 credits)
The minor in mathematics is a useful supplement for degrees 
in business. In the technology-and data-driven 21st century, 
quantitative literacy and reasoning skills are increasingly 
important for personal and professional success. The 
mathematics minor will increase these skills.
MAT  200 Precalculus (3 credits)
MAT 302 Principles of Statistics (3 credits) 
OR   
MAT  308 Inferential Statistics (3 credits)
MAT 310 Calculus I (3 credits)
MAT 311 Calculus II (3 credits)
MAT  320 Finite Math (3 credits)

Natural Science Minor (19-20 credits)
The minor in natural science provides students from all majors 
an opportunity to study the natural sciences as a secondary 
area interest. A minor in natural science will allow students 
to focus their free electives in the area of science and is most 
appropriate for students who have an interest in science or who 
plan careers in science-based organizations. 
SCI 232 Life and Environmental Science—with lab (4 credits)
SCI  305 Earth Space Science—with lab (4 credits)
SCI 312 Physics—with lab (4 credits)
SCI  315 Applied Chemistry—with lab (4 credits)
Plus any (1) upper level 3 or 4 credit SCI class

Political Science Minor (18 credits)
A minor in Political Science provides students, from any major, 
an opportunity to learn about the political world around them. 
Such knowledge can be a tremendous asset in the real world 
whether it is used simply to be a better citizen, such as being 
informed on the issues to evaluate political candidates, or to 
further a professional matter, such as knowledge on how to 
get a bill passed. A political science minor would be a perfect 
complement to many degree programs.
LES 205 State and Local Government (3 credits)
POL 300 American Politics (3 credits)
POL 304 Constitutional Law and Procedures (3 credits)
POL 315 Comparative Government and Politics (3 credits)
POL 321 International Organization and Politics (3 credits)

Students also choose one (1) of the following two courses:
POL 326 Public Policy and Social Issues (3 credits)
POL 331 Foreign Policy and Social Issues (3 credits)
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C O L L E G E  O F

Bachelor of Science 
Accounting
Accounting and Finance
Business Management
Finance
Finance with Concentration in  
Environmental Policy
Human Resource Management
Marketing
Organizational Management
Sports Management

Honors Program
Combined Bachelor’s and Master’s Degrees

Minors 
Business
Finance
Global Management
Human Resource Management
Management Information Systems

Certificates 
Accounting
Entrepreneurship/Small  
Business Management
Human Resource Management
Training and Staff Development

Business
C  B  P

Major Field Examination
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Accounting
B  S

Program Purpose
The Bachelor of Science degree program in Accounting is 
designed to prepare students for entry into careers in public, 
private, or governmental accounting. The curriculum will 
provide basic accounting theory with an emphasis on developing 
analytical skills and technological competency. Experienced 
certified public accountants and other professionals in the field 
will address both theoretical and practical issues to enhance 
employment opportunities in today’s accounting environment.

Program of Study
Course offerings emphasize skills and competencies that will 
be needed in actual business situations. Students also have 
the opportunity to pursue internships related to the operating 
practices and policies of actual accounting organizations. 
In addition, the General Education Requirements courses, 
required of all Wilmington University undergraduates, provide 
a well-rounded academic foundation.

Wilmington University students benefit from the experience of 
certified public accountants and other professionals employed 
in local businesses and governmental agencies. Whether the 
topic is managerial, financial, or tax accounting, the information 
shared by professionals actively involved in the accounting 
field is invaluable to an understanding of practical issues and 
problems. The classroom atmosphere is generally informal, 
and student participation is always encouraged. Furthermore, 
faculty members consider it important to know each of their 
students, and individual attention is readily available.

Program Competencies
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Accounting Program Core (39 credits)
The College of Business programs require a minimum grade 
of “C” for program core courses. Accounting majors receiving 
a grade lower than “C” in any BAC course (including BAC 
101 and 102) must retake that course. 
BAC 201 Intermediate Accounting I*
BAC 202 Intermediate Accounting II*
BAC 301 Cost Accounting I*
BAC 302 Cost Accounting II*
BAC 321 Tax Accounting I*
BAC 322 Tax Accounting II*
BAC 401 Advanced Accounting I*
BAC 402 Advanced Accounting II*
BAC 423 Auditing*
BAC 435 Accounting Information Systems (AIS)*
BBM 319 Business Ethics
BLA 305 Business Law for Accounting and Finance Majors
ECO 102 Economics II

Free Electives (9 credits)

S P S

F
1st Semester 2nd Semester 
BAC 101 BAC 102
BCS 206 BBM 201
ENG 101 ENG 102  
MAT 101 MAT 102
Free Elective Social Science Elective 

S
1st Semester 2nd Semester 
BAC 201 BAC 202
ECO 101 BBM 301
ENG 111 BMK 305
MAT 308 ECO 102
Natural Science Elective Social Science Elective

J
1st Semester 2nd Semester 
BAC 301 BAC 302
BAC 321 BAC 322 
BBM 411 OR HRM 311 BBM 319 
BLA 305 BBM 320
HUM 360 HUM 361

S
1st Semester 2nd Semester 
BAC 401 BAC 402
BAC 423 BAC 435
FIN 305 BBM 402
Free Elective Free Elective
Humanities Elective Humanities Elective
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Accounting and 
Finance  
(Integrated Degree)
B  S

Purpose
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Choose one of the following:
BBM 411 Operations and Systems Management
HRM 311 Human Resource Management

Accounting and Finance Program Core  (42 credits)
The College of Business programs require a minimum grade of 
“C” for program core courses. Accounting and Finance majors 
receiving a grade lower than “C” in any BAC course (including 
BAC 101 and 102) or FIN course (including FIN 305) must 
retake that course. 
BAC 201 Intermediate Accounting I*
BAC 202 Intermediate Accounting II*
BAC 301 Cost Accounting I*
BAC 302 Cost Accounting II*
BAC 321 Tax Accounting I*
BAC 322 Tax Accounting II*
BBM 319 Business Ethics
BLA 305 Business Law for Accounting and Finance Majors
FIN 306 Corporate Finance*
FIN 410 Financial Statement Analysis*

Choose one of the following two courses:
FIN 308 Financial Economics and Instruments*
FIN 309 IntroT2793 >>BDC 
BT
/e43CID 27alTexn(CID 274bIns]TJ
/Span<</ActualText<FEFF04 Tddivativ0(A)0 1 Tf
9 0 0 9 54 433.3502 Tm
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 of the foll15009>>> BDC 0(w)6(o cou798 >>BDC 
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EMC 
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EMC urBT
/T1_0 1 Tf
9 0 0 9 54 447.7502 Tm
80BAC 301
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Business  
Management
B  S
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S P S

F
1st Semester 2nd Semester 
BCS 206 BBM 201
ENG 101 MAT 102
MAT 101 ENG 102
Free Elective Humanities Elective
Social Science Elective Natural Science Elective 

S
1st Semester 2nd Semester 
BAC 101 BAC 102
BMK 305 BBM 301
ENG 111 ECO 102
ECO 101 Social Science Elective
Business Elective Humanities Elective

J
1st Semester 2nd Semester 
BLA 303 HUM 361
FIN 305 HRM 311
HUM 360 BBM 320
MAT 3(BBM 320)Tj
ET
EMC 
/Span <</MCID 2953 >>BDC 
BT
/T1_0 1 Tf5lnd
[(EC)20(O 102)]TJ
ET
EMC 
/Sp5n <</MCID 2944 >>BDC 
BT
/T1_0 1 Tf
39 0 0 10 54 411.4102 Tm
[(Business Electiv)6(e)]TJ
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1st Semester 2nd Semester BMK 305 BBM 320

HUM 360 BBM 320

Business Elective BBM 320 



33

Humanities Electives  (6 credits)
Choose a course from the following: 
ART, COM 245, COM 322, DRA, DSN 110, ENG 360, ENG 
365, Foreign Language, HIS 230, HUM, LIT, MUS, PHI

Natural Science Elective  (3 credits)
Social Science Elective  (3 credits)
Select a course from the following:
PSY 101 
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Finance
B  S

Purpose
The Bachelor of Science degree program in Finance is designed 
to prepare students for careers in: finance, both at the corporate 
and small business level; financial planning; stock brokerage 
firms; and financial institutions. The program focuses on 
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BBM 319 Business Ethics
BLA 305 Business Law for Accounting and Finance Majors
ECO 102 Economics II
FIN 301 Personal Finance*
FIN 302 Financial Planning*
FIN 306 Corporate Finance*
FIN 410 Financial Reporting and Analysis*
MIS 320 Management Information Systems

Select one of the following:
FIN 308 Financial Economics and Instruments*
FIN 309 Introduction to Global Derivatives*

Select one of the following:

Intt0009>C 
2BDC 
BTcu
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Finance Program Core (30 credits)
The College of Business programs require a minimum grade 
of “C” for program core courses. Finance majors receiving a 
grade lower than “C” in any FIN course (including FIN 305) 
must retake that course. 
BBM 319 Business Ethics
BLA 305 Business Law for Accounting and Finance Majors
ECO 102 Economics II
FIN 301 Personal Finance*
FIN 302 Financial Planning*
FIN 306 Corporate Finance*
FIN 308 Financial Economics and Instruments*
FIN 410 Financial Reporting and Analysis*
MIS 320 
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Human Resource 
Management
B  S
Effective Spring 2009, the Society for Human Resource 
Management (SHRM) confirmed that our HRM degree 
program is in full alignment with the SHRM HR Curriculum 
guidelines.  Our program meets the core HR topics, as 
well as, elective HR topics determined by the SHRM that 
ensures universities are offering curricula that prepares HR 
professionals in the workplace.

Purpose
The objective of the Bachelor of Science degree program in 
Human Resource Management is to allow students to develop 
skills that will enable them to gain entry into the field of 
human resource management. The program includes a general 
overview of human resource planning, staffing, compensation 
and benefits, employee/labor relations, and training and 
development.

Program of Study
The Human Resource Management program combines 
a significant business management component with an 
emphasis on developing strong human resource, managerial, 
and organizational knowledge, skills, and abilities. In addition, 
students will explore behavioral approaches to deal with 
organizational and managerial situations. The general education 
requirements provide a well-rounded academic foundation for 
the human resources management degree program.

Program Competencies
In addition to achieving the Wilmington University 
undergraduate graduation competencies given in the Academic 
Information section of this catalog, graduating students will 
be able to:

1.  Demonstrate effective information literacy and 
communication skills with valid and reliable research.

2.  Apply ethical standards as required by human resource 
management professionals.

3.  Synthesize and apply knowledge of various human 
resource management issues critically and creatively.

4.  Effectively use technology in the field of human resource 
management to solve basic, as well as, critical issues and 
problems.

C
General Education Requirements (39 credits)
BCS 206 Computer Applications for Business
ECO 105 Fundamentals of Economics
ENG 101 English Composition I
ENG 102 English Composition II
ENG 111 Advanced Communication Skills
HUM 360 Human World Views: 3500 BCE–1650 AD
HUM 361 Human World Views: 1650 AD–Present
MAT 101 College Math I

Humanities Electives  (6 credits)
Choose two courses from the following: 
ART, COM 245, COM 322, DRA, DSN 110, ENG 360, ENG 
365, Foreign Language, HIS 230, HUM, LIT, MUS, PHI

Natural Science Elective  (3 credits)
Social Science Electives  (6 credits)
Select two courses from the following: 
PSY 101 Introduction to Psychology
SOC 101 Introduction to Sociology
History/Political Science Elective

Business Core (33 credits)
BAC 101 Accounting I
BAC 102 Accounting II
BBM 201 Principles of Management
BBM 301 Organizational Behavior
BBM 320 Business Communications
BBM 402 Strategic Management
BBM 411 Operations and Systems Management
BMK 305 Marketing
FIN 305 Financial Management
MAT 102 College Math II
MAT 308 Inferential Statistics

Human Resource Program  
Management Core  (33 credits)
The College of Business programs require a minimum grade 
of “C” for program core courses. Students receiving a grade 
lower than “C” in any required program core course must 
retake that course.
BLA 303 Legal and Ethical Environment of Business
HRM 300 Labor Relations and Collective Bargaining
HRM 305 Staffing Organizations
HRM 310 Organizational Development
HRM 311 Human Resource Management
HRM 312 Computer Applications in Human Resource Mgt
HRM 320 Safety in the Workplace
HRM 350 International Human Resource Management
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HRM 400 Legal Aspects of Human Resource Management 
  (prerequisite HRM 311)
HRM 405 Compensation Administration  
  (prerequisite HRM 311)
HRM 410 Training and Development  
  (prerequisite HRM 311)

HRM/BBM Electives  (9 credits)
Free Electives (6 credits)

S P S

F
1st Semester 2nd Semester 
BCS 206 ENG 102
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HUM 361 Human World Views : 1650 AD–Present
MAT 101 College Math I

Humanities Electives  (6 credits) 
Choose two courses from the following: 
ART, COM 245, COM 322, DRA, DSN 110, ENG 360, ENG 
365, Foreign Language, HIS 230, HUM, LIT, MUS, PHI

Natural Science Elective  (3 credits)
Social Science Electives  (6 credits)
Select two courses from the following: 
PSY 101 Introduction to Psychology
SOC 101 Introduction to Sociology
History/Political Science Elective

Business Core (33 credits)
BAC 101 Accounting I
BAC 102 Accounting II
BBM 201 Principles of Management
BBM 301 Organizational Behavior
BBM 320 Business Communications
BBM 402 Strategic Management
BMK 305 Marketing
FIN 305 Financial Management
MAT 102 College Math II
MAT 308 Inferential Statistics

Choose one of the following:
BBM 411 Operations and Systems Management
HRM 311 Human Resource Management
*Marketing students may choose either BBM 411 or HRM 311

Marketing Program Core (21 credits)
The College of Business programs require a minimum grade 
of “C” for program core courses. Students receiving a grade 
lower than “C” in any required program core course must 
retake that course.

Required Core (12 credits)
BMK 310  Business to Business Marketing
BMK 320  Consumer Behavior
BMK 321 Marketing Research
BMK 413  Marketing Management

Marketing Electives  (9 credits)
Select three from the following:
BMK 220 Principles of Advertising
BMK 222 Public Relations
BMK 300 Design for Marketing
BMK 308 Global Marketing
BMK 311  Sales Force Management
BMK 312  Personal Selling
BMK 333 Services Marketing

BMK 344 Logistics: Physical Distribution
BMK 355 Internet Marketing
BMK 366  Entrepreneurship
BMK 407  Sports Marketing
BMK 410 Integrated Marketing Communications
BMK  460 Current Topics In Marketing
BMK 490  Marketing Internship

Free Electives (9 credits) 
Business Electives (18 credits)  
(including the following required courses)
BLA 303 Legal and Ethical Environment of Business
ECO 102 Economics II
MIS 320 Management Information Systems

S P S

F
1st Semester 2nd Semester
BCS 206 BBM 201
ENG 101 ECO 101
MAT 101 ENG 102
Free Elective Humanities Elective
Social Science Elective* MAT 102

S
1st Semester 2nd Semester
BAC 101 BAC 102
BMK 305 ECO 102
ENG 111 Natural Science Elective
HRM 311 or BBM 411 MIS 320
Social Science Elective* Humanities Elective
*Select two courses from the following: 
PSY 101, SOC 101, and History/Political Science Elective

J
1st Semester 2nd Semester
BLA 303 BBM 320
BMK 320 BMK 321
FIN 305 HUM 361
HUM 360 BBM 301
MAT 308 Marketing Elective

S
1st Semester 2nd Semester
BMK 310 BBM 402
Free Elective Business Elective
Free Elective BMK 413
Business Elective Business Elective
Marketing Elective Marketing Elective
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Organizational 
Management 
B  S
This Fusion program combines online and face-to-face learning 
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English  3 credits
Humanities 12 credits
Social Science 6 credits
Science  3 credits of natural science

Organizational Management  
Program Core  (39 credits)
The College of Business programs require a minimum grade of 
“C” for those program core courses indicated with an “*” below. 
Students receiving a grade lower than “C” in any indicated 
program core course must retake that course. 
BBM 320 Business Communications*
BBM 370 Global Business
BBM 400 Current Topics in Business Leadership
BBM 407 Organizational Project*
BBM 411 Operations Management*
BBM 412 Project Management
BFM 300 Fundamentals of Finance for Managers
BLA 303 Legal and Ethical Environment of Business*
BMK 305 Marketing
FIN 306 Corporate Finance
HRM 310 Organizational Development
HRM 311 Human Resource Management*
MIS 320 Management Information Systems

Business Elective (3 credits)
(Upper level 300-400)

Free Electives (39 credits)
Free electives may include transfer credits, courses from the 
Wilmington University catalog or approved prior learning 
assessment credits. The remaining credits may be completed 
at any time prior to, during, or after completion of the core 
program requirements.
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ENG 101 English Composition I
ENG 102 English Composition II
ENG 111 Advanced Communication Skills
HUM 360 Human World Views: 3500 BCE–1650 AD
HUM 361 Human World Views: 1650 AD–Present
MAT 101 College Math I

Humanities Electives  (6 credits)
Choose two courses from the following: 
ART, COM 245, COM 322, DRA, DSN 110, ENG 360, ENG 
365, Foreign Language, HIS 230, HUM, LIT, MUS, PHI

Natural Science Elective  (3 credits)
Social Science Elective  (6 credits)
Select two courses from the following:
PSY 101 Introduction to Psychology
SOC 101  Introduction to Sociology
History/Political Science Elective

Business Core (33 credits)
BAC 101 Accounting I
BAC 102 Accounting II
BBM 201 Principles of Management
BBM 301 Organizational Behavior
BBM 320 Business Communications
BBM 402 Strategic Management
BMK 305 Marketing
BMK 407 Sports Marketing and Promotions*
FIN 305 Financial Management
MAT 102 College Math II
MAT 308 Inferential Statistics

Choose one of the following:
BBM 411 Operations and Systems Management
HRM 311 Human Resource Management
*NOTE: BMK 407, Sports Marketing and Promotions, is required in 
place of BMK 305, Marketing, for Sports Management students only.

