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B-3  Explain the dynamics and issues in implementing and executing a change 
strategy or an OD intervention  

GOAL C:  
The student will demonstrate effective written and oral communication skills when 
discussing leading change initiatives and clarifying their values.  

Learning Objectives: The student will:  

C-1  Critique and reflect on ideas discussed in the course text through a weekly 
blog.  

C-2  Criticize change management literature through a book analysis.  

C-3  Organize interviews with two Change Management professionals 
regarding their experiences.   

C-4  Report on interview experiences of two Change Management 
professionals in a presentation summarizing their findings.  
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