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W I LMI NG TO N UNIV ERS I TY  

CO LLE G E OF BUS I NE S S  

B AS I C COURS E INF O RM ATI O N 

 

CO URS E TITLE :  Futur e of Huma n Resour c e s  
COURS E NUMBE R:  MHR  600 4  
PRE - RE Q UI S I TE ( S ) :  None  
COURS E DES CRI P TIO N:  
This one-credit graduate course surveys the various technological and societal trends 
that are impacting Human Resource Management. Students will examine human 
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B-2 Summarize theories and concepts relevant to strategic human resource 
management in contemporary organizations. 

B-3 Evaluate the skills needed by HR to scan the internal and external 
environment continually and to collect human capital analytics to use 
when developing organizational strategy. 

B-4  Analyze various approaches to developing HR knowledge, skills, and the 
ability to meet the future challenges of HR. 
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