Sports Management Program Core (30 credits)
The College of Business programs require a minimum grade 
of “C” for program core courses. Students receiving a grade 
lower than “C” in any required program core course must 
retake that course.
MIS 320 Management Information Systems
SPM 301 Legal and Ethical Issues in Sports
SPM 304  Current Issues in Sports Management
SPM 305 Sports Management I
SPM 306 Sport Media Relations
SPM 405 Sports Management II
SPM 406 Sport Facilities Management and Planning
SPM 408 Financing Sport Operations
SPM 490 Sports Management Internship I
SPM 491 Sports Management Internship II

Sports Management Business Electives  (9 credits)
Recommended electives in this category are as follows:
PSY 353 Sports Psychology
SPM 200 Science of Coaching
SPM  210 Sports in America
SPM 302 Sociology of Sports

Free Electives (9 credits)
Note: Spanish fluency can be of great value In a number of 
sports management positions. Students should consider the 
following courses as their elective choices:
SPA 301 Practical Spanish 1
SPA 302 Practical Spanish 2
SPA 306 Spanish for Business & Finance

S P S

F
1st Semester 2nd Semester
BCS 206 BBM 201
ENG 101 ECO 105
MAT 101 ENG 102
Natural Science Elective Humanities Elective
Social Science Elective Social Science Elective

S
1st Semester 2nd Semester
BAC 101 BAC 102
ENG 111 BBM 320
MAT 102 BBM 411 or HRM 311
SPM 305 SPM 301 
MIS 320 Humanities Elective

J
1st Semester 2nd Semester
BMK 407 HUM 361
MAT 308 FIN 305
HUM 360 SPM 306
SPM 405 SPM 490
SPM 304 Free Elective

S
1st Semester 2nd Semester
BBM 301 BBM 402
SPM/Business Elective SPM 408
SPM 406 SPM 491
Free Elective Free Elective
SPM/Business Elective SPM or Business Elective
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Honors Program 
Combined Bachelor’s  
and Master’s Degrees 
M  B A 
 M  S  M
The Honors Program allows Wilmington University 
undergraduates majoring in most of the College of Business 
programs to earn their Bachelor of Science degree and their 
MBA or MSM degree in just five years. The program is 
designed for those students who have demonstrated academic 
ability and the desire to begin their professional career with 
all of the higher educational credentials required for success 
in their chosen profession. Students from the following 
undergraduate majors may be eligible for the Honors Program: 
Accounting, Business Management, Finance, Human Resource 
Management, Marketing, Organizational Management, and 
Sports Management. Note: Admission to this program is by 
invitation only.

Admissions Requirements 
1. Residency and scholastic requirements:

a. For continuing Wilmington University students: 
completion of at least 60 credits and a minimum 
GPA of 3.5

b. For students entering Wilmington University with 
an associate degree: a minimum GPA of 3.5 in their 
associate program and contingent admission to the 
program subject to attaining a 3.5 GPA in their first 
15 credits at Wilmington University

c. Other transfer students: completion of at least 45 
credits, at least 15 of which must be completed at 
Wilmington University with a minimum GPA of 
3.5

2. Completed graduate admission application

3. Official transcript

4. One (1) academic reference letter
Students must maintain a minimum GPA of 3.5 while working 
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Finance
Six (6) credits of Finance Electives and three (3) credits of 
Free Electives are replaced by:
FIN 490 Internship in Finance
MGT 6501  Organization Theory and Design
MGT 7591 Leadership and Communications

Human Resource Management
Nine (9) credits of Human Resource electives are replaced by:
HRM 490  Internship in Human Resource Management
MGT 6501  Organization Theory and Design
MGT 6503 Leadership and Change Management

Marketing 
Nine (9) credits of Marketing Electives are replaced by:
BMK 490 Marketing Internship
MGT 6501  Organization Theory and Design
MGT 6503 Leadership and Change Management

Organizational Management
Nine (9) credits of Free Electives are replaced by:
BBM 490 Internship in Business Management
MGT 6501  Organization Theory and Design
MGT 6503 Leadership and Change Management

Sports Management
Six (6) credits of Sports Management or Business 
Management Electives are replaced by:
MGT 6501  Organization Theory and Design
MGT 6503 Leadership and Change Management

Note: internships are already a requirement within the Sports 
Management Program Core 

S P S
Students should follow the suggested program sequence of 
their undergraduate major, replacing electives in their senior 
year with MGT 6501 and MGT 6503. The required internship 
may be completed during their senior year or, if applicable, in 
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BBM 411 Operations Management
BLA 200 Small Business Law
BMK 311 Sales Force Management
BMK 366 Entrepreneurship
FIN 200 Small Business Finance
HRM 311 Human Resource Management
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C O L L E G E  O F

Associate of Science
Early Childhood Education

Bachelor of Science 
Career and Technical Education
Early Care and Education (Birth – Grade 2)
Elementary Education (Grades K – 6)
Middle Level Education (Grades 6 – 8)

Education
The College of Education at Wilmington University reserves the right to 
modify requirements to comply with any licensure/certification changes 
mandated by the Professional Standards Board, the Delaware State 
Department of Education, and/or via State of Delaware legislation.

As a result of the federal mandate, HOUSSE, and each state’s requirement 
to comply with this legislation, expectations for both beginning and veteran 
teachers have been developed and were implemented in the 2005-2006 school 
year. Very briefly summarized, the law indicates that all children must be taught 
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Early Childhood 
Education
A  S

Purpose
The Associate of Science degree program in Early 
Childhood Education prepares students to work primarily 
as paraprofessionals (instructional aides, teaching associates, 
teaching assistants) in the public schools, or as teachers in 
private preschool and child care settings. Upon completion 
of the Associate of Science degree, a student may elect to 
continue studies to earn a Bachelor of Science degree in Early 
Care and Education.

Program of Study
The program begins with courses designed to introduce 
students to basic principles of child growth and development 
and psychology. Courses follow in the area of language 
development and literacy, methods of teaching, and assessment. 
The centrality of the family and community in the life of the 
child is emphasized throughout the program. Classroom 
management and assessment strategies are studied in separate 
courses and are also integrated into courses and fieldwork. 
The program requires an internship in an approved setting. 
A minimum of sixty (60) total credits is required for degree 
completion.  Passing scores on all three sections of PRAXIS I 
(or relevant exemption test) are required before admission to 
ECE 203 and ECE 204. 

Program Competencies
1.  Create learning experiences that make content 

meaningful to students and reflect an understanding 
of the core concepts and structures of early childhood 
education.

2.  Provide learning opportunities that support the 
intellectual, social, emotional, and physical development 
of students based on an understanding of childhood 
development and learning.

3.  Adapt instruction for diverse learners based on an 
understanding of how students differ.

4.  Demonstrate proficiency in oral and written 
communication.

5.  Create a learning environment that fosters active 
engagement, self-motivation, and positive social 
interaction by understanding individual and group 
behavior.

6.  Apply a variety of instructional approaches that promote 
student thinking, understanding, and application of 
knowledge.

7.  Use multiple assessment strategies for the continuous 
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Education Core (18 credits)
ECE 202 Professional Issues in Early Childhood
ECE 206 Family Development and Service Systems
ECE 211 Language Arts in Early Childhood Programs
ECE 214 Creating Environments for Learning
EPY 301 Assessment of Exceptional Children and IEPs
RDG 300 Language Development and Early Literacy

Clinical Component (12 credits)
ECE 203 Methods of Teaching Art, Music, and Movement
ECE 204 Integrated Methods: Language Arts,  
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2. Provide learning opportunities that support the 
intellectual, social, emotional, and physical development 
of students based on an understanding of adolescent 
development and learning.

3. Adapt instruction for diverse learners based on an 
understanding of how students differ.

4. Demonstrate proficiency in oral and written 
communication.

5. Create a learning environment that fosters active 
engagement, self-motivation, and positive interaction 
by understanding individual and group behavior.

6. Design instruction based upon knowledge of the 
disciplines, students, the community, and Delaware’s 
content standards to demonstrate knowledge of 
instructional planning.

7. Apply a variety of instructional approaches that promote 
student thinking, understanding, and application of 
knowledge.

8. Use multiple assessment strategies for the continuous 
development of students.

9. Pursue opportunities to improve teaching and thereby 
enhance professional growth.

10. Collaborate with colleagues, parents/guardians, and 
members of the business community to support student 
learning and well-being and demonstrate knowledge of 
the role of the school in the community.

11. Use educational technology as an instructional and 
management tool.

12. Understand and maintain standards of the professional 
conduct guided by legal and ethical principles.

13. Demonstrate dispositions expected of beginning 
teachers.

14. Obtain and retain successful employment in the 
profession of education.

Praxis I: PPST Requirements
Career and Technical Bachelor of Education degree students 
must achieve Delaware minimum passing scores on all 3 
sections of Praxis I (Reading, Writing and Math) prior to 
taking  EDC 420 (Clinical Component).  This is also a 
graduation requirement. 

C
General Education Requirements (45 credits)
BCS 205 Personal Computer Operations I  
OR 
BCS 206 Computer Applications for Business  
OR
BCS 210 Computer Science
ENG  101 English Composition I

ENG  102 English Composition II
ENG  111 Advanced Communication Skills
ENG  320 Advanced Composition  
OR 
Course in technical writing
HUM 360 Human World Views: 3500 BCE–1650 AD
HUM 361 Human World Views: 1650 AD–Present
MAT 201 Math for Teachers I
MAT 202 Math for Teachers II
Natural Science Elective

Six credits to be selected from:
PSY 101 Introduction to Psychology
History or Political Science Elective

Six credits to be selected from:
BBM 201 Principles of Management
BBM 319 Business Ethics
DSN 120 Desktop Publishing
DSN 110 Fundamentals of Drawing
ECO 105 Fundamentals of Economics
ENG 360 Creative Writing
ENG 365 Academic Writing
Fine Arts, Foreign Language, Literature, Music, Philosophy, 
Communications courses

Education Core (45 credits)
EDC 100 Career and Technical Education E-folio
EDC 400 Educational Psychology*
EDC 401 Career and Technical Education  
  Instructional Technology*
EDC 402 Career and Technical Education  
  Advanced Curriculo> BDC 
( )Tj
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Supervised Clinical Experience (6 credits)
EDC 420 
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3.  
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subscores. COMPLETE score reports must be received in 
the College of Education main office (Peoples Building, New 
Castle) prior to registering for any of the courses listed above. 

Teacher Dispositions and Values
A significant element of programs for the preparation of 
teachers deals with developing candidates’ skills  in working 
with students from a wide variety of diverse backgrounds 
and with students who also may present a wide variety of 
exceptionalities. Clinical experiences (practica, internships, 
student teaching) in the BS program require candidates 
to interact with students of both genders, students with 
exceptionalities (including students whose first language 
is not English), and students whose socioeconomic, racial, 
language, geographic and ethnic backgrounds are different 
from their own.

A second area of importance for teacher candidates is to ensure 
that they work with students, families, and communities in 
ways that reflect the dispositions expected of teachers as 
delineated in professional, state, and institutional standards. 
BS candidates must recognize, develop, and model dispositions 
that are expected of beginning teachers.

In order to assess a teacher candidate’s dispositions and 
values, the College of Education administers the “Inventory 
of Beginning Teacher’s Dispositions” and “Multicultural 
Inventory” during clinical courses in the undergraduate 
program.

Because of the importance accorded to these surveys, teacher 
candidates are expected to participate fully and to comply with 
these tasks as assigned.

Early Care and 
Education  
(Birth-Grade 2) 
B  S
A Delaware State approved program for Early Care and 
Education.

Program Requirements
Teacher candidates are expected to complete all requirements 
associated with the Bachelor of Science degree with a 
concentration in Early Care and Education, including both 
course work and clinical experiences.  Students must pass 
(using Delaware minimum score requirements) all sections of 
the PRAXIS I: Reading, Mathematics and Writing (or relevant 
exemption test) and the appropriate PRAXIS II test(s) (20021: 
Education of the Young Child)  prior to registration for the 
first methods course. Students should designate Wilmington 
University as a score recipient at the time the tests are taken, 
and also provide a paper copy of the ETS score report that 
includes all scores and subscores.   COMPLETE score 
reports must be received in the College of Education main 
office (Peoples Building, New Castle) prior to registering 
for any methods course.   Teacher candidates are required 
to register for EDU 102, E-Folio as the initial course in the 
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ENG 111 Advanced Communication Skills
ENG 320 Advanced Composition
HIS 204 World History
HIS 300 World and Regional Geography
HIS 316 American History
HIS  320 Global Civilizations
MAT 201 Mathematics for Teachers I
MAT 202 Mathematics for Teachers II
MAT 304 Mathematics for Teachers III
POL 300 American Politics
SCI 105 Physical Science with Lab
SCI 232 Life and Environmental Science with Lab
SCI 305 Earth and Space Science with Lab

Fine Arts Electives (6 credits from the following):
ART 101, 202, 210, 245, 301, 302, 304, 310, 315; DRA 105, 110, 
140, 200; DSN 110; HUM 307, 330; MUS 101, 201; TEC 215

Behavioral Science Core  (12 credits)
PSY 101 Introduction to Psychology
PSY 201 Child Growth and Development
PSY 330 Infant and Toddler Development
PSY 333 Psychology of the Exceptional Child

Education Core (30 credits)
ECE 201 Health, Safety, and Nutrition
ECE 202 Professional Issues in Early Childhood 
ECE 205 Parent, Family, and Community Interactions
ECE 206 Family Development and Service Systems
ECE 214 Creating Environments for Learning
EDU 102 E-folio Portfolio
EDU 401 Instructional Technology
EPY 301 Assessment of Exceptional Children and IEPs
EPY 306 Educational Psychology and Assessment
EPY 401 Teaching Diverse Populations/Exceptional Children
RDG 300 Language Development and Early Literacy

Clinical Components (24 credits)
ECE 203 Methods of Teaching Art, Music, and Movement
ECE 204 Integrated Methods:  
  Language Arts, Social Studies, Science, and Math
ECE 450 Student Teaching
EDU 390 Practicum I
EDU 391 Practicum II
EDU 392 Practicum III
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ENG 102 English Composition II
HIS 300 World and Regional Geography
HIS 316 American History
HIS 320 Global Civilizations
MAT 201 Mathematics for Teachers I
MAT 202 Mathematics for Teachers II
MAT 304 Mathematics for Teachers III
POL 300 American Politics
SCI 105 Physical Science with Lab
SCI 232 Life and Environmental Science with Lab
SCI 305 Earth and Space Science with Lab

General Education/ 
Behavioral Science Electives (6 credits)
Select 2 courses from:
ENG 111; PSY 101; SPA 301

Fine Arts Electives  (6 credits)
Select 2 courses from: 
ART 101, 202, 210, 245, 301, 302, 304, 310, 315; DRA 105, 110, 
140, 200; DSN 110; HUM 307, 330; MUS 101, 201; TEC 215 

Behavioral Science Core  (6 credits)
PSY 201 Child Growth and Development
PSY 333 Psychology of the Exceptional Child

Education Core (36 credits)
ECE 214 Creating Environments for Learning
EDU 102 E-folio Portfolio
EDU 202 School Involvement with Families and Community
EDU 304 Health and Physical Education
EDU 310 Applied Behavior Analysis and Classroom Culture
EDU 311 Assistive Technology
EDU 401 Instructional Technology
EPY 301 Assessment of Exceptional Children and IEPs
EPY 306 Educational Psychology and Assessment
EPY 401 Teaching Diverse Populations/Exceptional Children
RDG 300 Language Development and Early Literacy
RDG 301 Teaching of Reading/Writing
RDG 302 Literature for Children
RDG 306 Diagnosis and Correction of Reading Difficulties

Clinical Components (27 credits)
EDU 390 Practicum I
EDU 391 Practicum II
EDU 392 Practicum III
EDU 402 Integrated Approaches to Teaching  
  Elementary Language Arts/Reading
EDU 403 Integrated Approaches to Teaching  
  Elementary Social Sciences
EDU 404 Integrated Approaches to Teaching  
  Elementary Science

EDU 405 Integrated Approaches to Teaching  
  Elementary Math
EDU 451 Student Teaching
EDU 499 Clinical Assessment in the Classroom 
(This course must be taken in conjunction with EDU 451, Student 
Teaching.)

Program Option
Students with a junior status and a 3.0 cumulative GPA are 
eligible to enroll in up to four graduate level courses (MSE 
7400, MSE 7401, MSE 7402, and MSE 7403) in the MSE 
Program (Special Education) with the permission of the B.S. 
in Education Chair. Taking these courses does not, however, 
provide certification in Special Education. Teacher candidates, 
whether they have taken these courses or not, may attain 
Delaware Certification in Special Education (Grades K-6) 
by meeting the Delaware minimum requirements on the 
ETS Exam 0354: Special Education: Core Knowledge and 
Applications.
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Middle Level  
Education  
(Grades 6-8) 
B  S
This program is nationally recognized by the National 
Middle School Association (NMSA) and by the National 
Council for Accreditation of Teacher Education (NCATE).

Teacher candidates are expected to complete all requirements 
associated with the Bachelor of Science degree with a 
concentration in Middle Level Education, including both 
course work and clinical experiences. Teacher candidates are 
required to register for EDU 102, E-folio as the initial course 
in the program as this course will allow them to document 
various course requirements needed to satisfy individual 
program competencies. The College of Education sets a 
minimum grade of “C” for all Education core courses (ECE, 
EDU, RDG, and EPY)
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MAT 331 Geometry
MAT 332 History of Math 

Courses required for Math concentrations with 
specific minor concentrations:
Math/Science 
EDU 409 Integrated Approaches to Teaching  
  Middle Level Science
MAT 201 Math for Teachers
SCI 305 Earth and Space Science (with Lab)
SCI 312 Physics (4 credits)
SCI 315 Applied Chemistry

Math/Social Science
EDU 408 Integrated Approaches to Teaching Social Science
HIS 300 World and Regional Geography
HIS 316 American History
POL 300 American Politics
POL 326  Public Policy and Social Issues
SOC 101 Introduction to Sociolog
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English/Science
EDU 409 Integrated Approaches to Teaching  
  Middle Level Math
MAT 205 Introductory Survey of Mathematics
SCI 305 Earth and Space 
SCI 312 Physics (4 credits)
SCI 315 Applied Chemistry

Courses required for the Social Sciences 
concentration:
EDU 408 Integrated Approaches to Teaching  
  Middle Level Social Studies
HIS 300 World and Regional Geography
HIS 316 American History
HIS 317 Military History
POL 300 American Politics
POL  326 Public Policy and Social Change
SOC 101 Introduction to Sociology
SOC 201 Cultural Anthropology
SOC 320 Society and Technology

Courses required for Social Sciences concentrations 
with specific minor concentrations:
Social Science/Math
EDU 410 Integrated Approaches to Teaching  
  Middle Level Math
MAT 101 College Math I
MAT 200 Pre-Calculus
MAT 201 Math for Teachers
MAT 308 Inferential Statistics
MAT 320 Finite Mathematics
PSY 101 Introduction to Psychology

Social Science/English 
COM 300 Communication Theory
EDU 407 Integrated Approaches to Teaching  
  Middle Level Language Arts/Reading
ENG 200 English Grammar 
LIT 332 Major American Writers  
OR  
LIT  333 African American Literature
MAT 205 Introductory Survey of Mathematics
RDG 300 Language Development and Early Literacy
RDG 302 Literature for Children

Social Science/Science
EDU 409 Integrated Approaches to Teaching  
  Middle Level Science
MAT 101 College Math I 
MAT 200 Pre-Calculus
SCI 305 Earth and Space Science with Lab
SCI 312 Physics (4 credits)
SCI 315 Applied Chemistry with Lab
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C O L L E G E  O F RN  BSN P  A H 
P*
This philosophy provides direction for education within the College of Health 
Professions in congruence with the mission and goals of Wilmington University.

Healthcare professionals are adult learners with diverse backgrounds, abilities, 
and experiences. Adult learning evolves from exploration of personal values, 
exposure to new experiences and ideas, and adaptation to change within the 
professions and the healthcare system. 

The curriculum at Wilmington University emphasizes the commitment to 
lifelong learning. In order to promote lifelong learning, we believe that programs 
must be innovative and viewed by the learner as relevant to healthcare practice. 
In addition, we believe knowledge is best obtained when the learner actively 
participates in a “humanistic” educational process where faculty collaborate with 
the student to set goals, plan learning experiences and evaluate achievement. 
In addition, faculty serve as professional role models, facilitators of learning, 
and resource persons.

The College of Health Professions faculty acknowledge accountability to 
the learner, the institution, the profession, and the community of interest 
through continuous, proactive development of their body of knowledge. This 
accountability fosters relevant curricula and professional and community 
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Program Policies
1.
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Hispanic Cultural 
Certificate
Purpose
Registered nurses who have completed basic nursing education 
with either a nursing diploma or an associate degree have 
the opportunity to earn a Hispanic Cultural Certificate. The 
census statistics in the tri-state area show a dramatic increase 
in the Hispanic population. Nurses are an integral part of the 
community. The Hispanic population has health needs that 
cannot be addressed adequately due to language and cultural 
barriers. These language and cultural barriers can impede access 
to health care, thereby increasing the risk for health problems. 

Program of Study
The Hispanic Cultural Certificate will consist of 18 
undergraduate credits. The track of study will culminate in a 
Hispanic Cultural Immersion. Students will be required to 
practice in a community health setting that exists to meet the 
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C O L L E G E  O F

Social and 
Behavioral 
Sciences

Bachelor of Science 
Behavioral Science
Criminal Justice
Legal Studies
Organizational Dynamics
Psychology

Certificates 
Child Advocacy Studies 
Criminal Justice
Legal Studies

M I S
The essential values of the College of Social and Behavioral Sciences are:  
personal worth, human dignity, social justice, integrity, intellectual curiosity 
and academic freedom.

Within this value structure we provide quality education, professional guidance 
and opportunities to achieve an understanding of the Behavioral Sciences.  
We promote academic integrity, the prevailing codes of professional ethical 
behavior, and an environment that fosters social justice.

We expect students to participate with faculty in embracing these values, 
challenge students to make a difference in the lives of others and the world at 
large, and encourage students to commit themselves to a process of lifelong 
learning.

A P  S
Criminal Justice students with a minimum GPA of 3.4 in their criminal justice 
courses, GPA of 3.4 in their overall course average, and achieving junior status 
are invited to join the Alpha Phi Sigma Honor Society.  Alpha Phi Sigma 
is the only National Criminal Justice Honor Society recognizing academic 
excellence of undergraduate students in criminal justice.

L E C 
Lambda Epsilon Chi (LEX) is a national honor society for paralegal students 
and one of the highest scholastic honors that can be achieved in the Wilmington 
University College of Social and Behavioral Sciences. Invitation to membership 
in Lambda Epsilon Chi is based on application, grade point average (GPA), 
and formal recommendation of the Legal Studies Advisory Board. It is the 
College’s way of recognizing the outstanding scholastic achievements of 
students completing a Bachelor of Science or Post-Bachelor Certificate in 
Legal Studies.

P G M
Behavioral Science, Psychology and Organizational Dynamics students who 
have completed 20 credits in Behavioral Sciences at Wilmington University 
with a GPA of 3.4 or better in their major and with an overall GPA of 3.4 or 
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Behavioral Science
B  S

Purpose
The purpose of the Bachelor of Science degree program in 
Behavioral Science is to prepare students to enter and advance 
in careers within the human services. These jobs are found in 
various settings, including community mental health centers, 
social agencies, business, and government. Upon completion of 
the program, some students may also consider graduate study in 
social work, counseling, criminology, psychology, or sociology.

Program of Study
The program includes courses in psychology, sociology, and 
anthropology. Course work emphasizes normal and abnormal 
individual development, as well as family, group, and cultural 
dimensions of behavior. Ethical and professional issues are 
also addressed. Skill development in interpersonal relations, 
problem solving, and evaluation of programs and research is 
stressed. In addition, General Education courses required of all 
Wilmington University undergraduates provide a well-rounded 
academic foundation.

Classroom courses provide a blend of theory and application. 
Students also have the option to explore internship opportunities 
throughout the community in a variety of settings which 
provide experiences in applying knowledge and skills. The 
program is offered statewide, with day and evening classes 
offered at New Castle, Dover, and Georgetown.

Program Competencies
Knowledge:
Demonstrate the ability to define and explain theory and 
application within the Behavioral Science disciplines with 
regard to:

1. Change and development at individual, group, and 
societal levels.

2. Individual differences, group variations, and social 
deviance.

3. Micro- and macro-level processes involving individuals, 
groups and societies.

4. Empirical and ethical issues related to the systematic 
study of individual, group and societal processes.

Skills: Related to the Behavioral Science Disciplines
5. Demonstrate effective oral and written presentation 

skills.

6. Demonstrate effective critical thinking and problem 
solving skills.

7. Demonstrate the ability to conceptualize, plan, 
implement, analyze, and report formal inquiry in the 
behavioral sciences.

8. Demonstrate effective utilization of current technologies.

9. Demonstrate the ability, skills and flexible thinking 
necessary to explore the various applications of 
behavioral science in the real world, including career 
options.

Personal and Professional Development
10. Demonstrate an awareness of one’s strengths 

and limitations, interests, aptitudes, values, goals, 
commitment to self-directedness, self-discipline, and 
planning for present and lifelong learning, career 
identification, and development.

11. Demonstrate an awareness of self in relation to others, 
including effective interpersonal communication skills, 
ability to work in teams, and respect for diversity and 
multiculturalism in a pluralistic society.

12. Demonstrate an awareness and respect for diversity and 
multiculturalism in a pluralistic society.

Wilmington University Beta Chapter  
of Pi Gamma Mu International Behavioral Science 
Honor Society
Pi Gamma Mu Delaware Beta Chapter is an International 
Honor Society for students majoring in Behavioral Science, 
Organizational Dynamics, and Psychology. Students must 
meet eligibility criteria and be willing to attend the induction 
ceremony as well as participate in service projects. Eligibility 
membership letters are sent out in September of each academic 
year.

P P

Elective Guidelines
The College of Social & Behavioral Sciences recommends that 
students who transfer in six or more core courses and all 18 
credits of core electives use any remaining electives to increase 
their subject knowledge by taking upper level electives in their 
field. These will include the interdisciplinary electives identified 
from the other academic colleges.

Minimum Grade Policy
The Behavioral Science program has set a minimum passing 
grade of “C-” for program core courses. Students receiving a 
grade lower than “C-” in any required core course must retake 
that course.
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C
General Education Requirements 
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The graduate students must have completed a minimum of 
27 credits in the Master of Science in the Administration of 
Justice graduate program and they must have attained a 3.75 
GPA to apply for membership. 

It should be noted that the Alpha Phi Sigma National Criminal 
Justice Honor Society standards are 3.20 for undergraduates 
and 3.60 for graduate students.  The Eta Beta Chapter here at 
Wilmington University has established clearly higher standards 
than those required by the national office, demonstrating the 
high caliber of students in the criminal justice programs at 
Wilmington University.

The eight members inducted at this year’s Induction Banquet 
on March 6th brought the number of Wilmington University 
students and alumni belonging to the Eta Beta Chapter to 86 
since its inception in 2005.

C
General Education Requirements (39 credits)
BCS 205 
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LES 401 LSAT Preparation
LES 404 
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into online learning activities such as case studies, tutorials, self-
testing exercises, simulations, and online group collaborations/
discussions. The unique features of online discussion boards 
used in hybrid courses allow all students to participate and 
learn from discussions.
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Free Electives (36 credits)
Free electives can be taken from any of the courses offered in 
the University catalog. 

Total credits (120 credits)

Psychology
B  S

Purpose
The Bachelor of Science degree program in Psychology 
provides a solid, broad-based education for students preparing 
for a career in the helping professions, organizations, business, 
or government. Successful students will also be able to continue 
their formal education at the graduate level.

Program Policies
The program includes courses in the theory and application 
of psychology and psychological principles. Students will 
develop an understanding of the following: normal life span 
development, personality development, abnormal development, 
prevention, group behavior, cultural variations, research 
methods and design, and ethical and professional issues. 
Students will develop specific knowledge and skills that have 
broad application to many working environments. In addition, 
knowledge from other disciplines will enhance and broaden the 
student’s perspective and capabilities as a working practitioner.

Overall, the classroom courses provide a blend of theory and 
application. Students also have the option to explore internship 
opportunities throughout the community in a wide variety 
of settings to provide experiences in applying knowledge 
and skills. In addition, the General Education Requirements 
courses, required of all Wilmington University undergraduates, 
provide a well-rounded academic foundation. The program is 
offered with day and evening classes at New Castle, Dover, and 
Georgetown, Delaware; and in New Jersey at the Burlington 
County College and Cumberland County College campuses. 

Program Competencies
Knowledge:
Demonstrate the ability to define and explain theory and 
application within the discipline of Psychology with regard to:

1. Change and development at individual and group levels.

2. Individual differences and group variation.

3. Micro- and macro-level processes involving individuals 
and groups.

4. Empirical and ethical issues related to the systematic 
study of individual and group processes.

Skills: Related to the discipline of Psychology
5. Demonstrate effective oral and written presentation 

skills.
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6. Demonstrate effective critical thinking and problem 
solving skills.

7. Demonstrate the ability to conceptualize, plan, 
implement, analyze, and report formal inquiry in 
psychology.

8. Demonstrate effective utilization of current technologies.

9. Demonstrate the ability, skills and flexible thinking 
necessary to explore the various applications of 
psychology in the real world, including career options.

Personal and Professional Development
10. Demonstrate an awareness of one’s strengths 

and limitations; interests; aptitudes; values; goals; 
commitment to self-directedness, self-discipline, and 
planning for present and lifelong learning, career 
identification, and development.

11. Demonstrate an awareness of self in relation to others, 
including effective interpersonal communication skills 
and the ability to work in teams.

12. Demonstrate an awareness and respect for diversity and 
multiculturalism in a pluralistic society.

Minimum Grade Policy
The Psychology program has set a minimum passing grade 
of “C-” for program core courses. Students receiving a grade 
lower than “C-” in any required course must retake that course.

C
General Education Requirements (40 credits)
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General Requirements
Each prospective student must submit the following:

1. An undergraduate application for admission. 

2. An official transcript showing completion of a bachelor’s 
degree. 

3. No more than two courses (6 credits) may be transferred 
into this certificate program.

Minimum Grade Policy
The Legal Studies program has set a minimum passing grade 
of “C” for LES 120, 200, 314, 316, and 320 (designated with 
an asterisk). Students receiving a grade lower than “C” in any 
of these courses must retake that course.

C
LES 120 Introduction to Legal Studies*
LES 200 Legal Ethics*
LES 314 Legal Research*
LES 316 Legal Writing*
LES 320 Law Office Technology*
LES 403 Civil Practice  

Select two courses from the following:
LES 317 Contracts
LES 330 Cyberlaw
LES 331 Electronic Discovery
LES 402 Business Organizations
LES 404 Criminal Law
LES 405 Delaware Practice
LES 406 Family Law
LES 408 Employment Law
LES 409 Bankruptcy
LES 410 Real Estate
LES 411 Estates, Trusts and Probate
LES 416 Environmental Law
LES 417 Intellectual Property
LES 420 Personal Injury and Malpractice
LES 490 Internship

Total credits for the Legal Studies Certificate – 24
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C O L L E G E  O F

Associate of Science
Media Art, Design and Technology

Bachelor of Science 
Computer and Network Security
Game Design and Development
Information Systems Management
Media Design
Studio Production
Web Information Systems

Minors 
Drama
Media Design

Multimedia Production
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Students in the Game Design and Development 
Program (BS) will be able to: 

•	 Apply	 the	 ethical	 principles	 required	 of	 computer	
professionals;

•	 Demonstrate	 an	 understanding	 of	 the	 aesthetics	
of design and its importance in the world of 
communications and technology;

•	 Demonstrate	personal	 skills	 in	 self-management	and	
problem solving;

•	 Practice	 the	 use	 and	 employ	 the	 benefit	 of	 library	
resources, including subscription services and other 
sources generally accepted as legitimate and valid;

•	 Demonstrate	 technical	 knowledge	 in	 Game	
Development necessary to prepare for an entry-level 
position in the field;

•	 Analyze	 requirements	 for	 current	 trends	 in	 game	
development projects using the best practices and 
current methodologies (systems analysis); and

•	 Demonstrate	 knowledge	 of	 	

�
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Media Art, Design 
and Technology
A  S

Philosophy
The mission of the Associate of Science degree in Media 
Design and Technology is to instill an aesthetic sensitivity 
in the student that leads to an understanding of design and 
composition prior to pursuit of work or a more advanced 
degree.

Moreover, this is a flexible degree that allows students to 
concentrate on the design field of their choice. This degree 
includes required coursework in digital image manipulation, 
concept development, and basic photography, as well as a 
series of design electives, which allow students to customize 
their degree.

Students may also use this degree as a building block to the 
Media Design, Studio Production, or Game Design and 
Development bachelor degree programs.

Additionally, the General Education requirements courses, 
required of all Wilmington University undergraduates, provide 
a well-rounded academic foundation. 

The Purpose of an Associate Degree in Design
Design is a common thread that runs through all media art 
and communications work, from hard news to education, 
entertainment to training. To succeed in these professions, 
students need to be creative and innovative thinkers. 
Equipment such as cameras, computers, microphones, and 
recorders are merely tools for creating images and sounds that 
are used in the final design and, though important, learning 
their use is only a small part of the process. 

The design approach to programs within the College of 
Technology provides an opportunity to develop a two-year 
associate degree that is a basic core to all design-oriented 
baccalaureate programs. It also provides a foundation of theory 
and skills for those students who prefer to enter the labor 
market at the earliest possible opportunity.

C
General Education Requirements (33 credits)
ART 210 Basic Design
BCS 210 Computer Science
COM 245 Writing for the Media

COM 300 Communication Theory
COM  322 Aesthetics of Film
ECO 105 Fundamentals of Economics
ENG 101 English Composition I
HIS 230 History of Art and Design
MAT 205 Introductory Survey of Mathematics 
PSY 101 Introduction to Psychology
SCI  Any Natural Science

Media Design and Technology Core (27 credits)
DSN 210 Digital Image Manipulation
DSN 220 Concept Development
TEC 215 Basic Photographic Techniques 

Design Electives (15 credits)
Choose 5 courses from the following:
BCS, COM, DFM, DRA, DSN,  GMD, TEC, WIS

Free Elective  (3 credits)

S P S

F
Semester 1 Semester 2
ENG 101 COM 245
ART 210 MAT 205
BCS 210 HIS 230
PSY 101 TEC 215
DSN 210 Design Elective

S
Semester 1 Semester 2
ECO 105 COM 300
DSN 220 COM 322
SCI Design Elective
Design Elective Design Elective
Design Elective Elective
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Computer and  
Network Security 
B  S

Philosophy
Today, businesses of all sizes depend upon a networked 
computer system connected to the Internet. Computer 
and network technologies have greatly increased employee 
productivity, elevated the status of “information” to that of 
a corporate asset, and reduced the cost of doing business. 
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S P S

F
Semester 1 Semester 2
BCS 206 CRJ 101
ENG 101 ENG 102
MAT 101  MAT 102
PSY 101 MIS 320
Elective WIS 290

S
Semester 1 Semester 2
ECO 105 ENG 111
MAT 308 HUM 360
SCI 110 SEC 220
SEC 210 SEC 335
SEC 230 Elective

J
Semester 1 Semester 2
PHI 314 HUM 361
SEC 310 LES 330
SEC 320 SEC 330
Program Elective SEC 435
Elective HUM Elective

S
Semester 1 Semester 2
HUM Elective CRJ 411
LES 331 SEC 420
SEC 340 SEC 450
SEC 410 Social Science Elective
Elective Elective

Game Design and 
Development
B  S

Philosophy 
Gaming is becoming integrated into how we learn, socialize, 
interact, and gather information. It is designing the interactions 
an individual makes when using an interface. It involves 
simulation for real world practice without consequence. 
Architecture, Medical Imaging, Military/Law Enforcement, 
and Education have integrated Gaming technology. In order 
to address industry demand, this program of study has been 
crafted to provide not only a foundation for the core of 
the degree, but also includes allied focus areas beyond the 
discipline to provide a well-rounded experience.  Crossing the 
boundaries of traditional game programs, the Game Design 
and Development program combines both the programming 
and design aspects of creating video games for major platforms, 
consoles, and mobile devices. The program further provides 
preparation in virtualization for medical, educational, and 
military applications, as well as the next round of interactive 
applications. Combining the sM (4M degr)1<</MCID 7244 >>BDC 
BT
/T1int724p whenb81clD 7235
-0.00ons. Combining the s(Co0 0 0 1(i)1)70( )1(asf4d.127 Tw 10 0 0 10 315 415.2 T 10 0 0 10 315 583.2 Tm
[(an i)sB[f6193 0 10 315 58e de3Degr)1<</MCIDe deamming 
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inception to completion.  The student will be prepared with 
an understanding of video and audio techniques as well as 
designing interfaces and user experiences.  Additionally, 
students will learn to create environments that reflect real 
world scenarios or create new worlds to explore; program 
complex levels with physics, logic and purpose; and measure 
users’ progress through those scenarios. Classroom projects will 
provide users the tools to improve reaction time, improve hand-
eye coordination, think strategically, process cause and effect, 
and increase ability to process multiple stimuli. Students will 
gain an understanding of every aspect of the gaming industry 
from concept development to character and environment 
creation to programming user interfaces and the “guts” of a 
game. Finally, students will be exposed to marketing their 
products and project management.

C
General Education Requirements (39 credits)
ART 210 Basic Design
BCS 210 Computer Science
COM 245 Writing for the Media
COM 300 Communication Theory
ECO 105 Fundamentals of Economics
ENG 101 English Composition I
HIS 230 History of Art and Design
HUM 360 Human World Views:  3500 BCE-1650AD
HUM 361 Human World Views:  1650AD-Present
LIT 313 
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Information 
Systems  
Management 
B  S

Philosophy 
The Wilmington University undergraduate degree program in 
Information Systems Management provides a solid knowledge 
foundation and a related and meaningful set of experiences 
to prepare professionals to become Information Technology 
leaders in what has become the nation’s largest industry. 
Students who successfully complete the undergraduate degree 
program in Information Systems Management will possess a 
working command of current business processes, understand 
the concepts of business intelligence, data warehousing 
and information technology applications and practices that 
can be applied in business, educational, and governmental 
organizations regardless of size. Degree recipients will be 
capable of managing complex projects from inception to 
completion, including analyzing business processes and 
designing an information technology strategy for continuous 
improvement. The ISM program is closely aligned with the 
business curriculum at Wilmington University. All courses 
involve extensive hands-on assignments.

Purpose
The use of Information Systems and Technology in business 
and industry is woven into strategic, tactical and operational 
areas of almost every organization. Administrators, employees, 
and staff routinely use information technology in their daily 
professional and personal lives. The increased need for well 
designed information technology systems by business and 
industry has further created a need for IT professionals who 
can analyze, design and implement information systems to 
meet the needs of clients. This includes but is not limited to 
professionals who are:

1.  Competent practitioners, able in the use of technology 
and capable of assuming a leadership role in its 
implementation;

2.  Effective problem solvers, with the ability to integrate 
information systems and technology into the workplace;

3.  Active learners, attuned to emerging trends and 
technical innovations, with the attendant capabilities 
to appropriately position the proper trends/innovations 
within organizations. 

The express purpose of Wilmington University’s program in 
Information Systems Management is to satisfy those needs 
by fostering an application level of practical expertise at an 
intermediate level of experience. Knowledge of the most current 
tools and technologies is combined with an understanding of 
the fundamental principles that underlie them. This ensures 
that graduates have immediately useful skills, in addition to the 
deeper understanding that will allow them to move smoothly 
and efficiently to new systems and approaches.

C
General Education Requirements (39 credits)
BCS 206 Computer Applications for Business
ECO 105 Fundamentals of Economics
ENG 101 English Composition I
ENG 102 English Composition II
ENG 111 Advanced Communication Skills
HUM 360 Human World Views: 3500 BCE–1650 AD
HUM 361 Human World Views: 1650 AD–Present
MAT 101 College Math I
PHI 314 Ethics for Computer Professionals
SCI 110 Conceptual Physics (with Lab)

Humanities Electives  (3 credits)
Choose one course from the following: 
ART, COM 245, COM 322, DRA, DSN 110, ENG 360, ENG 
365, Foreign Language, HIS 230, HUM, LIT, MUS, PHI

Social Science Electives  (6 credits)
Choose two courses from the following:
HIS, PSY 101, SOC 101

Technical Support (6 credits)
MAT 102 College Math II
MAT 308 Inferential Statistics

Business and Management Core (24 credits)
BBM 201 Principles of Management
BBM 301 Organizational Behavior
BBM 320 Business Communications (or equivalent)
BBM 350 Introduction to E-Commerce
BMK 305 Marketing
FIN 300 Applied Concepts in Accounting and Finance

Business Elective (6 credits)
Choose two courses from the following:
LES 330, LES 331 or any BAC, BBM, BLA, BMK, ECO, FIN or 
HRM 
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Note: For any of the electives chosen, students must meet the 
prerequisites or otherwise obtain Program Chair approval. 

Information Systems Management  (33 credits)
ISM 110 Information Systems Theory and Practice
ISM 300 Business Process Management
ISM 330 Business Intelligence
ISM 350 Information Technology Policy and Strategy
ISM 400 Systems Analysis and Design
ISM 410  Physical Design and Implementation with DBMS
ISM 420 Data Modeling and Warehousing
ISM 450  Project Management and Practice
ISM 455 Strategic Application of Information Technology
MIS 320 Management Information Systems
SEC 210  Principles and Practice of Information Security

Free Electives  (18 credits)

S P S

F
Semester 1 Semester 2
BCS 206 SCI 110
ENG 101 ENG 102
MAT 101 ISM 110
Elective  MAT 102
Elective ElectiveMAT 102 Elective
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DSN 320 Introduction to Web Design
TEC 215 Basic Photographic Techniques 

Multimedia Track (48 credits)
The Multimedia Track will give students experience within 
a variety of media, with courses in web design and web 
programming, desktop publishing, photography and video. 
Students will study basic design, digital image manipulation, 
animation and video filming and editing. Students will also 
be required to take a course on graphic design applications, 
enabling them to relate their design skills to real world 
applications.
COM 360 Human Computer Interface
COM 422 Non-Linear Editing-Mac
DSN 201 Fundamentals of Motion Graphics
DSN 230 Graphic Design Applications
DSN 325 Multimedia Web Design
DSN 326 Interactive Multimedia Web
DSN 420 Advanced Web Page Design
TEC 101 Introduction to Audio
TEC 102 Introduction to Video
WIS 100 Basic to Intermediate Web Design

Design Electives  (9 credits)
Choose 3 courses from the following:
COM, DFM, DSN, TEC

Free Electives  (9 credits)

S P S

F
Semester 1 Semester 2
ART 210 COM 245
BCS 210 MAT 205
ENG 101 DSN 121
DSN 110/112 HIS 230
SCI  PSY 101

S
Semester 1 Semester 2
COM 300 COM 322
COM 310 DSN 201
DSN 210 DSN 220
ECO 105 TEC 101
TEC 215 TEC 102

J
Semester 1 Semester 2
COM 360 DSN 318
COM 422 DSN 325
DSN 230 DSN 420
DSN 320 HUM 360
Elective WIS 100

ART 210
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S P S

F
Semester 1 Semester 2
ART 210 COM 245
BCS 210 HIS 230
DSN 110/112 MAT 205
ENG 101 PSY 101
SCI TEC 215

S
Semester 1 Semester 2
DSN 121 DSN 105
DSN 210 DSN 220
ECO 105 DSN 241
TEC 102 TEC
TEC TEC

J
Semester 1 Semester 2
BMK 305 COM 310
COM 300 COM 322
DSN 320 DSN 318
TEC TEC
Design Elective TEC

S
Semester 1 Semester 2
COM 490 COM 431
HUM 360 COM 487
Design Elective HUM 361
Design Elective Elective
Elective Elective

Digital Publishing Track (48 credits)
The Digital Publishing Track within Media Design will focus 
on desktop publishing, offering students courses on typography, 
illustration and color theory. It will also focus on applications 
of graphic design such as the design of brochures, catalogs, 
product packaging and displays.
BMK 305 Marketing
DSN 105 Visual Communication
DSN 230 Graphic Design Applications
DSN 241 Color Theory
DSN 308 Illustration
DSN 315 Typography
DSN 401 Publication Design
DSN 402 Graphic Design Brochures and Catalogs

DSN 410 Advanced Digital Image Manipulation
DSN 415 Packaging and Display Design

Design Electives  (9 credits)
Choose 3 courses from the following:
COM, DFM, DSN, TEC

Free Electives  (9 credits)

S P S

F
Semester 1 Semester 2
ART 210 COM 245
BCS 210 DSN 121
DSN 110/112 HIS 230
ENG 101 MAT 205
SCI PSY 101

S
Semester 1 Semester 2
COM 300 COM 322
COM 310 DSN 105
DSN 210 DSN 220
ECO 105 DSN 241
TEC 215 DSN 230

J
Semester 1 Semester 2
BMK 305 DSN 308
DSN 320 DSN 318
DSN 315 DSN 402
DSN 401 DSN 410
Design Elective Design Elective

S
Semester 1 Semester 2
COM 490 COM 431
DSN 415 COM 487
HUM 360 HUM 361
Design Elective Elective
Elective Elective
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Studio Production
B  S

Purpose
Students interested in video and film, whether in front of or 
behind the camera, may select the Studio Production major. 
Students may select from concentrations in Television and 
Journalism or Digital Film-Making.

All Studio Production students will complete the Studio 
Production Core, which will give students an overview of 
concept development, animation, digital image manipulation 
and basic photography. Students will learn the basics of 
audio and video, as well as single camera video and television 
studio production, non-linear editing, and studio and location 
lighting. All students will also study advanced script writing, 
and legal aspects of communication. Students will finalize the 
studio production core with a senior project and internship.

In addition to the Studio Production core, and the General 
Education requirements required of all Wilmington University 
students, Studio Production students will select a concentration 
from among the two career tracks.

C
General Education Requirements  (39 credits)
ART 210 Basic Design
BCS 210 Computer Science
COM 245 Writing for the Media
COM 300 Communication Theory
COM 322 Aesthetics of Film
ECO 105 Fundamentals of Economics
ENG 101 English Composition I
HIS 230 History of Art and Design
HUM 360 Human World Views: 3500 BCE–1650 AD
HUM 361 Human World Views: 1650 AD–Present
MAT 205 Introductory Survey of Mathematics
PSY 101 Introduction to Psychology
SCI  Any Natural Science Elective

Studio Production Core  (45 credits)
COM 303 Introduction to TV Studio Production
COM 310 Legal Aspects of Communication
COM 331 Single Camera Video Production
COM 335 Corporate Video Production
COM 401 Producing the Documentary
COM 422 Non-Linear Editing
COM 487 Senior Project

COM 490 Internship
DSN 201 Fundamentals of Motion Graphics
DSN 210 Digital Image Manipulation
DSN 220 Concept Development
TEC 101 Introduction to Audio
TEC 102 Introduction to Video
TEC 215 Basic Photographic Techniques 
TEC  305 TV Studio and Location Lighting

Television and Journalism Track (36 credits)
Students interested in careers in television and journalism will 
study documentary and corporate video production, television 
production and location lighting, and will also learn to produce 
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J
Semester 1 Semester 2
COM 303 COM 310
COM 331 COM 335
COM 344 COM 345
HUM 360 HUM 361
Design Elective Design Elective

S
Semester 1 Semester 2
COM 425 COM 412
COM 401 COM 413
COM 490 COM 487
Design Elective Elective
Elective Elective

Digital Film-Making Track (36 credits)
This track will allow students to explore introductory and 
advanced digital film-making, with instruction on directing 
and shooting digital films, as well as documentary production 
and location lighting.
COM 306 Scriptwriting
COM 423 Adv. Non-Linear Editing
DFM 200 Introduction to Digital Film-Making
DFM 300 Directing Digital Films
DFM 350 Digital Film-Making II
DFM 400 Directing Digital Films II

Design Electives  (9 credits)
Choose 3 courses from the following:
COM, DFM, DSN, TEC

Free Electives  (9 credits)

S P S

F
Semester 1 Semester 2
ART 210 COM 245
BCS 210 HIS 230
ENG 101 MAT 205
SCI PSY 101
TEC 101 TEC 102

S
Semester 1 Semester 2
COM 306 COM 300
DSN 210 COM 310
DSN 220 COM 422
ECO 105 DSN 201
TEC 215 TEC 305

J
Semester 1 Semester 2
COM 303 COM 401
COM 331 COM 335
COM 423 DFM 350
DFM 200 DFM 400
DFM 300 Design Elective

S
Semester 1 Semester 2
COM 322 COM 487
COM 490 HUM 361
HUM 360 Design Elective
Design Elective Elective
Elective Elective
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Web Information 
Systems
B  S

Philosophy
The World Wide Web has become an ubiquitous influence to 
all aspects of commerce and professional/personal interactions 
among a worldwide citizenry - both corporate and private 
- within today’s increasingly global economy. The latest 
technical skills are critically important for the success of any 
commercial enterprise. Students in Wilmington University’s 
Web Information Systems degree program learn the latest 
in software development technologies for the web, achieve a 
sound understanding of current business practices, and develop 
capable communications skills. This gives the student the 
broad education needed to compete for jobs in today’s global 
marketplace.

Use of the Internet has changed the way the world 
communicates. The influence of the World Wide Web on 
both business and private interaction has become universal in 
its impact. As such, the Internet has become an indispensable 
tool in our daily lives. And, because technology expands at an 
incredible pace, those who fail to keep abreast with the times 
will quickly lose their competitive edge.

To buy the latest best-seller, it is increasingly more convenient 
to search the Internet and visit a website. Should the targeted 
website be one that has been visited earlier, it is likely that 
this revisited webpage is automatically customized to reflect 
prior transactions - items looked at before are recounted, and 
summaries of what similarly inclined customers bought when 
they purchased the same item are presented. That “real-time” 
and commercially meaningful information is retrieved from 
databases working behind the scene. Successful enterprises have 
learned that to keep customers informed and accommodated, 
static web pages are no longer enough. Web pages today, 
whether they serve as portals to commercial enterprises for 
the general public or internal portals for staff, out of necessity 
have become “dynamic” and “data-driven”. This means that 
the web pages are created instantaneously, at the click of a 
mouse, and customized for each particular viewer. “Dynamic” 
capability provides an enormous competitive advantage in a 
markedly competitive and technologically augmented global 
marketplace.

Purpose
The goal of the Web Information Systems program is 
focused on preparing students for careers in web application 
development. Accordingly, it not only incorporates the 
detailed skills and knowledge needed to work in the present-
day software environment but also stresses fundamental 
concepts that persist across rapid technology changes. The Web 
Information Systems degree looks at web development tools 
currently in demand; the curriculum is presently focusing on 
MAMP/LAMP, the open source web platforms compatible 
with all computing environments, including Windows, Mac, 
and Linux. The technologies of choice within this curriculum 
(which, by design, will dynamically change to meet the 
requirements dictated by innovation) include PHP, Java, and 
MySQL. Theory courses concentrate on user-centered design, 
object oriented methodologies, and the most current systems 
analysis and software project management techniques.

C
General Education Requirements (39 credits)
BCS 206 Computer Applications for Business
ECO 105 Fundamentals of Economics
ENG 101 English Composition I
ENG 102 English Composition II
ENG 111 Advanced Communication Skills
HUM 360 Human World Views: 3500 BCE–1650 AD
HUM 
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Elective   (3 credits)
Choose one course from the following: 
LES 330, LES 331 or any BAC, BBM, BLA, BMK, ECO, FIN or 
HRM
Note: For any of the electives chosen, students must meet the 
prerequisites or otherwise obtain Program Chair approval. 

Web Information Systems (39 credits)
WIS 100 Basic to Intermediate Web Design
WIS 200 Internet Foundations
WIS 210 Database Fundamentals
WIS 300 Foundations of Object Oriented Programming
WIS 305 Basic Web Application Development
WIS 306 Intermediate Web Application Development
WIS 320 Advanced Web Application Development
WIS 370 User-Centered Design
WIS 400 Advanced Database Design
WIS 420 Systems Analysis and Design
WIS 450 Software Project Management
College of Technology Elective 

Senior Project or Internship  (3 credits)
Select three credits from the following:
WIS 490 Internship (3 credits); or
WIS 485 Senior Project Plan (1 credit) and
WIS 486 Senior Project (2 credits)

Free Electives  (12 credits)

S P S

F
Semester 1 Semester 2
BCS 206 ENG 102
ENG 101 MAT 102
MAT 101 SCI 110
Elective WIS 100
Elective Elective

S
Semester 1 Semester 2
ECO 105 BBM 201
ENG 111 WIS 200
MAT 308 WIS 306
WIS 305 Elective 
WIS 210  Elective 

J
Semester 1 Semester 2
BBM 301 BBM 320
FIN 300 HUM 361
HUM 360 MIS 320
WIS 300 PHI 314
WIS 320 WIS 370

S
Semester 1 Semester 2
BMK 305 BBM 350
WIS 400 WIS 420
Elective WIS 450
Elective WIS 490 or WIS 485/486
Elective Elective 
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College of Technology 
Minors
Purpose
The minors offered by the College of Technology are 
designed to provide all Wilmington University students 
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S P— 
B  E  
J M
This minor allows students to develop their journalistic skills by 
exposure to various types of contemporary journalistic settings 
and challenges they might encounter. 
COM 240 Broadcast Journalism
COM 245 Writing for the Media
COM 344 Writing and Reporting for the News Media
COM 345 Field Journalism

Select one of the following:
COM 303 Introduction to TV Studio Production
COM 425 Podcasting

S P— 
D F M
This minor enables students interested in film to obtain the 
necessary background in digital production and film-making. 
Students will also learn the terminology, the process and 
the theory of the film-making business using current digital 
technology. Students seeking a minor in Digital Film-making, 
but who are not Studio Production or Media Design majors, 
or those students who have not yet taken the listed courses, 
must complete five courses and recommended pre-requisites. 
By completing these pre-requisite courses, students will be 
better prepared for the successful completion of the Digital 
Film-making minor. 

Suggested Pre-requisites
COM 245 Writing for the Media
COM 331 Single Camera Production
TEC 102 Introduction to Video

Digital Film Minor Required Courses
COM 422 Non-Linear Editing - Mac
DFM 200 Introduction to Digital Film-making
DFM 300 Directing Digital Films
DFM 350 Digital Film-making II
DFM  400 Directing Digital Films II

S P— 
T  V M
Students interested in Television and Video may select the 
Studio Production - Television and Video Minor. This minor 
will encompass coursework within both the television studio 
and video production domains, with additional coursework 
in non-linear editing. These skills may be used to expand the 
scope of a major in Media Design or Studio Production, or, 
by meeting the prerequisites, students from unrelated majors 
may select the Studio Production - Television and Video 
minor to expand their education into a new domain. This 
minor enables students interested in TV and Video to obtain 
the necessary background to produce works for applications 
in business, education, and industry, as well as for marketing 
and advertising purposes. 

Studio Production - Television and Video Minor 
Required Courses
COM 303 Introduction to Television Studio Production
COM 331 Single Camera Video Production
COM 412 Introduction to TV News Production
COM 422 Non-Linear Editing - Mac

Select one of the following:
COM 335 Corporate Video Production
COM 401 Producing the Documentary
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AFS 110 1 credit
Foundations of the USAF I
This course surveys the roles of the U.S. Department of 
Defense and the U.S. Air Force in our society. It consists of 
approximately one hour of academic instruction each week. 
This course will be taught in the fall at the University of 
Delaware. 
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Nude, Nature, and War. The history of the medium will be 
explored, along with the works and lives of many of the major 
photographers of the past and present. Technical aspects of the 
camera, film, and lighting will be examined in some depth to 
enhance the understanding of the creative intricacies of the 
making of photographic images. The use of a camera, although 
not required, is strongly recommended: specific instruction in 
the use of a 35mm camera is offered.  

ART 301 3 credits
Drawing and Painting
The key compositional elements in drawing or painting are 
explored using visuals, lectures, and the application of the 
principles of design in studio work. This introductory course 
for non-art majors is designed to develop skills by the direct 
application of art media.  

ART 302 3 credits
Drawing
The key compositional elements in drawing are explored using 
visuals, lectures, and the application of the principles of design 
in studio work. This introductory course for non-art majors is 
designed to develop skills by direct application of art media.  

ART 304 3 credits
Painting
The key compositional elements in painting are explored using 
visuals, lectures, and the application of the principles of design 
in studio work. This introductory course for non-art majors is 
designed to develop skills by direct application of art media.  

ART 310 3 credits
Exploring Art Media
This course explores and demonstrates a variety of art media 
and tools: tempera, water color, clay, collage, textiles and others. 
This course is recommended only for education majors.  

ART 315 3 credits
Watercolor Painting I
This is an introductory course in watercolor using the study 
of design concepts, color exercises, and the application 
of fundamental watercolor techniques. Traditional and 
contemporary watercolor paintings are examined. Student 
work is used in evaluation and critique. Students’ portfolios 
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Dependent Care Tax Credit, etc. Following the on-line tax 
instruction, students complete 30 hours of community service 
(at least 3 hours per week between January 15 and April 15) 
at a local IRS VITA (Volunteer Income Tax Assistance) site. 
Students work under the supervision of a tax professional Site 
Manager whose job is to answer questions and review each 
return upon completion. The tax sites are certified by the IRS so 
that there is no student liability for errors. Students will be able 
to choose a tax site and schedule which is convenient to them. 
Students who successfully complete the course will be awarded 
the DE EITC Campaign/IRS certification. For students who 
have completed BAC 321, Tax Accounting I, participation in 
the academic portion of the course is voluntary; however, an 
eight-hour (one day) tutorial on the use of the tax preparation 
software is required. Graduate students are welcome in the 
course, but no graduate credit can be awarded.  

BAC 201 3 credits
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BAC 423 3 credits
Auditing
This course is an introduction to generally accepted auditing 
standards, concepts of internal control, analysis and tracing 
of financial transactions, and opinions expressed on the 
fair presentation of financial statements by certified public 
accountants. Prerequisites: BAC 202

BAC 435 3 credits
Accounting Information Systems (AIS)
This course is a study of accounting information systems in a 
business environment. Emphasis is placed on information and 
document flow; internal control; data organization; and the 
analysis, design, development, and audit of computer-based 
accounting systems. Theory will be combined with experience 
using a commercial software package. Prerequisites: BAC 423 
GPA 2.0

BAC 490 3 credits
Internship in Accounting
This course provides the student with on-the-job experience 
in any one of the many accounting fields. Students gain 
practical experience, while enhancing skills learned in the 
classroom, and acquire important contacts with accounting 
professionals. Students must have completed a minimum 60 
credits, a minimum of 12 credits in the business core, and have 
a minimum GPA of 2.5. This course is graded satisfactory/
unsatisfactory.

BAM 302 3 credits
Aviation Safety
This course is an in-depth study of aviation safety, including the 
causes and investigations of aircraft accidents, safety awareness 
in aviation systems management, and the development of 
aircraft accident prevention programs. The focus is on the 
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BBM 103 3 credits
Introduction to Public Administration
This course is an introductory evaluation of public administration 
in multi-disciplinary terms as a policy process, management 
vehicle, and bureaucratic structure. The scope of the course 
is necessarily broad, with the clear expectation that students 
develop rigorous conceptual strength as a foundation for the 
analysis of both theories and issues.  

BBM 201 3 credits
Principles of Management
This course introduces students to major concepts and 
principles of the business organization, including authority 
and responsibility span of control, hierarchy, delegation, 
and functionalization. The management process (planning, 
organizing, staffing, directing, and controlling) is presented with 
particular attention to behavioral dimensions. Prerequisites: 
ENG 101

BBM 301 3 credits
Organizational Behavior
The dimensions of organizational behavior are examined with 
particular emphasis on formal organizations, individual and 
group processes. Tools and methods available to a manager for 
integrating individuals and groups in business are reviewed. 
Prerequisites: BBM 201

BBM 302 3 credits
Business and the Environment
The course will focus on how business operates within 
the environment. It will first concentrate on the history 
of environmental legislation and the early response of 
business to environmental responsibility. The course will then 
provide a basic understanding of environmental science and 
environmental issues as they relate to industry, sustainability, 
and strategic decision frameworks that will aid a corporation 
in meeting its environmental responsibility. Prerequisites: 
BBM 201

BBM 310 3 credits
Materials Management
This course analyzes the flow of materials from the raw stages 
through the finished product. Purchasing requirements are 
reviewed, and effective storage and inventory of goods are 
analyzed. Methods for receiving, inspecting, packaging, 
shipping, assembly, and finishing products are examined. 
Prerequisites: BBM 201

BBM 315 3 credits
Supervisory Management
The supervisor’s relationship to the total management 
environment is analyzed. The supervisor’s management efforts 
are discussed, as well as the relationship between supervisor 
and individual employee. This contemporary course is helpful 
to any student interested in the principles and practices of 
effective supervision. Prerequisites: BBM 201

BBM 319 3 credits
Business Ethics
This course begins with a consideration of the meaning 
of ethics. Several philosophical approaches to ethics are 
reviewed. Ethical decisions are examined regarding consumers, 
employees, and relations with the rest of society. Every effort is 
made to define ethical conduct in the theoretical and pragmatic 
sense so that students are aware of the concept of ethics and 
its importance. Prerequisites: BBM 201

BBM 320 3 credits
Business Communication
This course redits  
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technology, diversity, corporate governance, philanthropy, and 
volunteerism.  

BBM 350 3 credits
Introduction to E-Commerce
This course exposes students to a survey of all of the key issues 
regarding e-commerce, including web sites, legacy database 
systems and the web, choosing a server, security, managing 
the web, marketing and technical aspects, approaching the 
.com market, and basic e-commerce concepts. Prerequisites: 
BBM 201

BBM 351 3 credits
Small Business Management
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as Desktop publishing, digital image manipulation, web page 
design, and video editing software. Students will also receive an 
introduction to “Blackboard,” Wilmington University’s online 
learning platform. Students who have completed BCS 205 or 
BCS 206 should not register for BCS 210.  

BCS 305 3 credits
Personal Computer Operations II
This course is an advanced, hands-on course focused on 
understanding the concepts of databases - how to create 
them and how to use them. The instruction is divided into 
two phases. The first is directed toward learning how to use 
database management software to assimilate and manipulate 
data. The second phase will be centered on the methodology for 
inputting and reporting the information in the most coherent 
way. The entire course will be guided by the use of good Systems 
Analysis techniques.  

BCS 307 3 credits
Computer Presentations
This is an advanced, hands-on course designed to master skills 
in using the computer to assist in making oral presentations. 



107

also will be introduced to basic visual aesthetics and the 
relevance of good design.  

BMK 305 3 credits
Marketing
This course is an introduction to marketing, emphasizing the 
problems of policy determination by management. The nature 
and operation of marketing functions, consumer preferences, 
product planning, promotion, distribution, and pricing are 
studied. Environmental factors affecting marketing processes 
are also examined. This is a required marketing course for all 
business majors.  

BMK 308 3 credits
Global Marketing
This course is designed to facilitate an understanding of global 
marketing issues. Specific attention will be paid to cultural 
sensitivity in all facets of the marketing and promotional 
mixes, marketing research, and market development. This is a 
marketing elective. Prerequisites: BMK 305

BMK 310 3 credits
Business to Business Marketing
This course examines practices, strategies, and managerial 
problems unique to marketing and distribution of products and 
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computer lab where they will evaluate search engines, construct 
blogs, web sites, and learn about other viral, e-mail, social, and 
electronic-internet marketing. Prerequisites: BMK 305

BMK 366 3 credits
Entrepreneurship
The focus of this course is on the critical aspects of starting 
and maintaining a new business venture. The course takes the 
student from the point of seeing their new product, service, 
or idea as a “concept” to making it a reality. Important factors 
relating to financial, legal, economic, management, and 
especially marketing, are discussed with respect to the new 
ventures. This is a marketing or business management elective, 
and previously was listed as BBM 366. Prerequisites: BMK 
305 and BBM 201

BMK 407 3 credits
Sports Marketing and Promotions
This course is designed to give students an understanding of 
the marketing process relative to the sports industry. Specific 
topics include: developing a marketing strategy, promotion, 
sponsorship, sales, advertising, and licensing. Note: This course 
previously was designated SPM 407. In addition to being a 
required course for sports management majors, it is a marketing 
elective for marketing majors. Students who already have credit 
for SPM 407 cannot get credit for BMK 407.  

BMK 410 3 credits
Integrated Marketing Communications
This new marketing elective will emphasize strategy, as well 
as tactics, from a managerial point of view for an Integrated 
Marketing Communications (IMC) campaign. It will involve 
a real-world project centered on promotional activities.  

BMK 413 3 credits
Marketing Management
This course is the capstone course for marketing majors. Using 
various classroom techniques (e.g., simulations, case studies, 
etc.), students investigate approaches and problems of the 
analysis, planning, implementation, and control functions of 
a marketing plan in order to achieve desired marketing goals 
within an organization. This is a required course for marketing 
majors. Prerequisites: BMK 305, BMK 320, and BMK 321

BMK 460 3 credits
Current Topics in Marketing: Job Search Strategies
Using the “4-P’s” marketing model as a metaphor, this practical, 
hands-on course will allow students to learn job-hunting 
and career-changing strategies. Students will first assess 
themselves as “Product” (in terms of their skills, experiences, 
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listening, and research. An advanced library orientation has 
been incorporated as part of this course. Prerequisites: COM 
245 or ENG 102.

COM 303 3 credits
Introduction to TV Studio Production
This introductory course, designed to promote a basic 
understanding of how the television studio process works 
through theory and practice, allows students the opportunity 
to assume the various production roles found in a television 
studio. Students will learn the different studio and control 
room duties, including writer, producer, director, floor manager, 
camera operator, and technical director. Students will also 
have a working knowledge of video and audio technology. 
Prerequisites: TEC 101 and TEC 102

COM 306 3 credits
Script Writing
This course builds on theories and techniques introduced in 
Writing for the Media. By reading and analyzing professional 
scripts (for both produced and yet-to-be-released projects), 
students will learn the techniques currently used in the industry 
and develop the skills to execute them. Students will complete 
the script for the feature (movie) developed in “Writing for 
the Media”. Rewriting and methods of “breaking in” will also 
be covered. Prerequisites: COM 245.

COM 307 3 credits
Streaming Media
Creating streaming media is a multi-step process incorporating 
audio, video, and any other visual medium. Students will learn 
how to create streaming media projects. To create such projects, 
students will learn compression techniques, embedding 
techniques, and best practice methods for deploying streaming 
media. Additional topics of discussion include market research 
techniques, copyright issues, storyboarding, and scripting 
Prerequisites: TEC 101 and TEC 102

COM 310 3 credits
Legal Aspects of Communication
Students will examine various aspects of the law and mass 
communications in America. Special emphasis will be given 
to the evolution of present day interpretations of the First 
Amendment, censorship, libel, obscenity, privacy and public 
access to the media. In addition, students will study copyright 
law and government regulation of the media.  

COM 311 3 credits
The Early History of Film
This course is designed to introduce students to the art of film 
and its early history. It will cover major trends, methods and 
issues in theatrical film history up to the Hollywood cinema 
of the 1950’s.  

COM 312 3 credits
The Modern History of Film
This course is designed to introduce students to the art of film 
and its recent history. It will cover major trends, methods, 
technologies and issues in theatrical film history from the 
1960s to modern-day cinema. Emphasis will be placed on the 
rapid technology changes in modern film history.  

COM 322 3 credits
Aesthetics of Film
The course examines the motion picture as an art form. 
Elements of film such as writing, photography, acting, and 
editing are examined with emphases on the director’s role as 
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COM 345 3 credits
Field Journalism
This is an intermediate course that builds upon COM 
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and overseas. The course will make students conversant with 
the economic, social, political, and cultural pressures which 
structure the way the media is produced and provide them 
with an understanding of the same theories against which it 
is measured.  

COM 455 3 credits
TV Broadcast Practicum
In this capstone course, students will showcase their skills 
and produce two complete news programs. They have 
to demonstrate a working knowledge and ability in TV/
Video to create a viable program that can air within the 
Wilmington University community, whether online or on the 
various campuses. Students must be able to exhibit a working 
knowledge of the three phases of TV and Video Production 
(pre-production/production/post-production). Integral to this 
course is students’ abilities to work independently and within 
small groups, meet deadlines, demonstrate leadership skills, 
and work under pressure to ensure assignment completion. 
Prerequisites: Permission from Program Chair required.

COM 460 3 credits
Topics in Communication
This course surveys contemporary subjects and current events 
pertaining to communication. Prerequisites: Permission 
Required

COM 485
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CRJ 205 3 credits
Principles of Criminology
This course is an introductory course in the study of crime 
and criminal behavior that examines various theories of 
crime causation, profiles of criminal behavior systems, societal 
reaction to crime, and structures of criminological methods of 
inquiry. Prerequisites: CRJ 101

CRJ 206 3 credits
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CRJ 318 3 credits
Criminal Investigation
This course addresses the basic aspects of criminal investigation. 
It presents an overview of crimes and their elements and 
identifies the major goals of investigation. Various investigative 
techniques are discussed, and the criminal investigator’s 
relationship with individuals and other agencies is examined. 
Prerequisites: CRJ 101 and CRJ 205

CRJ 330 3 credits
Financial Fraud Examination
This course is an introduction to the skills and knowledge 
necessary to prevent, detect, and investigate financial frauds.  
The focus is on the causes of fraud, methods for investigating 
fraud within organizations, and what organizations can do to 
prevent and detect fraud.  The course is open to accounting, 
criminal justice and all other students interested in this subject 
matter. Prerequisites: For Criminal Justice students only, CRJ 
101

CRJ 333 3 credits
Organizational and Corporate Crime
This course provides an in-depth examination of organizational 
and/or corporate crime. Various topics are explored and 
contemporary cases representative of each topic are 
comprehensively studied. The class discusses the theoretical 
development of these concepts, as well as the laws and 
investigative techniques that have been developed to 
specifically address this type of criminal activity. Prerequisites: 
CRJ 101 and CRJ 205

CRJ 335 3 credits
Advanced Perspectives in Criminal Justice
This course presents a comprehensive overview of contemporary 
issues, procedures, and problems associated with the 
practicalities of law enforcement, the judiciary, corrections, 
and the juvenile justice system. The course also provides an in-
depth examination of current and vital issues in criminal justice 
research, policy, process 9962 >>B
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DRA 110 3 credits
Acting I
This introductory course will examine the purpose and 
underlying principles of acting, including the role of voice and 
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DSN 210 3 credits
Digital Image Manipulation
This course evaluates photographic image digitizing and 
manipulation of software and hardware. It examines the role 
of the computer as a tool in the photographic process. Students 
will learn the techniques of retouching and manipulating 
photographic images. Prerequisites: BCS 210

DSN 220 3 credits
Concept Development
In this course, students are introduced to media production 
by identifying the components of good production design, 
emphasizing the importance of problem solving, planning, and 
design functionality. The process of creative team dynamics is 
explored along with its principles and practices. Production 
planning, software, word processors, and desktop publishing 
software will be used to develop a pre-production file. 
Prerequisites: DSN 210

DSN 230 3 credits
Graphic Design Applications
The visualization of graphic design problems is explored using 
research techniques and hands-on experience in projects 
relating to real world situations. Several application programs 
are reviewed. The course concentrates on advertising, sales 
promotion, marketing, and Graphic Design Applicators. 
Prerequisites: BCS 210

DSN 241 3 credits
Color Theory
This course covers fundamental color principles, color 
characteristics, properties, and uses in art and design through 
blending with paint. Students will develop a basic vocabulary 
for color theory and recognition. Students will encounter color 
as a language and understand its position and possibilities in 
relation to form and design. Prerequisites: DSN 110 or DSN 
112

DSN 300 3 credits
Design for Marketing
This course focuses on the role of design in marketing 
communications with an emphasis on “brand identity”. Case 
studies of effective brand identity programs allow students 
to explore and critique brand expressions including print 
materials, website, video, and television advertising. Students 
also will be introduced to basic visual aesthetics and the 
relevance of good design.  

DSN 301 3 credits
Introduction to 3D
This course demonstrates the critical concepts of 3D time 
and space, and helps explain the principles of 3D modeling, 
animation, dynamics and rendering. Prerequisites: DSN 201 
and DSN 210

DSN 302 3 credits
3D Modeling Techniques
This course focuses on creating structures and objects in three 
dimensional space, working with polygons, planes, spheres, 
and hypernurb objects. Prerequisites: DSN 201, DSN 210, 
DSN 301

DSN 303 3 credits
3D Texture, Rendering and Lighting Techniques
Applying realistic textures to objects, lighting objects, scenes 
and individual channels, as well as rendering those objects/
scenes out to still images for use on the web, print and animated 
scenes for video are covered in this course. Prerequisites: DSN 
201, DSN 210, DSN 301

DSN 304 3 credits
Character Creation and Texturing
Building upon the basics of the Introduction to 3D, this course 
focuses on the creation of humanoid and non-humanoid 
characters. Good structuring techniques and modeling are 
emphasized. Students will create mapped textures using DI 
tools (like Photoshop) and include the assets into the 3D 
application. Prerequisites: DSN301

DSN 305 3 credits
Character Rigging
This course focuses on the underlying skeleton structure of the 
characters created in the previous course, or samples provided. 
In addition to being applied to animation of characters, it also 
sets up the structure for integration into 3D game engines. 
Inverse Kinematics, Bones, and Meshes will be the core topics 
of this course. Students will develop their creation’s motion 
capabilities by learning the character rigs and skeletal structures 
used in 3D computer animation Prerequisites: DSN 301

DSN 308 3 credits
Illustration
This course will expose students to the basic editorial, 
storytelling, and advertising illustration principles and 
techniques. Students will examine, from a historical perspective, 
illustrators; illustration trends; styles; and techniques, including 
print and animated motion pictures. Students will focus on 
visualization and sketching of concepts through traditional 
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and nontraditional methods to explore digital means of 
manipulating illustrations. The course will also introduce 
the basic terminologies used in computer-based illustration. 
Prerequisites: DSN 110/DSN 112, DSN 210, DSN 230

DSN 310 3 credits
Advanced Motion Graphics
This course is an extension of DSN 201, Fundamentals of 
Motion Graphics. The student will manipulate text, computer 
animation, and motion graphics to create visual effects seen in 
commercial video. Students learn about composition, rendering, 
lighting direction, and time management. Projects allow for 
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DSN 418 3 credits
Portfolio Production II
This course is a continuation of DSN 318 Portfolio Production, 
and is designed for students who wish to have further 
instruction or assistance in building a portfolio of their 
work, within the structured environment of the classroom. 
Prerequisites: DSN 318

DSN 420 3 credits
Advanced Web Page Design
This course builds on Introduction to Web Page Design 
to develop student skills at an advanced level. With this 
knowledge, students will be able to design, set up, and maintain 
web sites (Webmasters) at the corporate or institute level. 
Topics will be covered in a theoretical and practical way. The 
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ECE 206 3 credits
Family Development and Service Systems
The structure and development of the family and its relationship 
to educational programs and other service delivery systems are 
studied. A clinical component of the course requires six (6) 
hours of student attendance at a community-based family 
service program. The purpose of the clinical component is to 
relate service systems to educational programs for children as 
students explore possibilities for seamless service delivery to 
children and their families.  

ECE 211 3 credits
Language Arts in Early Childhood Programs
Methods and materials to promote effective language skills 
of listening, speaking, and vocabulary development are 
emphasized. Activities for pre-writing and pre-reading are 
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ECO 203 3 credits
Economic Theory
Relevant theories of income, output and price level, wealth 
determination, growth, and international economics are 
discussed in detail. Current social balance issues and conflicts 
between the private and public sectors are emphasized.  

ECO 300 3 credits
International Trade and Economics
This course examines the theoretical and historic framework 
relating to international trade and economic principles 
utilized within the global economy. Specific areas examined 
in the course include problems associated with different 
trade policies, balance of payments, comparative advantage, 
international exchange rate systems, trade barriers and tariffs, 
and the economics of transitioning and developing countries. 
Prerequisites: ECO 102

ECO 301 3 credits
Contemporary Economic Problems
This course is an analysis of how the economic system works 
and how theory and events shape decisions of business owners, 
government officials, and households. Prerequisites: ECO 102

ECO 321 3 credits
Economics of Income, Money, and Banking
This course familiarizes the student with the banking system, 
the Federal Reserve System, and the creation of money. 
Monetary policy and theory are reviewed. Prerequisites: ECO 
102

EDC 100 0 credit
E-Folio
This course provides access to the electronic portfolio required 
for all students who began their Career and Technical 
Education degree programs on or after September 1, 2009. 
This is a non-credit course and does not meet as a regular 
class. Registration for the course requires an initial fee which 
provides students with instructions and access to the electronic 
portfolio for a period of six years. Students must enroll in this 
course at the beginning of their programs because documents, 
assignments, and artifacts from other courses will be placed 
into the electronic portfolio.  Completion of the portfolio is a 
graduation requirement.  

EDC 400 3 credits
Educational Psychology
This course will enable career and technical teachers to make 
decisions regarding appropriate instruction for students they 
serve. Students will learn the nature and use of measurement 

tools and evaluation in educational settings. This is a dual-
listed course and may be taken for undergraduate or graduate 
credit. Additional and differentiated assignments will be 
required for students taking this course at the graduate level. 
This is an online course; students should utilize available 
Blackboard learning resources and be prepared to function in 
an online learning environment at the inception of the course. 
Prerequisites: EDC 100 (for all students who began their career 
and technical degree programs on or after September 1, 2009. 
EDC 100 is the E-Folio System used for documenting and 
tracking student mastery of program competencies.)

EDC 401 3 credits
Career and Technical Education Instructional Technology
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EDC 403 3 credits
History and Regulation of Career and Technical 
Education
This course explores the history, philosophy, and the 
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an online learning environment at the inception of the course. 
Prerequisites: EDC 100 (for all students who began their career 
and technical degree programs on or after September 1, 2009. 
EDC 100 is the E-Folio System used for documenting and 
tracking student mastery of program competencies.)

EDC 411 3 credits
Methods of Teaching Career and Technical Education I
Methods of Teaching Career and Technical Education I 
includes methods and demonstration of proficiency in teaching 
the particular career program of the teacher. Students are 
expected to develop materials, lesson plans, units, and structure 
for their courses. This course also addresses strategies that 
include helping students to develop problem-solving skills. 
Safety procedures will also be emphasized as an integral part 
of this course. This is a dual-listed course and may be taken 
for either undergraduate or graduate credit.  Additional 
assignments will be required for students taking this course 
at the graduate level. Prerequisites: EDC 100 (for all students 
who began their career and technical degree programs on or 
after September 1, 2009. EDC 100 is the E-Folio System used 
for documenting and tracking student mastery of program 
competencies.)

EDC 412 3 credits
Career and Technical Education Classroom Management
Effective classroom management techniques are emphasized 
to maximize student achievement. Concepts in academic 
learning time and active instruction are stressed. Students will 
learn strategies for preventing discipline problems, including 
organizing the classroom effectively, maintaining on-task 
behavior, interacting positively with students, and developing 
rules and procedures for a positive learning environment. This is 
a dual-listed course and may be taken for either undergraduate 
or graduate credit.  Additional and differentiated assignments 
will be required for students taking this course at the graduate 
level. Prerequisites: EDC 100 (for all students who began their 
career and technical degree programs on or after September 1, 
2009. EDC 100 is the E-Folio System used for documenting 
and tracking student mastery of program competencies.)

EDC 413 3 credits
Methods of Teaching Career and Technical Education II
This course is geared to meeting the developmental learning 
needs of career and technical education students. The effective 
teaching skills evident in the DPAS system and the Delaware 
Professional Teaching Standards will be emphasized in this 
course. Multiple strategies will be considered for (1) planning 
and delivering lessons that make learning meaningful for 
students; (2) meeting the developmental and diverse learning 

needs of students; (3) creating an environment in the classroom 
conducive to learning; (4) assessing, analyzing, and reflecting 
upon teaching and student learning; (5) using technology to 
support learning; and (6) treating all students equitably in the 
classroom. Employability skills and developing integration 
projects will also be taught. This is a dual-listed course and 
may be taken for either undergraduate or graduate credit.  
Additional and differentiated assignments will be required for 
students taking this course at the graduate level Prerequisites: 
EDC 100 (for all students who began their career and technical 
degree programs on or after September 1, 2009. EDC 100 is 
the E-Folio System used for documenting and tracking student 
mastery of program competencies.)

EDC 414 3 credits
Student Testing and Evaluation
This course will assist career and technical education teachers 
in learning how to prepare, administer, and score classroom 
assessments that are aligned with curriculum and instruction. 
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E-Folio (EDC 100 or MCT 6102). Final grade for the course 
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EDU 310 2 credits
Applied Behavior Analysis and Classroom Culture
Understanding, interpretation, and use of behavioral 
programming in classroom management for special education 
are the focus of this course. An awareness of the role of behavior 
modification and reinforcement principles, cognitive and 
humanistic theories, in concert with the affective domain and 
self-esteem strategies are stressed. Emphasis is on the teacher’s 
need to achieve maximum effectiveness in predicting and 
controlling behavior. A teacher working with special education 
students in his/her classroom must be equipped with the skills 
necessary to effectively manage the behavior of the children 
entrusted to their care. Teacher candidates learn about reasons 
for misbehavior and about several discipline models or options 
for use by teachers to establish a positive classroom culture.  

EDU 311 2 credits
Assistive Technology
This course is designed to help professionals in schools 
understand assistive technology for students with disabilities. 
The main focus of the course is on students with mild mental 
handicaps, learning disabilities, or emotional disturbances. 
The meaning of assistive technology and methods of assessing 
students to match them with appropriate assistive technology 
are emphasized.  

EDU 312 2 credits
Integrated Curriculum in Schools
This course examines current curricular programs and 
instructional methodologies while analyzing their teaching 
strategies, backgrounds, and purposes with an emphasis for 
school implementation. An understanding of the curricular 
models used in the instruction of various learning needs 
will provide pre-service teachers with information and ideas 
regarding innovative programs of instruction and how these 
programs operate at the middle level. The course also provides 
a fundamental understanding of a curriculum scope and 
sequence related to various subject areas. This knowledge is 
related to developing cross-curriculum sub objectives within a 
given curriculum guide, developing model lessons that include 
cross-curricular activities, including enrichment and fine arts 
connections.  

EDU 313 2 credits
Classroom Culture and Student Behavior
This course is an in-depth study of practical techniques applied 
by teachers to deal effectively with middle level student 
behavior problems when such problems arise in classrooms and 
schools. Different students misbehave in different ways and for 
different reasons. As a result, not all misbehavior can be handled 

by teachers in the same way. In this course, middle level teacher 
candidates will learn about reasons for misbehavior and about 
several discipline models or options appropriate for middle 
schools that can be used by teachers when students misbehave. 
A clinical experience in schools is required.  

EDU 390 1 credit
Practicum I
EDU 390 Practicum I is a structured, field-based, exploratory 
clinical course that requires at least 35 hours of supervised 
classroom experience in an approved setting. Fieldwork is 
monitored by Wilmington University Practicum advisors and 
mentor teachers. Placement priority is given to settings that 
serve culturally, linguistically, and socioeconomically diverse 
student populations. Fieldwork is supported by 21 hours 
of Practicum seminar sessions. Seminars are conducted at 
the University sites by faculty of the College of Education. 
Student attendance at all Practicum seminars is required 
and must be documented. A reflective professional journal 
is required.  Practicum I introduces the teacher candidate 
to essential content and pedagogical knowledge related to 
the components of professional practice and to Charlotte 
Danielson’s Enhancing Professional Practice: A Framework 
for Teaching. Practicum I provides the teacher preparation 
student with opportunities to observe, describe, interpret, and 
understand the classroom environment and to reflect on the 
personal and professional attributes required for success in 
teaching. Teaching individual students and small groups of 
students is required. Prerequisites: TB clearance

EDU 391 1 credit
Practicum II
EDU 391 Practicum II is a structured, field-based clinical 
course that requires at least 35 hours of supervised classroom 
experience in an approved setting. Fieldwork is monitored 
by Wilmington University Practicum advisors and mentor 
teachers. Placement priority is given to settings that serve 
culturally, linguistically, and socioeconomically diverse student 
populations. Fieldwork is supported by 21 hours of Practicum 
seminar sessions. Seminars are conducted at the University sites 
by faculty of the College of Education. Student attendance at 
all Practicum seminars is required and must be documented. 
A reflective set of learning activities, focusing on the Delaware 
Professional Teaching Standards is completed for Practicum II.  
Practicum II helps the teacher candidate analyze and reflect 
on the classroom environment in relation to current research, 
components of professional practice, and the Delaware 
Professional Teaching Standards. Teaching a planned lesson to 
a class, as well as working with individual students, is required. 
Prerequisites: EDU 390 and TB clearance
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EDU 392 
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EDU 407 3 credits
Integrated Approaches to Teaching Middle Level 
Language Arts/Reading
This course includes content, methods, and demonstration of 
proficiency in the literacy areas of reading, written composition, 
listening, oral communication, grammar and usage, and 
spelling. Students are expected to develop materials, lesson 
plans, units, and methods for teaching the elements of language 
arts/reading in an integrated way. A team approach with 
other teachers and the integration of other content areas are 
emphasized in the course. A virtual clinical experience from 
schools using “best practices” is required. Prerequisites: RDG 
301, RDG 305, and EDU 312; passing scores on all sections of 
PRAXIS I and, for students entering Fall 2007 and afterward, 
a passing score on the appropriate PRAXIS II

EDU 408 3 credits
Integrated Approaches to Teaching Middle Level Social 
Science
Students learn selection and evaluation of teaching methods, 
use of curriculum, use of technology, and preparation of 
instructional materials appropriate for social science content. 
Emphasis is placed on an integrated unit approach (integrating 
both the social sciences and the social sciences with other major 
content areas). A virtual clinical experience from schools using 
“best practices” is required. Prerequisites: HIS 204, HUM 360, 
HUM 361, SOC 101, ECO 105, POL 326, and EDU 312; 
passing scores on all sections of PRAXIS I and for students 
entering Fall 2007 and afterward, a passing score on the 
appropriate PRAXIS II

EDU 409 3 credits
Integrated Approaches to Teaching Middle Science
The scope and sequence of the science curriculum for 
elementary students are emphasized via planning integrated 
lessons and units of instruction and laboratory methods. The 
integration of the lessons/units will focus on integrating the 
various science disciplines and on integrating the sciences 
with other major content areas. A virtual clinical experience 
from schools using “best practices” is required. Prerequisites: 
SCI 232, SCI 305, SCI 315, MAT 101 or MAT 205, and 
EDU 312; passing score on all sections of PRAXIS I and, for 
students entering Fall 2007 and afterward, a passing score on 
the appropriate PRAXIS II

EDU 410

from schools using “best practices” is required. Prerequisites:
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ESL 201 3 credits
English as a Second Language I
This course will emphasize the fundamentals of correct writing, 
reading and pronounciation with an emphasis on ESL needs.  
Students will receive instruction and practice in grammar, 
usage, spelling, punctuation, build reading skill, and improve 
pronunciation.  They will learn the process of writing different 
types of essays, learn how to conduct a short presentation in 
class and improve fluency and pronunciation.  They will also 
learn reading and vocabulary building skills.  
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Organizational norms, cultural design, and structure are 
explored. Prerequisites: BBM 201, and for HRM minors 
ONLY: BBM 301

HRM 311 3 credits
Human Resource Management
This course reviews systems required to effectively recruit, select, 
train, and maintain a workforce. Particular emphasis is placed 
on training and development, wage and salary administration, 
and personnel planning. Prerequisites: BBM 201

HRM 312 3 credits
Computer Applications in Human Resource Management
This course examines the use of computer applications in 
human resource management (in particular PeopleSoft®) 
through interactive computer lab utilization. Students review 
basic computer theory and then apply that theory to produce 
human resources documents and projects. Prerequisites: BCS 
206, BBM 201, and HRM 311

HRM 320 3 credits
Safety in the Workplace
This course focuses on topics regarding the Occupational 
Safety and Health Administration (OSHA). Students develop 
the knowledge and skills necessary to provide a safe, healthy, 
and secure work environment for all employees. Prerequisites: 

 BCS 
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HUM 340 3 credits
Hispanic Culture and Enrichment
This course is an overview of the influence of Hispanic culture 
in American society. The student will explore the multicultural, 
multiethnic and multiracial aspects as well as the geography, 
history, language and culture of the many groups who have 
come to the United States and how these groups have and will 
influence the future of our country.  

HUM 341 3 credits
Native Americans
This course includes the study of Native American social and 
economic history and culture. It will acquaint the students in a 
broad way with the struggles and accomplishments of the Native 
Americans. One of the aims of this course is to bring about 
greater understanding and appreciation of the contributions 
and achievements of the Native Americans.  

HUM 342 3 credits
Western Myth
This course will examine the myths of the western world. 
Students will become acquainted with certain myths that have 
helped shape some of our western values and beliefs.  

HUM 350 3 credits
American Folklore
Throughout its history, America has established a rich and 
varied folklore tradition. In this course, students will gain a 
greater understanding of this expressive area of study which 
explores the heritage of traditional America.  

HUM 360 3 credits
Human World Views: 3500 BCE–1650 AD
Contemporary individual and societal issues have at least some 
basis in one or more philosophical positions or questions.  While 
specific issues change over time, their philosophical bases have 
applicability or relevance.  By examining the opinions and 
positions of some of history’s most significant thinkers, as well 
as some of the most historic cultural influences in the arts, 
literature, and architecture, students directly benefit by bringing 
their own thoughts into sharper focus, thereby enriching 
conversation of contemporary life and issues.  Prerequisites: 
ENG 102 or COM 245

HUM 361 3 credits
Human World Views: 1650 AD–Present
This course takes into consideration the major contemporary 
world views necessary for one to develop an informed and 
reasoned world view that will be a useful tool in making sense 

out of today’s complex, fast-paced, and multi-faceted world. 
Prerequisites: ENG 102 or COM 245

HUM 410 3 credits
Food: Art and Customs
Food appreciation explores the rituals of dining, with emphasis 
on terminology and techniques used in the preparation and 
presentation of each dinner course, including complimentary 
beverages. Social and business implications of food will be 
discussed and demonstrated. Concentration will be on the 
pleasure that awareness of the art of food preparation affords 
the diner.  Prerequisites: Must be 21 years of age to register for 
this section. Lab fee required.

HUM 411 3 credits
Food: Art and Customs: International
Food: International explores the cultural impact of dining in 
countries currently playing major roles in the global economy. 
Recognizing that the future will require traveling and working 
in the world community, this course will provide an introduction 
to the traditional dishes of the selected countries, the etiquette 
of dining in those countries, and the fusion of that food into 
American cuisine.  Prerequisites: Must be 21 years of age to 
register for this section. Lab fee required.

ISM 110 3 credits
Information Systems Theory and Practice
This course will include an introduction to systems and 
development concepts, information technology and application 
software. It will further involve an understanding of 
organizational systems planning, decision-making processes and 
how information is used for decision support in organizations. 
Quality and decision theory as well as information theory 
and practice essential for providing viable information to an 
organization will also be discussed.  

ISM 300 3 credits
Business Process Management
This course will introduce students to understanding, 
documenting, mapping, and improving business processes, 
including a systematic approach and notation for planning, 
graphically representing, communicating, and managing 
a company’s business process performance. It will include 
processes at a strategic, tactical, and organizational level. 
Discussions of the logical design of processes, process design and 
implementation and IT’s role in business process automation 
will also be included.  
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ISM 330 3 credits
Business Intelligence
This course will introduce students to the concepts of business 
intelligence. It will include contemporary applications and 
practices for the collection, analysis and presentation of an 
organization’s information. Students will also be introduced 
to the concepts of converting data into business intelligence to 
improve organizational performance.  

ISM 350 3 credits
Information Technology Policy and Strategy
This course will include: 1) management’s strategic prospective 
for aligning competitive strategy; 2) an introduction to the 
development and implementation of policies and plans to 
achieve organizational goals; 3) an introduction to operational, 
strategic and administrative needs of an organization and the 
systems that support them; 4) examining the collaboration and 
dual challenges of maintaining information systems and keeping 
apprised and using emerging technologies. Prerequisites: ISM 
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American Bar Association’s Model Code and Model Rules of 
Professional Responsibility and various professional paralegal 
associations’ codes of ethics. Prerequisites: LES 120

LES 205 3 credits
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wills, trusts, and other post-death transfer devices. Emphasis 
will be placed on the probate process, estate administration, and 
federal and state tax concerns. Prerequisites: LES 316

LES 416 3 credits
Environmental Law
This course surveys the major federal statues related to 
environmental quality and analyzes various approaches to 
regulation. Primary focuses are on the interaction of law and 
policy; and the roles of Congress, the regulatory agencies, 
and the courts in defining and implementing environmental 
mandates. In addition, toxic torts and environmental litigation 
will be discussed. Prerequisites: LES 316

LES 417 3 credits
Intellectual Property
This course provides an overview of the classes of intellectual 
property, including U.S. patents, copyrights, trademarks, and 
trade secrets, with an emphasis on the process for securing 
intellectual property rights, ownership issues, and licensing of 
intellectual property, i.e., technology transfer. Prerequisites: 
LES 316

LES 420 3 credits
Personal Injury and Malpractice
This course provides a comprehensive overview of civil wrongs. 
Students will learn the elements of negligence as applied in 
personal injury and malpractice actions. Also discussed will 
be intentional torts, strict liability, and affirmative defenses. 
Prerequisites: LES 316

LES 430 3 credits
Evidence
This course is designed to provide the student with a working 
understanding of the federal and state Rules of Evidence. 
Students will gain an understanding of the function of rules of 
evidence, objections to be anticipated, and the preparation of 
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LIT 353 3 credits
History of the Mystery
Students will study the literary genre of the mystery throughout 
its history. The course begins with selected readings from Edgar 
Allan Poe (1840s) and presents a historical progression of the 
mystery with discussions of works by Wilkie Collins, Arthur 
Connan Doyle, G. K. Chesterton, Agatha Christie, Dashiell 
Hammet, and Raymond Chandler. Students will also view 
selected films and write reviews emphasizing the elements of 
mystery and their roots in literature. Prerequisites: ENG 102; 
GPA 1.33

LIT 361 3 credits
The Art of Poetry
Students will study the major forms of poetry through the works 
of selected poets. They will examine various poetic techniques 
and devices as well as various poetic symbols. Students will 
also explore the characteristics of various poetic schools such 
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be covered. Credit for this course applies toward graduation 
as an elective. (Please note: minimum passing grade is a “C”).  

MAT 200 3 credits
Pre-Calculus
This course provides an integrated review of intermediate 
algebra, analytic geometry, and basic trigonometry in order 
to prepare the student for calculus. Appropriate topics in 
algebra are reviewed. The concept of “function” is stressed. 
Various classes of functions and their respective graphs and 
applications will be covered. Specifically, the course will cover 
linear, quadratic, polynomial, rational, exponential, logarithmic, 
and trigonometric functions. Prerequisites: MAT 101 with a 
minimum grade of “C” or college algebra equivalent

MAT 201 3 credits
Mathematics for Teachers I
This course is designed for pre-service teachers and provides 
an understanding of topics in mathematics which the student 
will be expected to teach. Course content includes set theory, 
numeration systems, selected topics in number theory, real 
numbers and their properties, problem-solving techniques, 
and topics in algebra. Prerequisites: Successfully passing math 
skills assessment or MAT 110 (Please note: minimum passing 
grade is a “C”)

MAT 202 3 credits
Mathematics for Teachers II
This course is designed for pre-service teachers and is a 
continuation of MAT 201. Course content includes probability, 
statistics, geometry, and concepts of measurement. Applications 
and problem solving will be stressed. Prerequisites: MAT 201 
(Please note: minimum passing grade is a “C”)

MAT 205 3 credits
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MLS 166 3 credits
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MLS 366 3 credits
Independent Study
See course descriptions for MLS 305 or MLS 306. This course 
is designed for students who have conflicts due to the scheduling 
of required degree courses. (This course will be taught at the 
University of Delaware.)  

MLS 405 2 credits
Advanced Leadership
This course prepares cadets for commissioning by refining 
professional skills and leadership ability. Students are assigned 
leadership positions and function as commanders and staff 
officers in planning and executing cadet battalion activities. The 
course focuses on technical skills needed to accomplish assigned 
missions and other topics which expand cadet knowledge of 
Army systems and procedures. Commitment to military service 
is required. This course is for ROTC students only. (This course 
will be taught at the University of Delaware.) Prerequisites: 
MLS 305 and MLS 306

MLS 406 2 credits
Advanced Leadership II
This course builds on leadership skills from MLS 405 and helps 
complete the transition from cadet to lieutenant. Cadets are 
assigned new leadership positions to broaden their leadership 
experience. The focus is on officer professional development 
subjects needed to manage a military career and personal affairs. 
This course is for ROTC students only. Commitment to military 
service is required. (This course will be taught at the University 
of Delaware.) Prerequisites: MLS 405

MLS 466 3 credits
Independent Study
See course descriptions for MLS 405 or MLS 406. This course 
is designed for students who have conflicts due to the scheduling 
of required degree courses. (This course will be taught at the 
University of Delaware.)  

MNY 300 3 credits
Money Management
This course is a basic survey of how to effectively handle personal 
money issues. Aimed at the general student population, it will 
focus on such topics as money management, reaching personal 
financial goals, creating a personal budget, understanding credit, 
financing major purchases (cars, computers, entertainment 
systems, homes) and an introduction to investing.  

MUS 101 3 credits
Music Appreciation
This course increases the student’s comprehension and 
perception of music. Each developmental period will be 
discussed (i.e. Middle Ages, Renaissance, Baroque, etc.) in terms 
of the historical background, social influences, characteristics, 
styles, composers, representative compositions, and performance 
media.  

MUS 201 3 credits
Music in Contemporary Society
This course is an examination of music in contemporary society, 
including discussion of 19th century romanticism, progressive 
jazz, disco music, bluegrass, country western and folk ballads.  

NUR 303 4 credits
Nurse as Professional
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provides health care to the Hispanic community. Prerequisites: 
HUM 340, SPA 301, SPA 302, SPA 305, and HLT 371

NUR 333
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ORG 301 3 credits
Survey of Organizational Dynamics
This course reviews the factors that demonstrate how 
organizations interact with their stakeholders: employees, 
government leaders, clients, and the community. It also 
explores the attitudes and behaviors of individuals and groups 
in organizations with a focus on change in the workplace. 
Theories of cooperation, conflict, and innovation are discussed. 
Prerequisites: SOC 101 and PSY 101

ORG 302 3 credits
Psychology of Leadership
Effective leadership is essential to a free society, and an 
understanding of effective leadership behaviors and traits 
prepares students for cultivating and honing their own 
leadership styles. Effective leadership requires the ability to 
attract followers and motivate them to put forth their best 
efforts in solving problems. The psychology of leadership 
behaviors will analyze the leadership behaviors of well-known 
leaders, evaluate leadership behaviors according to societal 
values, and synthesize leadership theory into a personal 
leadership philosophy and action plan. Borrowing from many 
disciplines, this course will examine the impact of psychological 
needs and leadership influence. This highly interactive course 
will use reflection, self-assessments, and simulation scenarios to 
reflect on effective leadership behaviors and develop leadership 
skills in students. Prerequisites: SOC 101 and PSY 101

ORG 311 3 credits
Organizational Behavior, Change, and Development
The success and survival of any organization depends on the 
ability to adapt to change. This course reviews the challenges 
inherent in overcoming people’s resistance to change as a key 
factor and determinant of organizational effectiveness. Topics 
will include incremental change and quantum change. Strategic 
planning and change process will be discussed. Organizational 
development techniques will be viewed as effective tools for 
getting people to adapt to change. Projects will include case 
studies, role playing, and group discussions. Prerequisites: SOC 
101 or PSY 101

ORG 402 3 credits
Applied Organizational Research
This course is the capstone for the Organizational Dynamics 
Fusion program and is designed to provide a foundation in 
the application of research methods in organizational settings.  
As a project-focused course, students will construct a high 
quality, applied research project that can be used to inform 
organizational policy and/or decision making. This course is 
appropriate for students studying organizational dynamics 

or other related fields and seeking greater understanding of 
applied organizational research.  Examples of some of the 
topics to be covered in this course are:  the philosophical basis 
of science - deciphering truth from fiction; organizational 
research techniques and tools; construction and implementation 
of organizational surveys; construction and implementation 
of organizational focus group research practices; quantitative 
versus qualitative research; report writing; research-based 
decision making, etc. Prerequisites: PSY 101, SOC 101, SOC 
331

ORG 408 3 credits
Culture of the Workplace
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PHI 221 3 credits
Meditation and Creative Thought
This course examines meditation and the processes of creative 
thought. Emphasis is placed on developing positive concepts 
of self and others. Practical exercises in perception, techniques 
of positive thinking, and increasing powers of awareness are 
stressed.  

PHI 301 3 credits
Philosophy of Love
This course is a survey of representative thinking on several types 
of love. Consideration will be given to affection, friendship, 
eros, charity, and agape.  

PHI 302 3 credits
Ethics and Values in Behavioral Science
This course is an introduction to ethics and values with emphasis 
on contemporary society and professional issues. Prerequisites: 
PSY 101 or SOC 101

PHI 305 3 credits
Symbolic Logic
This course is a study of the principles of valid inference and 
their application to reasoning in everyday life in the sciences. 
Topics considered are syllogism and other types of formal 
reasoning, the nature of proof, the detection of fallacies, and an 
introduction to the logic of scientific methods. Contemporary 
developments in symbolic logic are examined as well.  

PHI 310 3 credits
Critical Thinking
This course is designed to help students develop their critical 
reading, writing, and thinking skills. They will learn how to 
think critically and apply this thinking to a wide range of 
topics, including politics, media, culture, and entertainment. 
Students will learn to respond in speaking and writing that 
exhibits structured critical thinking. Prerequisites: ENG 102

PHI 314 3 credits
Ethics for Computer Professionals
The theory and practice of ethics for computer professionals 
are examined. The primary goal of the course is to study the 
basis for ethical decision making and the methodology for 
reaching ethical decisions. Ethical issues related to the design, 
implementation, application, and protection of computer and 
information systems are explored. Emphasis is placed on the 
technical and administrative aspects of computer and Internet 
crimes, safeguards and security, privacy, confidentiality, and data 
integrity. Prerequisites:



149

development; the principal institutions; the American 
organizations that conduct foreign policy; the contemporary 
issues resulting in cooperation and conflict; and the nature of, 
and reasons for, war.  

POL 326 3 credits
Public Policy and Social Issues
This course studies how American societal problems become 
public policy issues; how those issues become part of the 
public agenda; and how public problems reshape or reorganize 
governmental institutions, structures, programs, and budgets. It 
includes both the process and the principles–public and private. 
Prerequisites: POL 300 or LES 316

POL 340 3 credits
Criminal Justice Policy
This course provides an overview of the policies and ethics 
surrounding criminal justice. Topics covered include capital 
punishment, drugs, violent crime, decriminalization, gun 
control, mandatory sentencing, public assistance, inequality, and 
redistribution of wealth. Prerequisites: POL 326 and ENG 102

POL 350 3 credits
Economic, Welfare and Income Policy
This course provides an overview of the policies and ethics 
surrounding the economy, welfare, and income. Topics covered 
include taxation and tax reform, guns vs. butter, poverty, Social 
Security, public assistance, inequality, and redistribution of 
wealth. Prerequisites: POL 326 and ENG 102

POL 360 3 credits
Education Policy
This course provides an overview of the policies and ethics 
surrounding education. Topics covered include federal, state 
and local involvement in education, school choice, student 
achievement, multiculturalism, and the No Child Left Behind 
Act. Prerequisites: POL 326 and ENG 102

POL 370 3 credits
Energy and Environmental Policy
This course provides an overview of the policies and ethics 
surrounding energy and the environment. Topics covered 
include policies effecting the production, distribution, and 
consumption of traditional and alternative energy sources, 
natural resources, air pollution, water pollution, toxic wastes, 
the Clean Air Act, and the National Environmental Policy Act. 
Prerequisites: POL 326 and ENG 102

POL 380 3 credits
Health Care Policy
This course provides an overview of the policies and ethics 
surrounding health care. Topics covered include managed care, 
quality of health care, cost of and payment for health care, access 
to health care, Medicare, Medicaid, the State Children’s Health 
Insurance Program, and health care reform. Prerequisites: POL 
326 and ENG 102

POL 402 3 credits
Analysis of Public Policy
This course combines theory and application. From a theory 
perspective, it evaluates the processes through which policy is 
created and the dynamics of power and access to the policy 
process. Measurements of policy success and ways to improve 
both policy quality and the efficiencies of its implementation 
are evaluated and explored. From an application perspective, 
each student selects a hypothetical new law that is of interest. 
Students conduct research, using primary as well as secondary 
sources, to justify and design their potential laws. They also 
analyze potential allies and foes, and develop strategies to get 
their issues on the “public agenda.” Prerequisites: POL 326 and 
junior or senior status

POL 403 3 credits
Writing for Public Policy
This capstone course examines the theories, principles and 
ethics of government writing. Students apply this learning to 
the potential laws they researched in POL 402. Specifically, each 
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PSY 201 3 credits
Child Growth and Development
This course provides a comprehensive study of human 
development from the prenatal period through adolescence. 
Areas that are studied include physical, social-emotional, and 
intellectual development. Major developmental theorists are 
reviewed. The interrelationship of heredity and environmental 
factors that influence change are also considered. PreRequisite/
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PSY 309 3 credits
Interpersonal Communication Skills
This course explores communication patterns and styles between 
people. Focus is on developing effective communication 
skills and understanding those factors which influence the 
implementation of these skills. Prerequisites: PSY 101

PSY 310 3 credits
Community Psychology
This course studies the community as a system which affects the 
development of the individual. It provides a study of community 
organizations as they impact the individual and includes a search 
for approaches to creating and re-creating the community 
through grass-roots efforts. Prerequisites: PSY 101

PSY 314 3 credits
Psychology of Human Potential
This course is a study of the techniques and theoretical 
approaches common to the human potential movement. The 
course examines the basics of humanistic psychology and its 
origins in eastern philosophy. Special attention is given to the 
reconciliation of rational and non-rational modes of thought 
in human psychology. Prerequisites: PSY 101

PSY 315 3 credits
Group Dynamics
This course focuses on the social and psychological implications 
and processes of groups, group participation, and organization. 
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Education students will read and study a minimum of 45 books 
for children, from toddlers to adolescents. The majority of books 
studied by education students are appropriate for the age/grade 
level they plan to teach, i.e., the level of certification sought. 
Prerequisites: RDG 300

RDG 305 3 credits
Reading in the Content Areas
Students examine theories about the reading process and 
reading to learn. Emphasis is placed on practical strategies for 
acquiring knowledge through reading in a variety of subject 
areas at the middle level.  

RDG 306 3 credits
Diagnosis/Correction of Reading Difficulties
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emphasis on the processes used by geologist and astronomers 
in developing an understanding of the growth and evolution 
of the earth and the universe.  

SCI 308 3 credits
Statistics for the Sciences
This course introduces the student to the scientific method 
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SEC 220
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configuration and administration issues as well as network file 
systems, network access and compatibility with other operating 
systems. Through practical lab sessions, students receive real-
world experience administering Windows operating systems. 
Prerequisites: BCS 206 or equivalent

SEC 380 3 credits
Cloud Computing
This course will help students get a firm, practical grasp of 
cloud computing, its concepts and implementations. Students 
will explore the rationale for this fast-growing segment of the 
IT industry and how virtualization is affecting the traditional 
client/server architecture. Students get to examine different 
vendor-specific versions of virtual computing in data-centers, 
servers, storage and desktops. The course will provide practical 
exposure to cloud computing through detailed hands-on labs 
that illustrate the power and functions of virtual environments in 
VMWare server & workstation, Citrix virtualization, Microsoft 
Virtual PC, Sun VirtualBox and open source offerings. 
Prerequisites: IRM/SEC 230 and IRM/SEC 320.

SEC 410 3 credits
Web and Data Security
This course will help students build a security policy and SOP 
for an organization which is implementing a new network 
and web infrastructure. Topics include the following: Security 
Education and Advisory, Risk Management, Threats to IT 
Assets, Encryption (an expansion of SEC 310), Standards 
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for a supervised field experience. Prerequisites: Permission of 
the Program Chair

SOC 101 3 credits
Introduction to Sociology
This course introduces students to the fundamental concepts 
and methods of the scientific study of group behavior in terms 
of social interactions and processes. An introduction to social 
psychology, socialization, personal development, culture, and 
personality is also offered.  

SOC 201 3 credits
Cultural Anthropology
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SOC 318 3 credits
Social Change
This course begins by describing recent social changes in 
America, and more broadly, the world. It analyzes these changes 
in terms of type and degree, and offers theories of how change 
is created, concluding with speculation about the future. 
Prerequisites: SOC 101 or PSY 101

SOC 320 3 credits
Society and Technology
This course examines the critical role of technology’s effects on 
society and the effects of culture on the role of technology in 
that society. Prerequisites: SOC 101

SOC 324 3 credits
Health, Society and Culture
This course explores approaches to health and healing, with 
emphasis on related cultural factors and beliefs. Systems 
such as homeopathy, Chinese medicine, and other alternative 
or complementary medical approaches are considered. 
Prerequisites: PSY 101 or SOC 101

SOC 325 3 credits
Myth, Ritual, Psychotherapy
This course is devoted to the exploration of the relationship 
between human culture and consciousness. It will explore the 
sacred symbols emerging from the human psyche and revealed 
in myth and ritual. Areas of study include psychology and the 
symbolism of rebirth; the therapeutic potential of myth and 
ritual; the relationship of myth to personality structure, world 
views, and values. Prerequisites: SOC 101

SOC 330 3 credits
Sociology of Sex and Gender
This course will explore the historical foundations and the 
contemporary patterns producing the sex/gender system. Areas 
of discussion will include traditional and transitional female/
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SOC 411 3 credits
Special Topics: Sociology of Religion
Throughout history societies have incorporated religion as a 
means of establishing norms and values of societal life and 
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SPA 102 3 credits
Spanish II
This course emphasizes increasing vocabulary and the use 
of the past tenses (preterite and imperfect) and includes an 
introduction to Hispanic culture. Prerequisites: SPA 101

SPA 105 3 credits
Spanish for Health Care Personnel
This course, which focuses on health care professionals, provides 
essential points of grammar and vocabulary for students whose 
profession requires a working knowledge of Spanish. The course 
is designed to help students better communicate with Spanish-
speaking people with whom they interact in their work in the 
health care profession.  

SPA 106 3 credits
Spanish for Business and Finance
This course, which focuses on the business and finance 
professions, provides essential points of grammar and 
vocabulary for students whose profession requires a working 
knowledge of Spanish. The course is designed to help students 
better communicate with Spanish-speaking people with whom 
they interact in their work as business and finance professionals.  

SPA 108 3 credits
Spanish for Law Enforcement
This course, which focuses on the law enforcement profession, 
provides essential points of grammar and vocabulary for students 
whose profession requires a working knowledge of Spanish. The 
course is designed to help students better communicate with 
Spanish-speaking people with whom they interact in their work 
as law enforcement professionals.  

SPA 301 3 credits
Practical Spanish I
This course is an introduction to the Spanish language with 
emphasis on developing listening and speaking skills commonly 
used in conversation.  

SPA 302 3 credits
Practical Spanish II
This course emphasizes increasing vocabulary and the use of the 
past tenses and includes an introduction to Hispanic culture. 
Prerequisites: SPA 301 or permission from faculty

SPA 307 3 credits
Spanish for Social Services
This course, which focuses on social service professionals, is a 
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to maximize communication. Particular emphasis is placed on 
using and understanding the concepts of digital sound systems. 
Also examined are the use of sound design as a communicative 
medium and the relationship of sound to visuals to create in 
the student an “auditory awareness.” Sound characteristics, 
acoustics, ergonomics, and basic audio technology professional 
practices will be introduced.  

TEC 102 3 credits
Introduction to Video
This course is designed to teach the importance of a team 
approach to media production, including single camera portable 
and the TV studio. Instruction is given on basic techniques, 
including script writing, pre-production planning, camera 
control, recording, lighting, and continuity. Basic editing will 
also be covered.  

TEC 215 3 credits
Basic Photographic Techniques
This course introduces students to the technical aspects of 
photography. The content will include camera and lens types, 
film types and light meters, exposure control, and depth of field. 
Also explored is the development of basic 2D design, shape, 
texture, and basic image manipulation.  

TEC 300 3 credits
Advanced Photography I
This course will cover the more technical aspects of photography, 
including how to cover special events. Prerequisites: TEC 215 
or approval of program chair

TEC 305 3 credits
TV Studio and Location Lighting
Through demonstration and practice, the students will learn 
manual and programmed lighting techniques for various types 
of TV and location productions. Prerequisites: TEC 102

TEC 315 3 credits
Nature Photography
This course will explore nature through the eye of the digital 
camera. Students will look up close with the use of macro 
equipment to see and photograph the small world that often 
goes unseen, and reach out with the telephoto to those parts 
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is designed to allow the student to explore techniques, styles, 
and formats. Prerequisites: Permission of the Program Chair

TEC 470 3 credits
Advanced Photography II: The Portfolio
This course will prepare a student who plans to enter the 
profession of photography. Emphasis will rest on creating a 
portfolio, whether in digital, slide, or print format. Students will 
also learn business aspects, promotion, legal issues, interview 
skills, and résumé preparation. Prerequisites: TEC 300

WIS 100 3 credits
Basic to Intermediate Web Design
This course will introduce the student to the Hypertext Markup 
Language (HTML), the language of the web. Students will 
produce and publish basic web sites using HTML, cascading 
style sheets (CSS), forms, and tables. The emphasis will be on 
creating web pages manually in a simple text editor to help 
prepare students for subsequent programming courses. XML 
Prerequisites: BCS 206 or BCS 210

WIS 200 3 credits
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WIS 330 3 credits
Distributed Systems
Distributed Systems focuses on principles and practices of 
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